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Abstract

This research explores working mothers’ decisions on combining paid work with looking
after children and the implications these have for their pensions, and whether they have
changed over time. Two cohorts of mothers are interviewed. The first cohort are working
mothers aged between 30-40 years with the aim to explore their decisions’ to combine paid
work with looking after children and their current situation of financial planning for
retirement. The second cohort are mothers who are in receipt of state and/or non-state
pensions and are aged between 60-70 years with the aim to explore how they combined paid
work with looking after children and how they had planned financially for their retirement.
Empirically, this research compares an earlier cohort of mothers who started to receive state
and/or non-state pensions with working mothers whose retirement is expected to be around

2050.

This research analyses pension provision for women in the United Kingdom through a critical
review of Conservative and Labour Governments’ policies between 1979 and 2010 in
addressing gender inequalities in pension provision for women. The period 1979 to 2010
covers the beginnings of the gradual and long term shift from state to non-state pension

provision by 2050.

Welfare state/regimes and sociological theories are used in this research study in order to
explore working mothers’ decisions on paid work with looking after children and the
implications these have for their pensions, given the policy shift from state to non-state

pension provision.

Working mothers’ experiences in combining paid work with looking after children show that
mothers can hold different gendered moral rationalities and shift between the ideal types of
social policy over time. This is shaped by whether they have a choice to decide how to
combine paid work with looking after children. This in turn shapes working mothers’
orientations towards paid work and opportunities to contribute towards state and occupational
pensions. Combining paid work with looking after children by members of both cohorts
varied and was not a straightforward to fit one type of the ideal types of social policy, and the
gendered moral rationalities held are subject to change in the lives of working mothers over

time.
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Chapter 1: Introduction

1.1 Research background

Pensions are a cornerstone of the social security system - in terms of finance, number of
beneficiaries and the complexity of the system, pensions are a key component of public
policy. Pensions are the replacement income paid during retirement for earnings from past
employment. The sum payable is dependent upon the nature of the pension system and
pension scheme(s), and individuals’ pension contributions over their working lives (Spicker,
2011). This chapter will provide a general overview of the pensions’ literature, including
literature on women’s participation in paid work and responsibilities for looking after
children that have implications on pension provision. The aim of the research and the
research questions are also outlined in this chapter. The chapter concludes with an outline of

the structure of the thesis.

In the UK, current pensioners are entitled to state and non-state provided pensions and
means-tested benefits (Disney, 2016; PPI, 2016). Current pensions can be drawn in two ways.
First, individuals’ entitlement to state and occupational pensions is based on their own
contributions from paid work, which provides ‘income smoothing’ over their lifetimes. Prior
to April 2016, individuals were able to get a state pension based on their spouse’s or civil
partner’s contributions. This has since been removed with the introduction of New State
Pension (NSP) (PPI, 2016:44). The second is about current paid workers paying for the
current pensioners, following the redistribution concept (Spicker, 2011:151). In this context,
the UK pension system is structured around men’s experience of doing paid work. This keeps
women in a disadvantaged position as their participation in the labour market is not as active
as men’s and it is often women who take periods out of the labour market due to their
responsibilities for looking after their children and/or other relatives (Grady, 2015; Ginn and

Maclntyre, 2013; Pascall, 2012; Warren, 2003).

Since the 1940s, British social policy has been defined by academics as based on the male-
breadwinner and female housewife model (Lewis, 1992; Sainsbury, 1996; MacLeavy, 2011).
The influential 1942 Beveridge report proposed a system of social security built on
assumptions that the husband is a ‘breadwinner’ and his role is in providing for his family

through employment while the woman’s (wife’s) roles are to make a good home and provide
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care for the family (Beveridge, 1942). Devising a social security system based on so-called
the ‘male breadwinner’ negatively affected women’s pension accumulation because most
mothers derived their pensions based on the employment of their husbands; being wives and
then possibly widows in later life. Such social security left non-working women closely

dependent on men for their incomes in the post-war period (Pascall, 2012; MacLeavy, 2011).

However, a new model for social policy began to emerge in the 1960s and 1970s in response
to equality issues promoted by the Women’s Movement (Scott et al., 2010:1). It was also
prompted by the increase in mothers’ participation in paid work connected with economic
growth in 1970s and 1980s, which lead to an increase in the demand for women’s labour
(Fagan and Norman, 2012:545). In this regards continuous employment of women and men is
important for promoting adequate pension entitlements for the future (Kotecha et al,
2011:15; Warren et al., 2001:466). Therefore, it is important to compare the trend of
participation rate of men and women in the UK labour market. For example, from January
1971 to December 2010, the average employment rate for full-time and part-time men aged
from 16 to 64 decreased from 92 per cent to 75 per cent whilst the rate for women increased

from 52 to 65 per cent (ONS, 2013a).

Although there has been a rise in the percentage of women in the employment, they are more
likely to work part-time than men. For example, from 1997 to 2010, the proportion of the
male part-time employees rose from four per cent to five percent. However, this percentage
was still below the proportion of female employees in part-time employment, which slightly
decreased from 21 per cent to 20 per cent over the same period (ONS, 2011a:18). In addition,
the hourly payment for men and women was different, which reflects a gender gap in pay: in
April 2010, the median hourly earnings for men were £13.01, in contrast to £11.68 for
women (ONS, 2011a:14). The consequences of women having on average lower lifetime
earnings compared to men adversely affects how much women are able to contribute towards
their state and non-state pensions (Gardiner et al., 2016:703; Thurley et al., 2015:9; Ginn,
2013:36).

Given that since 1979 both Conservative and Labour Governments have sought a shift from
state to non-state pension provision (seen by some as a form of ‘privatisation’) (Ginn, 2001;
DSS, 1998b), it has become increasingly important for women to contribute to non-state

pension provision (Price, 2006:60). However, part-time employees are unlikely to contribute
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as much of their earnings into occupational pensions (OP) schemes as full-time employees
(Thurley et al., 2015:9), because they are lower paid (per hour) and/or having total earnings
less because of working fewer hours (Bardasi and Jenkins, 2010:345). Women’s over-
representation in (low paid) part-time employment negatively affects their pensions, as
schemes require appropriate lifetime working records to receive full and ‘acceptable’
pensions (Warren et al., 2001:467). Moreover, employers often do not provide OP schemes
for part-time workers, which can leave them disadvantaged by non-state pensions (Ginn and
Maclntyre, 2013:101). Within occupational groupings, some women have been clustered into
jobs with fewer opportunities to join OP schemes such as manual, service and lower-level
non-manual occupations (Gardiner et al., 2016:703). Automatic enrolment helps to address
women’s access to non-state pensions, i.e. OP schemes, but only if they meet the annual
earnings threshold, which was £10,000 in 2016-2017 (PPI, 2016:28; Grady, 2015:451, see
section 2.6). In 2016, median gross weekly earnings for women in part-time employment was
£181.4, which was equal to £8707.2 per annum, so at least 50 per cent of women working

part-time do not meet the threshold (ONS, 2016a).

Furthermore, women are expected to perform various roles in their family, including
childbirth, housework and marriage duties. Thus, women reduce their involvement in the
labour market or shift to flexible jobs in order to combine paid work with caring
responsibilities (Kan and Gershuny, 2010:160). Taking on a larger share of childcare
responsibilities negatively affect women’s pension arrangements and can leave women not
being financially independent of their husbands/partners (Price, 2006:60; Warren et al.,
2001:482). The gendered nature of financial planning in their families makes pensions
planning problematic if women experience widowhood, separation or divorce (Bisdee et al.,

2013:173).

Following the election of the Labour Party in 1997, fulfilling individuals’ social obligation
was seen by government as labour market participation, with the expectation that both men
and women should be in employment (Pascall, 2012:55; Pascall and Lewis, 2004:374). The
Labour Government introduced labour market and social security policies which assumed
that women would combine paid work and care, such as Sure Start children’s centres, Child
and Childcare Tax Credits, opportunities for flexible working, increased parental leave and
improved rights for part-time workers. The legislation introduced challenged the assumptions

of the male breadwinner model, and women’s employment was seen by the Labour

11



Government as a crucial citizen obligation (Pascall, 2012). In this context, this study will
build its theoretical and conceptual framework on Sainsbury’s (1996:41) two ideal types of
social policy: the male breadwinner and the individual models within the British welfare
state. In the first, the male breadwinner model, the familial ideology is based on the
assumption that the husband’s responsibility lies in supporting his family through
employment, while the wife’s primary responsibility lies within the family. The individual
model, in comparison has no preferred family form, and both men and women can be earners

and carers and share family tasks (Sainsbury, 1996:42).

There are clear differences between these two models that affect women, because in the male
breadwinner model women are assumed to be dependent on men, whereas in the individual
model women have a status independent from men (Sainsbury, 1996:42). Concepts such as
women’s dependency in the male breadwinner model and independency in the individual
model (Sainsbury, 1996:42) will allow this study to examine how both models are
represented through the lived experiences of both younger and older mothers and to
understand their pension contribution behaviour. It helps to examine whether these two
groups of mothers are/were growing up with different gender relations within the British
welfare state, and acts as indicator of the extent to which, and reasons why, they correspond

to and/or deviate from these two different models.

However, using only Sainsbury’s ideal types of social policy is not sufficient to understand
working mothers’ decisions on paid work and looking after children, partly because
Sainsbury’s models are ‘ideal’ types. Thus, other theories are used in conjunction; the
concept of (de)familisation and feminist critique of the concept of (de)commodification
operating in the welfare state regime is used to explain their implications for working
mothers’ decisions around paid work and looking after children. Feminists have criticised the
typologies of welfare regimes of Esping-Andersen (1990) because his analysis was based on
the state and market relationships, while neglecting the importance of the family as the
provider of the welfare and care in the welfare system (Daly, 1994:107). His failure to take
gender into account arises from his use of decommodification as the key dimension of the
regime typology, which assumes that a person can maintain a living without participating in
the labour market (Sainsbury, 2001:118). Therefore, decommodification is potentially
problematic for women because it is constructed with men in mind, who, in contrast to many

women, spend most of their working history being economically active in the labour market
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(Daly, 1994:108). Decommodification does not address women’s caring roles in their

families (Christensen, 2002; Daly and Lewis, 2000; Orloff, 1993; Lewis, 1992).

As a response to this feminist critique, Esping-Andersen (1999) incorporated gender in his
analysis and proposed to differentiate welfare regimes between ‘familialistic’ and
‘defamilialistic’ states. The definition of defamilisation implies that individuals can maintain
a socially acceptable standard of living irrespective of being dependent on their families
through employment or the social security system (Lister, 1994:37). Defamilising policies
include tax credits, childcare benefits and the promotion of sharing with men the
responsibilities for caring (Korpi et al., 2013; Morgan, 2008; Woods, 2006). Defamilising
policies aimed at mothers and fathers and enable working mothers to combine paid work with

looking after children.

The concepts of decommodification and defamilisation are important for analysis provided in
this study. First, applying the decommodification concept will allow an exploration of
whether working mothers were able to maintain a socially acceptable standard of living
without participating in the labour market taking into account their caring roles in the
families. Moreover, if decommodification means that women do not have to participate in
employment in order to achieve an acceptable level of well-being, then how do Government
policies support women who have the responsibility for looking after children. At the same
time, in order to receive state and occupational pensions people need to be in paid work and
make National Insurance Contributions (NICs) and possibly contributions to other pension
schemes. If women are out of the labour market over their working life-course, then they will
not have made any contributions, and then will be dependent on means-tested benefits in later
life. Second, applying the defamilisation concept will, in contrast, enable an examination of
whether both cohorts of younger and older mothers were able to perform their family
responsibilities without preventing them participating in paid work and share their
responsibilities for looking after children with their husbands. So, in this study, the concepts
of (de)commodification and (de)familisation will be applied to the male breadwinner and the
individual models to help to understand how younger and older mothers, as working mothers
were able to combine paid work with looking after their children and thus their opportunities

to contribute to state and occupational pensions.
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Even though mothers have combined paid work with looking after children (Pascall, 2012),
labour market policies do not simply account for mothers’ own preferred care choices (Ingold
and Etherington, 2013; Pascall, 2012; Duncan et al, 2003). Duncan and Edwards (1999)
argue that decisions about combining motherhood with paid work and looking after children
can be understood by mothers’ sense of moral duty, their ‘gendered moral rationalities’ about
what they think is the right thing to do as a mother. The concept of gendered moral
rationalities provides a means to analyse younger and older mothers’ decisions around paid
work and looking after children and so what provision they made towards their retirement by

contributing to their state and occupational pensions.

1.2 Research aims and research questions

The aim of this study is to explore working mothers’ decisions on combining paid work with
looking after children, and the implications these have for their pensions. The argument is
that pension provisions are strongly related to individuals’ work record over the course of
their lives, and thus decisions that affect the amount and type of paid work that individuals
do, in turn affect their pension provision. The aim of this study is addressed through

answering four research questions and providing pension policy recommendations:

1. What factors influence working mothers’ decisions in their search for combining paid work
with looking after children?

2. What effect do working mothers’ decisions on combining paid work with looking after
children have on their contributions towards pensions?

3. What effect do pension policies have on working mothers’ pension arrangements?

4. How useful are gendered moral rationalities, ideal types of social policy and the concepts
of (de)commodification and (de)familisation in explaining working mothers’ decisions on
combining paid work with looking after children, and the implications for their pensions?

1.3 Research originality

The originality of this research study is combining the concepts of (de)commodification and
(de)familisation, and the types of gendered moral rationalities aligned with the ideal types,
into one theoretical and conceptual framework. This framework aids our understanding of the
implications on pensions of decisions on paid and unpaid work and of pension polices for
women. Applying the framework enables the investigation of how different factors affected

working mothers’ opportunities to contribute to their state and non-state pensions. Different
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practices in combining paid work with looking after children by younger and older mothers
shows that people’s lives and situations change over time. Thus, people might over time
move between ideal types, and their held gendered moral rationalities can be in tension with
their lived experiences. In addition, this research study showed that working mothers’
decisions about combining paid work with looking after children is partly driven by their
moral rationalities. As expectations in society about gender roles change over time and
although the male breadwinner role is no longer prominent, in practice mothers still perform
a larger share of childcare duties in their families and are financially dependent on their

husbands.

1.4 Researcher’s position on ‘pensions’ topic

My choice to study pensions at Doctoral level came from my intrinsic desire to take forward
the research done for my dissertation, written as part of my Masters of Public Administration
the University of Nottingham. When I was writing my Masters dissertation on the extent of
gender inequality in the United Kingdom’s pension system, I found that the reasons for
diverse pension experiences lay not only in government policies and features of pension
system, but are implied by the saving and earning characteristics of people. This made me
think of the reasons why people tend to behave in different ways, and I realised that the
gender split defines much of the career development and future pension accumulation. Thus,
I wanted to learn more about the sociological characteristics of people, and the biases and
pitfalls they experiences, by looking into the role of working mothers and how women seem
to still face more complicated decisions in terms of combining paid work with looking after

children than men, and that those decisions will have long-term impacts on their pensions.

I am from Kazakhstan and it was particularly interesting to study the UK experience, as home
of developed democratic society and institutions, and equal rights paradigm proponent. My
research interest was to discover sociological patterns of mothers’ decisions and practice in
regard to their family and career commitments, and learn from policy successes and failures

in dealing with this issue in one of the leading economies.

1.5 Thesis structure

This thesis consists of eight chapters. The next chapter provides an overview of the Labour

Government policies between 1997 and 2010, set within their historical context of
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Conservative Government policies between 1979 and 1997. It also analyses how the Labour
policy promoted pension provision for women with an explanation and justification of the
shift from state to non-state pension provision that will affect women who are going to retire
by 2050. The main purpose of the Chapter Three is to discuss the welfare state/regimes and
sociological theories used for exploring pension provision for women. The theoretical and
conceptual framework of this study uses Sainsbury’s (1996) two ideal types of social policy
(the male breadwinner and the individual models); the concept of (de)familisation and the
feminist scholars’ critique of the (de)commodification concept; and Duncan and Edwards’
(1999) concept of gendered moral rationalities to explore working mothers’ decisions around
paid work and looking after children to understand their pension contribution behaviour. The
Chapter Four discusses the study’s research methodology, including sampling, access to
participants, interview process, ethical considerations and reflections on data collection
process. The research design includes comparing two cohorts of mothers who lived their

working lives under different pension policies.

Empirical findings are discussed in Chapters Five, Six and Seven. The fifth chapter explores
the stories of younger and older participants’ experiences of doing paid work, and the
incentives of doing paid work for both cohorts under the male-breadwinner and the individual
models. It compares how younger and older participants’ decisions on how to combine paid
work with looking after children have affected their opportunities to contribute towards their
state and non-state pensions. The sixth chapter explores younger and older participants’
experiences of looking after children and contrasts how younger and older participants’
experiences enabled them to contribute towards their pensions. The seventh chapter examines
how younger and older participants’ financial planning arrangements and levels of financial

literacy influenced their pensions’ arrangements.
Chapter Eight draws conclusions and addresses the research questions. The application of the

theoretical and conceptual framework, potential policy recommendations and overall

concluding remarks are also discussed in this final chapter.
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Chapter 2: Conservative and Labour Governments’ policies between 1979

and 2010

2.1 Introduction

This chapter analyses pension provision for women in the UK through a critical review of the
Labour Government’s approach between 1997 and 2010. The emphasis is on exploring how
women’s participation in paid work whilst looking after children has implications for their
pension provision. The emphasis is on the main features and values underpinning specific
social policies. This chapter focuses on the shift to non-state pensions drawing out the

differences in pension provision for women.

The time period 1979 to 2010 was selected, because analysis of Labour Government policy is
located in its historical context, as it is built upon a shift in policy from state to non-state
pension provision emerging in post-1979 Conservative Governments. The policy shift to non-
state pension provision represents a shift of responsibilities from the state towards individuals

and 1s an ideological change.

The chapter explores pension provision provided by state and non-state pension bodies.
Different types of state pension schemes are discussed, i.e. Basic State Pension, State Second
Pension and means-tested benefits in relation to women’s entitlement to these schemes. In
addition, non-state pension provision, i.e. Occupational Pensions, Personal Pensions and

Stakeholder Pensions is discussed.

The chapter consists of seven sections: the second section explores the current and previous
pension systems of the UK. The third section analyses the policy of the Conservative
Government, as a historical backdrop to the changes brought by the Labour Government. The
fourth section discusses the ideology of the Labour Government and the Third Way approach,
exploring how the government promoted pension provision for women. The fifth section
discusses the policy shift from the state to non-state pension provision and explores how this
shift in pension provision affects women. The sixth section presents an update on the post-
2010 pension policies under the Coalition Government in the UK and their implications for

women’s pensions. The conclusion is then presented.
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2.2 United Kingdom’s pensions system between 1997 and 2010

This section provides a guide to the structure of the UK pensions system operating between
1997 and 2010, which represents a three tier system (PPI, 2016). An overview of post-2010

pension policy is provided in section 2.6.

Tier 1 is provided by the state and comprises the basic level of pension provision to which
individuals contribute or had access. It comprises the Basic State Pension (BSP) and means-
tested benefits to provide a minimum level of income, i.e. Income Support/Minimum Income
Guarantee (IS/MIG), which was replaced by Pension Credit (PC) in 2003. Paid workers
earning above an income threshold must make contributions to the National Insurance (NI)

system to fund their state pension.

Tier 2 is also provided by the state with the purpose of providing an ‘Additional Pension’,
known as State Second Pension (S2P), which replaced the State Earnings Related Pensions
Scheme (SERPS) in 2002. Entitlement to the S2P depends upon minimum NICs conditions
being fulfilled, and is compulsory for employees, unless they are contracted out, but not for
the self-employed. Individuals can opt out into occupational pensions and personal pension
schemes and those contracting out received an NI rebate. (The 2016 pension reforms ended
contracting out and merged these first two tiers to create New State Pension (NSP) (this

reform is discussed further in section 2.6)).

Tier 3 pensions are voluntary top-up pension schemes, which take the form of additional

payments to occupational pension schemes or personal pension schemes.

Between 1948 and April 2010, the State Pension Age (SPA) was 60 for women and 65 for
men. The current SPA for women is 63 (PPI, 2016; Thurley et al., 2015). Further changes to

the SPA are discussed in section 2.6.

2.2.1 First tier pension provision

The first tier operates on a ‘pay-as-you-go’ basis, and is funded through NICs and general
taxation. NICs levied on current workers’ earnings are used to pay the BSP; while the PC is
funded through general taxation. Prior to April 2016 and the introduction of the NSP, there

were five BSP categories: the contributory categories are based on individuals® NI
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contribution record and non-contributory categories are state pensions paid to individuals

who meet certain conditions, e.g. age, residency (see Table 1.1).

Table 1.1 Categories of Basic State Pension

Contributory categories Non-contributory categories

-Category A state pension was based on | -Category C state pension was paid to
individuals’ own NICs record. widows of men aged over 65 on 5 July 1948.
-Category B state pension was based on | -Category D state pension was paid to
spouse’s or civil partners’ contributions. individuals aged over 80, who met residency
conditions and did not receive category A or
B state pension or received less than the non-
contributory rate.

-Age Addition was paid to all recipients of

State Pensions aged 80 or above

Source: PPI, 2016:44

When the BSP was introduced in 1948, the scheme required men to make 44 years of NI
contributions and women 39 years of contributions (Beland et al., 2014:744-745). People
needed a minimum number of ten years to qualify for any BSP and they also had to
contribute for at least one year (Thurley, 2014a). The Pensions Act 2007 changed the number
of contributory years for everyone retiring after 6™ April 2010, when 30 years of
contributions were required for a full pension (Beland et al, 2014). Individuals who had
fewer than 30 years of NICs qualified for a BSP at 1/30th of the full rate for each qualifying
year they had built up (Thurley, 2014a). Changes to NICs associated with the NSP after 6"
April 2016 are discussed in section 2.6.

Between 1948 and 1977, married women were able to pay reduced NICs and claim a state
pension based on their husband’s contributions, known as a Category B pension (see Table
1.1). This was worth 60 per cent of a pension for a married woman, or 100 per cent of a
pension for a widow (Thurley et al., 2015; Thurley, 2014b). This option for married women

was removed in 1977, but women who were already married were given the option of

19




retaining reduced NICs. In addition, in 1978, ‘Home Responsibility Protection’ (HRP) was
introduced to protect the state pension entitlements of women with caring responsibilities and
to reduce the number of qualifying years to 20 years needed for a full BSP (PPI, 2016;
Thurley et al., 2015). In April 2010, HRP was replaced by a NI credits scheme (PPI, 2016).

Pension Credit is a means-tested benefit, consisting of two parts: the Guarantee Credit
provides a minimum level of income; and the Savings Credit provides extra amount for
individuals who have made some provision for their retirement. Since April 2016, as
individuals are no longer entitled to the latter, there will be a transitional period of five years
to support those individuals who may have been eligible for the Savings Credit under the

previous pension system (PPI, 2016:47; Thurley, 2011:48, see section 2.6).

2.2.2 Second tier pension provision

The second tier of state pension provision also operates on a ‘pay-as-you-go’ contributory
basis via the NI system. The Additional Pension is paid to individuals from the SPA (with the
right to defer it), but only if they meet NICs requirements. Though people are now no longer
entitled to the second tier of the state pension, prior to April 2016 contributions were made in

proportion to earnings (PPL, 2016:15).

The second tier of the state pension provision has existed in three different guises: Graduated
Retirement Benefit (GRB) paid from 1961 to 1975; and SERPS from 1978 to 2002, which
was replaced by S2P (PPL, 2016:15). The aim of the S2P was to target resources to lower-
paid individuals and to provide a pension for carers and individuals with a long-term
disability (PPI, 2016). Members of occupational pensions were allowed to opt out (or
contract out) of SERPS and S2P and pay into an employer’s occupational pension scheme.
The additional payments paid into these occupational schemes were offset by both employees
and their employers by paying lower NICs through receiving rebates (PPI, 2016). The right to
opt out, introduced in SERPS in 1986, represents an attempt to shift responsibility for paying
pensions from the state to the private sector. The opportunity to contract out to Defined
Contribution (DC) schemes ended in 2012 and, with the introduction of NSP, contracting out
to Defined Benefit (DB) schemes ended in 2016 (DWP, 2013:37-38). The differences

between these two schemes are discussed below.
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Private pensions consist of two forms: occupational pension schemes or personal pension
schemes. Occupational schemes, including public sector pensions, are based on pension
contributions made by employers and employees and are classified as DB or DC schemes (or
a mix of both). In DB schemes, the level of benefit received upon retirement is determined by
a formula linked to final or average salary and ensured by the collective pension fund. In DC
schemes, the contributions, which are specified in the scheme, are paid into individual
accounts and the level of benefit upon retirement depends on the value of the accumulated
fund, which (until 2015) had to be translated into a regular income by buying an annuity.
Personal pension schemes are also DC schemes but depend on the contributions of the
scheme holder, not the employer (Gardiner ef al., 2016:689). The trend in the private sector is
for employers to close DB schemes to new and sometimes existing employees, and replacing
them with DC schemes. Such transfers can be controversial and lead to industrial action
because employers have used it as an opportunity to reduce the amount of their contributions,
and it transfers the risk for ensuring an adequate pension from the employer to employee

(ONS, 2016b:6; Josiah et al., 2014:31).

2.2.3 Third tier pension provision

The third tier of pension provision is used to top-up second tier pensions and contributions
are voluntary. Additional payments may be made to the second tier non-state pensions or to a
separate private pension (Gardiner et al., 2016:689; PPI, 2016:19). The next section discusses
the policy of the Conservative Government in order to set the historical context for the

pension policies prior of the Labour Government.

2.3 The policy of Conservative Government between 1979 and 1997

There are enduring continuities in social security policy since 1979, due to a neo-liberal
policy focus on the importance of work rather than ‘welfare’, and an emphasis on
individuals’ behaviour rather than collective social rights (McKay and Rowlingson,
2016:197). When the Conservative Government came into power in 1979, it encouraged
individuals to be self-reliant citizens; they should be taking responsibility to provide for
themselves and their families. The principle of individual responsibility was framed as
contractual obligation, in which individuals were obliged to provide something in order to

receive welfare support from the state (Hamilton, 2014:456).
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According to Hills (1998), there are four central policies that were promoted by the
Conservative Government between 1979 and 1997. First, Government policy sought to
control public spending on welfare services in order to fund tax cuts (Hills, 1998:1). In
addition, demographic estimate showed an expansion in the number of pensioners relative to
working population in the future. In 1989, there were ten million pensioners and 2.3 million
people of working age for every pensioner, while by 2035, this number was expected to grow
with 13 million pensioners and only 1.7 million people of working age per pensioner. As a
result of these demographic projections, spending on both BSP and SERPS was seen by the
government as at risk of getting out of control (Blake, 2003:309). The SERPS formulation
offered a maximum replacement rate of 25 per cent based on the best 20 years of earnings.
This characteristic was especially beneficial to women, allowing years of childbearing or
part-time employment to be disregarded (Ginn and Arber, 2000:206). However, the Social
Security Act 1986 reduced the generosity of SERPS. It changed the basis of calculating
average earnings from the best 20 years’ earnings rule to lifetime earnings, reduced the
accrual rate from 25 per cent to 20 per cent, and halved widow’s entitlements to SERPS.
Changes that, had serious effects for women (ONS, 2005:4; Foster, 2003:6; Ginn and Arber,
2000:206; Ginn and Arber, 1999:322; Stationery Office, 1986:10-11). Moreover, the
generosity of the BSP was reduced by the Conservative Government, because BSP was
indexed to price inflation rather than earnings, but prices lagged behind the earnings in the
1980s (McKay and Rowlingson, 2016:194; Bozio et al., 2010:59; PC, 2005:118; Foster,
2003:6; Hills, 1998:4). Reducing the real value of BSP based on indexation rules

disadvantaged women, given their greater reliance on state pensions (Foster, 2014a:571).

Second, the Government attempted to reduce the role of the state through increasing the role
of the private sector, which was in line with state’s policy in promoting the enterprise
economy, which should offer individuals greater choice in planning for their retirement
(Blake, 2003:309; Hills, 1998:8). The move towards individual responsibility in pension
provision and reduction of the importance of the state pensions was promoted by introducing
personal pensions in the Social Security Act 1986. In particular, from 1988, employers could
not make membership of their occupational pensions mandatory, while employees could opt
out of both SERPS and occupational pension schemes and instead use their NIC rebates to
fund occupational and personal pensions (ONS, 2005:4; Foster, 2003:6; Hills, 1998:8). Thus,

the Conservative Government made state pensions relatively less attractive by providing tax
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and NI concessions for non-state pensions, but shifted the risk to individuals for their future

pension entitlements (ONS, 2005; Foster, 2003).

Moreover, upon the election of the Labour Government in 1997, the focus on individual
responsibility and welfare reform based on the importance of individual’s responsibilities to
do paid work continued with greater strength. In particular, the Labour Government
introduced the Welfare Reform Green Paper, in order to encourage individuals to do paid
work (Hamilton, 2014:457; Abrahamson, 2010:74; DSS, 1998a, see section 2.5). The
complementary Pensions Green Paper (DSS, 1998b, see section 2.5) continued with the
Conservative Governments’ commitment to reduce the role of state pension provision and to
shift the pensions provision to non-state pensions from 40 per cent to 60 per cent by 2050

(PC, 2004:70; Blake, 2003:312; Foster, 2003:6; DSS, 1998b, see section 2.5).

Third, the Conservative Government focused on provision of means-testing benefits, such as
housing and cash benefits, which was part of the state’s policy to decrease the social security
to something for the ‘poor’, rather than as a (National Insurance) universal system that
individuals would rely on at different points in their lives (McKay and Rowlingson,
2016:194; Hills, 1998:18). Fourth, the rise in income inequality reflected the technological
changes and the skills of the labour power and policies of Conservative Government in social
security, taxation, unions and minimum wage protection (Hills, 1998:18). The next section

presents an overview of the ideology of the Labour Government between 1997 and 2010.

2.4 The ideology of Labour Government between 1997 and 2010

The ideology of the Labour Government can be defined from different perspectives (Atkins,
2011; Buckler and Dolowitz, 2000; Freeden, 1999). Jones (1996) suggests that, the Labour
Government represented a shift from state socialism to European social democracy; a move
from socialist principles to market-based policies. The Labour Party rebranded itself as the
‘New’ Labour Party adopting the Third Way approach (Atkins, 2011:82). Buckler and
Dolowitz (2000:302) consider that New Labour’s social-liberal position was about promoting
social justice, whereas Freeden (1999:48) states that its ideology was a combination of ideas
taken from liberalism, conservatism and socialism. First, liberalism has focused on the
achievement of liberty, development of individuality, on-going progress and restricting state

power. From this ideology, New Labour took ideas regarding private choice, the
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enhancement of individuals’ capacities and rights, but matched by the exercise of individuals’
personal responsibilities. In terms of the economy, liberal components were a mixed
economy with consumer-oriented effectiveness and promotion of contractual relationships
between state, individuals and the institutions of civil society. Second, conservatism has
focused on managing social and political changes by allowing only its organic and
continuous development, also by referencing God, history, human nature and lately
economics as bases of social order. Based on conservatism, New Labour elicited ideas
regarding productivity and financial well-being, the moral responsibility towards the single
order of social norms, e.g. family had a function of social control and, with the tight
regulation of public institutions, for the production of social goods. Third, socialism has
focused on the idea of social relationships between different groups, the centrality of work
and on the development of material life. From socialism, New Labour took ideas regarding
the importance of various social groups, to which individuals should owe responsibility
(Freeden, 1999:49). The next section elucidates on the values of the Third Way welfare

reform driven by the Labour Government.

2.4.1 The Third Way
According to Blair (1998), the main values of the Third Way were defined by the notions of

equal worth, opportunity, responsibility and community in order to promote social justice.
Equal worth meant that all individuals were treated equally, opportunities for individuals
were promoted by the state, but individuals were obliged to exercise their responsibilities on
the basis of rights and duties. On the other hand, the community was seen as a source that
would promote a sense of mutual responsibility among individuals (Buckler, 2007:44).
Barrientos and Powell (2004:13) argue that the Third Way was associated with the promotion
of ‘partnership’. Le Grand (1998) suggests the values of the Third Way were community,
opportunity, responsibility and accountability or ‘CORA’ (cited in Atkins, 2011:84).

According to Freeden (1999:50), the core values of the Third Way were interpreted in such a
way that helped to complement each other, rather than contradict, thus denying any open
space for tensions between these core values. For example, what was not clear was whether
community meant that individuals acted for their own interests or that they should pursue
goals common to a community (Freeden, 1999:45). He questions whether community meant

that individuals were equal to each other or a community was entitled to control its members
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in relation to their moral conduct, since it defined what were individuals’ and what were
communities’ responsibilities in maintaining and sharing these values in society (Freeden,

1999:45).

The Third Way placed a strong emphasis on individuals’ participation in paid work, which in
turn created opportunities for them. However, it meant precedence of a ‘workfare’ approach,
whereby participation in paid work by individuals acts as a basis for them to receive welfare

benefits (Freeden, 1999:50).

According to Giddens (1999), the key principle of the Third Way was ‘no rights without
responsibilities’, and that required personal responsibility from individuals in respect to
welfare, with the Department of Social Security referring to a social contract (DSS, 1998a,
see section 2.5), which included pension provision. The Third Way sought to reduce
individuals’ dependency on welfare benefits. As a result, aspects of the welfare state were
distorted (Freeden, 1999). The Government considered that the best way for individuals to
promote their well-being was not through relying on the support from the state, but for
individuals to be responsible for their actions and help themselves (Freeden, 1999). The
Government believed it should provide individuals with opportunities to do paid work,
assuming individuals exercised certain responsibilities in relation to paid work. The problem
was that opportunities promoted by the government were directed not towards the
enhancement of individuals’ potential, but towards ensuring that individuals had certain

opportunities to assist them in finding paid work (Le Grand, 1998).

Promotion of accountability placed a strong emphasis on communities, i.e. local government,
schools, hospitals had to be accountable for their actions to their local communities (Le
Grand, 1998:26). Freeden’s (1999:45) criticism is that this accountability approach was used
by the state as a mechanism to govern and rule local and national communities by legislation,
rather than to serve as a foundational basis for a Third Way discourse. In relation to the
notions of community and accountability, there is a strong emphasis on individuals being
responsible for their social behaviour and moral duties and hence their own actions (Le
Grand, 1998). The next section discusses how Labour Government promoted the values and

social policies of the Third Way.
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2.4.2 Labour Government approach to Third Way values and social policies

Alongside promoting the core values of the Third Way, the Government articulated how it
was going to achieve its values through the following sets of ideas (White, 1998). First, the
Government stated that it is not necessary that the state is the only provider of goods and
services for individuals, implying that the government would provide in some cases goods
and services, but in other cases it would provide financial support. For example, providing
jobs for individuals would not mean that the state hired individuals itself, but that the state
could provide subsidies to actors, e.g. paying education and training incentives to employers
so that they hire and train workers (White, 1998). Second, the Government sought that the
provision of these goods and opportunities to individuals should be implemented on the basis
of partnership between the state, individuals and the wider community. Third, the state aimed
to increase its revenue necessary for providing and financing goods for its citizens through
the tax system. Fourth, Government policy stressed the importance of paid work that would
assist individuals in acquiring the necessary working skills that would enable them to have a

decent standard of living (White, 1998).

The Labour Government’s emphasis was to link economic and social policies together
through encouraging people to work and to establish stable public finances for achieving
steady economic growth, which was considered as a pre-condition for increasing government
spending. The Labour Government stated that it would follow the previous Conservative
Government’s spending plans for its first two years with the aim of debt reduction (Annesley
and Gamble, 2004). Public attitudes to Labour’s social and economic policies varied
(Annesley and Gamble, 2004:145). Some critics argue that the Labour Government’s policies
were a continuation of the Thatcher/Major governments’ policies (Hamilton, 2014; Arestis
and Sawyer, 2001; Ginn, 2001; Hay, 1999), while others criticise the government’s focus on
moving people from welfare to work (Peck and Theodore, 2001; King and Wickham-Jones,
1999). On the one hand, the Labour Government introduced new social policies and new
expenditure plans which, to varying degrees, differed from the policies of the previous
Conservative Government. On the other hand, in terms of the pension policies, the Labour
Government advanced the previous Conservative neo-liberal policy around limiting the role
of the state pensions and promoting individuals’ responsibility through provision of private

pensions.
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Powell (2000:46) suggests that Labour’s social policies incorporated the concepts of
inclusion and exclusion, in relation to ‘equality’. Lister (1998) argues that a move from
equality to social inclusion represents a shift in the notion of the welfare state (cited in
Powell, 2000:46). Inclusion was implemented through the promotion of paid work and
education (Stepney et al., 1999; Lister, 1999), with a welfare state based on rights and duties
of individuals (Blair, 1998; Le Grand, 1998), and less emphasis on redistribution of income

and wealth (Waine, 2009:765).

Annesley and Gamble (2004:151) argue that the aim of the Third Way was to move people
from welfare into paid work, where the latter was considered by ministers as the best route
out of social exclusion and poverty. In particular, the first term of the Labour Government
emphasised taking registered unemployed people from welfare to work, and the aim of the
second term in 2001 was to move economically inactive benefits claimants into work
(Annesley and Gamble, 2004:152). This was implemented through the introduction of New
Deal (ND) policies for the young unemployed, people aged over 25, older workers, lone
parents and people with disabilities (Berry, 2016:58; Annesley and Gamble, 2004:152). The
Government expected individuals to take up these paid work opportunities through ND

policies and benefit sanctions could be imposed on those failing to do so (Powell, 2000:47).

The Government promoted the financial value of paid work through the introduction of the
National Minimum Wage (NMW) policy in 1998. The Working Families Tax Credit
(WFTC), which was a wage supplement for people with families in low paid work was
replaced (in 2003) by the Working Tax Credit (WTC), which broadened the entitlement to
individuals without children (Lindley and Machin, 2013; Annesley and Gamble, 2004).

The National Childcare Strategy introduced in 1998 aimed to increase the availability of
childcare services for families (Bukodi et al, 2012; Annesley and Gamble, 2004), i.e. the
Labour Government introduced free part-time nursery education for children aged three and
four with 15 hours a week for 38 weeks a year (Government, 2016a; Fagan and Norman,
2012:545; Daly and Scheiwe, 2010:191). Since April 2005 the childcare voucher scheme,
which is administered by employers, involves offering employees childcare vouchers of £55
per week that are free of tax and NICs, irrespective of income (Government, 2016b; Paull,

2014:19).
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The Government’s plans to eradicate poverty among pensioners were implemented through
the introduction of a means-tested Income Support/Minimum Income Guarantee (later
replaced by Pension Credit) that gave additional support for older people (Bukodi et al,
2012; Annesley and Gamble, 2004). Pension Credit sought to guarantee that pensioners had a
minimum income and provided incentives for people to save for their pensions (Annesley and
Gamble, 2004:155). Other pension reforms, e.g. stakeholder pensions, S2P and occupational

pensions are discussed further in sections 2.5 and 2.5.2.

How the Labour Government addressed women’s issues within policy frameworks, in
particular how gender equality was promoted within the government, has been investigated
by Pascall (2012), Annesley and Gains (2007) and Coates and Oettinger (2007). According to
Pascall (2012:53), the Labour Government supported mothers’ paid work opportunities
through different strategies, such as the introduction of NMW, increased maternity rights,
childcare strategy and (Childcare/Child/Working) Tax Credits. Lindley and Machin
(2013:174) argue that the impact of the introduction of the NMW was greater for women,
because they tended to be in low paid jobs; while Pascall (2012:59) states that the NMW was
set very low and did not narrow the gender pay gap for low-paid part-time workers. Between
1997 and 2010, the median full-time weekly earnings for women increased more than for
men (66 per cent for women in contrast with 51 per cent for men). For men, part-time
earnings increased from 56.8 per cent of full-time earnings in 1997 to 59.1 per cent in 2010;
and for women, the proportions were 68.4 per cent in 1997 and 68.5 per cent in 2010. These
numbers indicate that female employee part-time median earnings were above those of male
employees, but with a slow progress in closing the pay gap during this period for female

employees working part-time (Pike, 2011:15-17).

Rummery et al. (2007:234) argue that making full-time paid work pay had a differential
impact depending on pay levels. Women working in higher paid jobs benefited more from
increases in childcare provision, compared to lower paid women, for whom childcare costs
took up a larger proportion of disposable income. Although improving low pay and
conditions for part-time working women was not a key aim of Labour policy, most of the
policies focusing on women with children sought to engage mothers in paid work (Rummery
et al., 2007:235). Lewis and Guiliari (2005) point out that Labour had little intention of
giving equal weight or value to women’s unpaid work activities compared to paid work (cited

in Rummery et al., 2007:236). Thus, New Labour’s policies positively affected full-time
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women workers with high-earnings and did not benefit the majority of those women who
were in part-time and low-paid jobs (Rummery et al., 2007:237). The next section discusses
the targeted shifts from the state to non-state pension provision and explores how this shift in

pension provision affects women.

2.5 State to non-state pension provision - policy continuation from

Conservative to Labour Government

The main discourse of the Labour Government was about the promotion of rights and
responsibilities by introducing the social contract for welfare envisioned in the Welfare
Reform Green Paper (DSS, 1998a). Its key message was that “the new welfare state should
help and encourage people of working age to work where they are capable of doing so. The

Government’s aim is to rebuild the welfare state around work™ (DSS, 1998a:23).

The Labour Government also published the Pensions Green Paper, 4 New Contract for
Welfare: Partnership in Pensions, which promoted the idea of public and private partnership
in delivering pension provision (DSS, 1998b:3). The Government argued that there was a
need for change, because:
“the current pension system does not provide adequate security for people who cannot
afford to save and does not have the trust of people who can afford to do more to help
themselves. We need a New Insurance Contract for pensions to restore trust, to
encourage saving and focus people where it is most needed” (DSS, 1998b:31).
The Government proposed to reduce the existing state’s pension share of 60 per cent of total
pensioner income in favour of non-state pension provision. Specifically, it proposed that the
state’s pension share be 40 percent and non-state pension share be 60 percent by 2050 (DSS,
1998b:31). This action was justified by having to meet the challenge of the increasing
number of pensioners and maintaining levels of public spending (DSS, 1998b:32). This
change was a shift in pension policy by promoting individuals’ private pension provision and
yet it received virtually no publicity at the time (Ring, 2002:568-569). The targeted shifts in
the percentage of state and non-state pension provision under the Labour Government in
many ways reflected a continuation of the Conservative pension policy, which had witnessed
a decline in the BSP provision (as a result of changes to indexing mechanisms) and an
encouragement of a shift from SERPS to personal pensions introduced by the Social Security

Act 1986. Thus, the Conservative Government paved the way for a shift from state to non-
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state provision ‘privatisation’, which has been continued by the Labour Government (Blake,

2003; Foster, 2003, see section 2.3).

Cooper (1999:6) argues the proposed contract in the Pensions Green Paper was not a social
contract because it potentially increased the differences in pensions among retired people by
stepping back from universal social rights and coverage by the welfare state. The
Government’s discourse implied the promotion of opportunity rather than dependence, where
this New Contract meant:

“the duty of the state to ensure that citizens have a stake in society’s future is
balanced by acceptance of responsibility of individuals for their own improvement”
(Vincent-Jones, 2009:3).

The promotion of this contract left individuals responsible for their future with regards to
their pensions, whereas the fundamental question is whether citizens are provided welfare
benefits as of a right and not subject to conditions imposed by the state through the promotion

of the values driven by a social contract (Vincent-Jones, 2009:7, see section 2.3.2).

The Pensions Green Paper emphasised the strength of occupational pensions through (the
then planned) introduction of Stakeholder Pensions (SHP) in 2001 (DSS, 1998b:63).
Recognising that private provision linked to earnings was not suitable for individuals with
low-earnings, S2P was proposed to replace SERPS in 2002 (PPI, 2016:15; Evandrou and
Falkingham, 2005:183). S2P was planned to change from being earnings-related to being a
flat-rate payment over time (Falkingham and Rake, 1999:53), that is individuals would
receive the same amount of NSP (PPI, 2016:3; Thurley, 2013:11). The change to a flat-rate
pension was deemed to be necessary for the Government in the face of the ageing population.
A flat rate provision as opposed to earnings related pensions would benefit those on low
incomes and so more women than men would gain, given the income distributions for both
(PPI, 2016; Thurley, 2013). However, before the introduction of the flat-rate NSP, the

transition to a flat-rate S2P did not materialise.

The Government placed a strong emphasis on non-state pension provision, which implied
centrality of individuals’ own responsibilities to think about their pensions and bear the risks.
A pro-market approach (Waine, 2009:765; Hills, 1998:33) was adopted rather than the idea
of ‘partnership in pensions’ which was the title of the Pensions Green Paper (Ring,

2010:538). Burchardt and Hills (1997) observe that risks covered by social security were
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shifting towards non-state pension provision (cited in Hills, 1998:33). Fairclough (2000)
argues that the Government provided technical solutions to the problems with pensions in
which the role of the state pensions was downgraded in favour of non-state pensions
provision (cited in Lister, 2001:434). The next sections explore how state and non-state

pension provision affect women’s pension arrangements.

2.5.1 The importance of state pension provision for women

State pension schemes compensate for some of the disadvantages women incur from
interrupted and part-time jobs and their treatment of years devoted to caring work (Sefton et
al., 2011a:34; Ginn, 2004:127; Ginn et al., 2001:8). Individuals can receive caring credits,
e.g. HRP/NI credits from the government to build up qualifying years for state pensions
(Thurley, 2016:3). The Pensions Green Paper compensated women for their shorter working
lives by providing credits, but credits for S2P are less generous than HRP (Falkingham and
Rake, 1999:50). Individuals who registered as unemployed obtained NI credits that counted
towards their BSP (and not S2P) (Falkingham and Rake, 1999:50). HRP covered childcare
until the child was 18, if they entered post-16 education, and up to 16 if not; the new system
only covered until the child entered primary school. Thus the number of contribution years
required for a full pension was cut by 11 years, compared to the coverage under HRP. This
change affected a large number of women. Credits for S2P are not transferable to other types
of pension systems, which means, that if women combine different types of pension, then the
value of the S2P credits may be limited or lead to a loss of pensions (Falkingham and Rake,

1999:51).

The Pensions Green Paper proposals were reluctant to acknowledge gender issues. The
statement that almost all people of working age have a right to build a BSP, directly
contradicts figures showing that 51 per cent of women did not receive BSP in their own right
in 1999 (Falkingham and Rake, 1999:49). Indeed, fewer women than men continued
receiving the full BSP in 2010; 48 per cent of women compared with 87 per cent of men
(ONS, 2011b:1). This was because women’s access to a state pension can be linked to their
marital status (married, widowed or divorced). Women with insufficient NI qualifying years
for a full BSP may have an entitlement to a (lower) pension based on their husbands’ or
partners’ contributions (Thurley, 2016:38). However, pensions based on partners’

contribution records could be inadequate, particular if the partner’s own pension was a small

31



amount; additionally divorce made reliance on husbands’ pensions by some women a very

risky strategy (Ginn, 2004:128).

Women live longer than men. For the general population, cohort life expectancy at 65 was
24.3 years for women and 21.6 years for men in 2015 (Thurley ef al., 2015:10). Inadequate
protection of survivors and uprating for inflation adversely impacts on pensioners. An
effective pension system should provide security from inflation during retirement
(Falkingham and Rake, 1999:53). Women’s greater longevity means that their pension is
influenced by inflation rates. The Pensions Green Paper proposed that S2P and BSP be linked
to prices not earnings, thus excluding older people from benefiting from economic growth
and making them relying on the means-tested minimum income guarantee (Rake et al., 1999
cited in Falkingham and Rake, 1999:53). Pension policy changes post-2010, including the

triple lock are discussed in section 2.6.

2.5.2 Non-state pension provision for women

Ginn (2004:130-131) considered the implications of non-state pension provision for female
pensioners. First, non-state pensions can reduce public expenditure on state pensions and
means-tested benefits. Second, the spread of non-state pensions will help legitimise tax relief
and other subsidies to non-state pensions. If individuals expect to receive good non-state
pensions they may see state pensions as less irrelevant, and so reduce their willingness to pay
NI contributions or join others in supporting state pensions. Third, as argued by Ginn and
Arber (2001:66) state pensions can ensure that the pension costs of caring are fairly shared
between those who perform this caring activity and those who do not, while non-state
pensions let these costs fall mainly on women in later life. Thus, non-state pensions cannot
protect the pensions of those who bring up the next generation (Ginn and Arber, 2001:66),
whereas basic non-means tested universal minimum pensions addresses this redistribution
among generations (Musgrave 1986 cited in Ginn, 2004:131). Fourth, even though state
pensions could be adversely affected by government failure, non-state pensions are, and have
been, subject to market failure, incompetence and fraud (Ginn, 2004:131). The implications
for pension provision for women due to the risks associated with market failure may occur
when there is a degree of market power. For example, employers who are providing non-state
pensions schemes might pursue an interest to maintain pension assets for their own use, in

spite of the risk of bankruptcy. Thus, employers may not take care of the retirement needs of
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those individuals who change jobs frequently, young workers and women with interrupted

employment histories due to their childbearing roles (Davis and Lastra, 2016:7).

In addition, the gendered nature of pension planning in families could stem from the
traditional divisions of labour in which women’s responsibilities lie in performing family and
childcare responsibilities, while men’s responsibilities lie in doing paid work (Loretto and
Vickerstaff, 2012:79). Gendered pension contributions result from expectations on women to
perform family responsibilities and look after children, which reduce their involvement in
paid work and contributions to their pensions. As, future retirement prospects will continue to

reflect participation in employment and past levels of the earnings (Foster, 2010:42).

Further to this, pension planning for women might not be solely under the control of women,
but it could be a joint financial decisions with their husbands/partners (Loretto and
Vickerstaff, 2012). However, Price (2009:279) argues that there are pension implications for
women of being financially dependent on their husbands/partners, in the case of women
being left divorced or partnership breakdown, which can leave women disadvantaged in their
pension accumulations. Thus, having a child places a burden on women’s continuous
employment and constrains their pensions, and a shift from state to non-state pension
provision may potentially reinforce the losses in their pensions due to motherhood (Ginn,
2003a:507). Compared to non-state pension provision, which reinforces income inequalities
for individuals, state pensions are better able to be redistributive towards women and their
pension contributions forgone due to their caring role (Grady, 2015:454; Ginn and MacIntyre,

2013:99; Bardasi and Jenkins, 2010:362).

Transferring the balance of pension provision from state provision to the private sector is a
form of pension privatisation (Ginn, 2004:123). Individuals’ access to a non-state pension
depends upon whether pension provision is compulsory or not, the earnings threshold for
contributions, and any transfer of the pension for early leavers (PPI, 2016; Ginn et al., 2001).
Women on average tend to have lower lifetime earnings than men, which affects how much
they are able to contribute towards their state and non-state pensions (Gardiner et al.,
2016:703; Thurley et al., 2015:9). In 2010, for full-time employees, 87 per cent of women
and 83 per cent of men with average gross weekly earnings of more than £600 belonged to a
workplace pension scheme. For those female and male employees earning up to £100 per

week, the percentages were 31 per cent and 37 per cent respectively. In contrast, for part-time
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employees, 87 per cent of women with average earnings of more than £600 belonged to a
workplace pension scheme and 19 per cent of women earning up to £100 per week belonged
to a workplace pension schemes (ONS, 2012a:56). These statistics show that there is a strong
link between earnings and workplace pension membership, employees with higher ‘weekly’
earnings have been more likely to belong to workplace pension schemes in contrast to

employees with lower earnings.

The Pensions Green Paper did not address the problem of the lack of coverage of those in
paid work earning below the Lower Earnings Limit (LEL), the majority of whom are women.
For example “in 2003, an estimated 1.4 million women were excluded from making National
Insurance contributions towards their state pension because they earned less than the lower
earnings limit of £77 per week” (Evandrou and Falkingham, 2005:184). The shift away from
a state pension provision towards non-state pension provision negatively affects individuals
in income group who do not earn enough to pay NICs and so be entitled to a state pension.
For example, “in 2002-2003, an estimated five million people were not accruing rights to any
state pension (including BSP) and a further seven million were accruing rights to BSP but not

S2P” (O’Connell 2004 cited in Evandrou and Falkingham, 2005:184).

The Pensions Green Paper states that the introduction of occupational pension (OP) was one
of the successes of the welfare system, but it did not provide any statistical data on women’s
membership of this type of pension (Falkingham and Rake, 1999:49). Among full-time
female employees 55 per cent were members of occupational pension scheme in 1983,
increasing slightly to 57 per cent in 2010. For full-time male employees, 66 per cent were
members of occupational pension schemes falling to 53 per cent in 2010. Among women
working part-time, there was a steady rise from 13 per cent in 1983 to 39 per cent in 2010
(ONS, 2014:8). This statistic indicates that women’s rate of membership in occupational
pension schemes has only slowly increased and those in full-time paid work are more likely
to have non-state pensions than those in part-time work. Within this context, OP schemes
benefit individuals with continuous labour market participation, but not those who work part-
time (Sefton et al., 2011a:25). In addition, the Pensions Green Paper reforms did not do much
regarding the issue of providing better coverage to self-employed individuals (Evandrou and
Falkingham, 2005:184). In 2010, for full-time and part-time combined, thirty-four per cent of

self-employed men compared with 20 per cent of self-employed women paid in to a personal
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pension. Forty per cent of self-employed men had never paid into personal pension compared

with 59 per cent of self-employed women (ONS, 2012a:60).

Furthermore, Walker and Foster (2006) argue that DB schemes are best suited to individuals
with long records of employment, which is less likely to be achieved by women with family
responsibilities (cited in Foster, 2010:32). The pensions from DC schemes are associated with
individualised choice and responsibility, which leave the risk on individuals in having to
make the right decisions in terms of their occupational pensions (Foster, 2010:33). As an
example, Stakeholder Pensions (SHP) were open DC occupational pension schemes and
which had limited individuals’ access because contribution rates were not decided by the
employee. Some employers set this rate at a relatively high level. Some individuals with
SHPs may have under-invested in their pension, because Government did not set minimum

contribution rates (Evandrou and Falkingham, 2005:184).

The smaller amounts of occupational pension paid to women has tended to mean that women
rely more on the state pension and means-tested benefits as a main source of income in
retirement (Falkingham and Rake, 1999:48). For example, 1.38 million women received
Pension Credit (PC), in comparison with 890,000 men in 2010 (ONS, 2017a). In addition, in
2009-2010, between 510,000 and 700,000 single female pensioners made up the majority of
non-claimants of the PC, while only between 190,000 and 290,000 single male pensioners
were non-claimants of the PC (DWP, 2012:44). Bhattachary and Slade (2012), in their
qualitative research on triggers into claiming the PC, found that the main reasons for not
taking up PC by pensioners were lack of awareness about PC itself, their eligibility to PC and
stigma and being to proud to make a claim of the PC. The next section presents an extended
focus of the pension policies post-2010 in the UK and their implications for women’s

pensions.

2.6 Future pension policies development (post-2010 — 2016)

Since April 2011, Governments have protected the BSP by uprating it by the higher of the
increase in earnings, the Consumer Prices Index (CPI) or 2.5 per cent, a policy known as the
‘triple lock’ (PPI, 2016:8; DWP, 2013:21). For women, a triple locked New State Pension
(NSP) is beneficial, because without the triple lock it means a smaller state pension (Webb,

2016).
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The Pension Act 2014, passed by the Coalition Government, introduced the NSP from 1%
April 2016. The NSP effectively merged the state basic and additional pensions and created a
new two tier system with a ‘state’ and ‘private’ tier (PPI, 2016; 2014). The NSP is a
contributory, flat-rate pension set above the basic level of means-tested support. The amount
of NSP paid to an individual depends on the number of years of NICs paid before reaching
State Pension Age (SPA). The overall impact of the NSP is that the state will pay more in
pensions to people in the short to medium term. Compared to the previous state pension
system, the NSP is expected to benefit people who have taken time out of the labour market
due to caring responsibilities, the lower-paid and part-time workers, who are mainly women.
Self-employed people will be brought fully under the NSP and are more likely to receive a
higher amount in the future. People who previously were contracted-out of the S2P and
SERPS will have an opportunity to increase their NSP up to the 1/35th of the full rate for
each qualifying year before getting to their SPA (Thurley, 2016).

There are various other changes that NSP provides in comparison with the previous pension
system. It is expected to impact on people’s pensions and in particular on women’s pensions
in the future. The number of NIC qualifying years to receive a full NSP increased from 30 to
35 years (PPI, 2016; Thurley, 2016). The requirement of 35 years of NICs is going to be a
detriment to women because, notwithstanding increases in the SPA, they tend to take time out
of paid work, work part-time and on average tend to have lower earnings than men (Thurley
et al., 2015). As a result, women will be less likely than men to receive the full amount of the
NSP (Foster, 2014b:35; Ginn, 2013:43). In addition, people with fewer than ten qualifying
years will not receive any NSP (DWP, 2016:8), and these are more likely to be women than
men (Foster, 2014b:35). The Savings Credit element of the Pension Credit has been abolished
for individuals reaching SPA, though means-tested support is still available through the
Guarantee Credit element of the Pension Credit (PPI, 2016). The removal of the Savings
Credit will decrease the maximum income, at which individuals will be entitled to means-
tested benefits, and thus, reduce the number of individuals entitled to such benefit (Thurley,

2016:28; Crawford et al., 2013:64).

Contracting out of the additional pension for Defined Benefit schemes, which allowed
occupational and personal pension scheme members to pay a lower NICs rate has ended. All

employees now pay the same rate of NICs to become entitled to NSP (Thurley, 2016; DWP,
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2013). DWP claims ending contracting-out will remove the connection between state and
non-state pension schemes that can lead to misunderstandings among individuals and
difficulty in providing accurate estimates of NSP, and harmonise NI rates paid by employers
and employees in order to make sure individuals receive the same amount of pension (DWP,
2016:13). The DWP contends that individuals who were previously contracted-out will not
lose out in the longer term because they will gain enough in increased NSP to compensate for
the loss of the rebate. However, both male and female employees could lose out due to
paying higher NICs in the shorter term, especially if current wage restraints continue

(Thurley, 2016:54; TUC, 2013b:2).

In addition, the Government introduced ‘Automatic Enrolment’ for workplace pensions for
most employees under the Pensions Act 2008, and implemented this scheme from October
2012. Employees aged between 22 and SPA are eligible for automatic enrolment into a
workplace (that is, non-state) pension scheme chosen by their employers with employees
having a right to opt-out. The annual earnings threshold above which every employee had to
be auto-enrolled was £10,000 in 2016-2017 (PPI, 2016). Concerns have been raised by some
scholars that this earnings threshold excludes women who are more likely to be low-paid
workers and so not qualify for automatic enrolment (Grady, 2015:451; Thurley et al,
2015:37). The overall aim was to promote individuals and employers, rather than the state, to

provide a reasonable level of earnings replacement for them (Bozio et al., 2010).

The introduction of NSP for future pensioners is expected to provide women equivalent state
pension outcomes to men by the 2040s. However, in terms of expenditure on pensions and
pensioner benefits, NSP is projected to be broadly the same until the 2040s, after which the
reformed pension system is projected to spend less by the early 2060s (DWP, 2016; Thurley,
2016; Thurley et al., 2015). In the longer term, the NSP will be less generous than the
previous system, especially for those people who contribute to the system for longer through
paid work, have caring responsibilities or are receiving disability-related benefits (Thurley,
2016). Those people who spend long periods in self-employment and those who started to
receive credits for NSP for the first time under Universal Credit can get a higher NSP in the
long-run (Crawford et al., 2014:1). In the long term, the state will pay less NSP compared to
the previous arrangements and people will need to make up the difference via non-state
pensions. This in turn will increase the importance of non-state pension contributions by

individuals in order to secure an acceptable income in retirement (Thurley et al., 2015). That
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people will receive less generous state pensions in the future (DWP, 2016) is in alignment
with the previous Conservative Government emphasis on privatisation since 1979 and the

Labour Government 1998 policy change towards non-state pension provision by the 2050s

(Ginn, 2001; DSS, 1998b).

Women are expected to spend more time in paid work and start receiving their state pensions
later in life. The planned equalisation of the SPA for women and men at 65 years is to be
achieved by November 2018. The Government is planning further increases. Between 2018
and October 2020, the SPA for both women and men will increase to 66 and between 2026
and 2028 it will rise to 67 and between 2044 and 2046 it will increase again to 68 years (PPI,
2016:6). An increase in the SPA might help women to obtain qualifying years for the full
amount of the NSP (DWP, 2013:58). Ginn (2013:42) highlights the negative implications for
increasing SPA for women as the availability of employment for older workers is uncertain,
particularly during a period of low economic growth. Employers’ negative perception of
older workers can further restrict older workers’ opportunities for working longer (Jenkins
and Poulston, 2014:54). Similarly, some older workers, male and female, are at a greater risk
of being unable to engage in paid work due to onset of disability. When this occurs, women
often are expected to provide informal family care and this can limit their employment. In
addition, austerity cuts to social care will expand the ‘caring gap’ and leave women to fill
caring roles and further reduce employment and pension contribution opportunities (Ginn,

2013:42).

Individuals now qualify for a pension on the basis of their own contributions. The NSP is
based on individual entitlements without the facility to inherit or derive rights to the state
pension from a spouse’s or civil partner’s contributions (although there is some transitional
protection) (Thurley, 2016:3). Grady (2015:450) argues that removing the link between
pension entitlement and marital status is an improvement on the previous system because
women will be now treated as ‘adults in their own right’. However, this research shows that
in practice wives do rely on their husband’s income and pensions, in the same way that
husbands rely on wives to take on the bulk of responsibilities for looking after children. This

is an indication that caring responsibilities are not as valued as paid work.

The Government has projected that only four per cent of women and one per cent of men

reaching SPA up to 2030 will receive less state pension by the loss of derived entitlement to
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the BSP (DWP, 2016:23). The removal of the derived benefit will disadvantage those women
who have not built 35 years of NICs in their own right and who would have previously been
able to accrue pension entitlement based on their husbands’ contributions (Fawcett Society,
2016:4; Crawford ef al., 2013:18). This change has been introduced with relatively little
public awareness and women have not had the opportunity to do anything about it, and
buying back the missing contribution years could be too costly for some women (Fawcett
Society, 2016:4). The overall impact of the change in the ending of the derived rights to
pensions represents an acknowledgment of the need for women (and men) to build a pension

in their own right (Foster, 2014b:37).

2.7 Conclusion

The structure of UK pension system had three tiers up to 2016 and this structure has recently
changed. This chapter sets the policy context for answering the research questions regarding
younger and older participants’ experiences of combining paid work with looking after

children and their implications for making contributions towards their pensions.

This chapter showed that both the Conservative Government and the Labour Government
adopted various social and pension policies that had implications for women’s pension
accumulations due to their childcare responsibilities that limit their participation in paid work
and the nature of their financial and pension planning. Reviewing government policies since
1979, showed that there are continuities in the policies, because the shift from the state to the
non-state pension provision had been emphasised by the previous Conservative pension
policy, and nevertheless made explicit (although not many members of the public noticed)
and systematically pursued under the Labour Government policy of limiting the role of the

state pension and promoting the non-state pension provision.

Reviewing the shift from state to non-state pension provision by 2050 demonstrated that state
pensions to some extent can take into account caring roles performed by women, while non-
state pensions neglect women’s roles in raising future generations and might fail to provide
an adequate income for women in their retirement. Women’s low earnings affect their access
to non-state pensions and the shift from the state to non-state pension provision is shown to
be risky strategy for women who may experience poverty in later life, thus reinforcing gender

income inequality. There are also risks associated with divorce for women. Shifting from
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state pension to non-state pension provision will reduce the role of state pensions which take
into account women’s caring roles in families and will have significant implications for

women.

In addition, extended analysis of the post-2010 pension developments showed that the state
will pay a higher NSP in the short to medium term, which should improve mothers’ pension
prospects. However, in the longer term, the situation will reverse and the state is planning to
pay less NSP (compared to the old system) and this means women will have to look after
themselves through non-state pension provision. Those women who are not able to meet the
minimum requirements of NICs will not get any NSP. The removal of the derived benefit
based on the husband’s contributions will be detrimental for those women without 35 years of
NICs, who would have previously had a (admittedly lower) state pension based on their
husband’s contributions. The next chapter considers the theoretical and conceptual

framework of this research.
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Chapter 3: Theories of welfare state and mothers in paid work

3.1 Introduction

The overall research question of this study is “What effect do working mothers’ decisions on
combining paid work with looking after their children have on their contributions towards
pensions?”. The theoretical framework of this study includes welfare state/regimes and
sociological theories. When working mothers are engaged in both doing paid work and

looking after children, they are contributing towards their state and occupational pensions.

This chapter considers working mothers’ decisions on whether to be in paid work in relation
to their responsibilities for looking after children, and the implications of these decisions on
pensions when they retire. The theoretical and conceptual framework consists of seven

sections.

The second section uses the concept of gender relations as a way to understand the allocation
of different gender roles of men and women in a society. The third section uses Duncan and
Edwards’ (1999) concept of gendered moral rationalities which explores working mothers’
decisions around paid work and looking after children in order to understand their pension
contribution behaviour, which refers to them contributing to their state and occupational
pensions. The fourth section uses Sainsbury’s (1996) two ideal types of social policy, the
male breadwinner model and the individual model. The fifth and sixth sections discuss
feminist critiques of the concept of (de)commodification and the feminist analysis of the
concept (de)familisation. The concluding section consists of an overview of the theoretical
and conceptual framework to be used in this study by presenting how working mothers’
decisions to combine paid work with looking after children reflect Duncan and Edwards’
(1999) different types of gendered moral rationalities and the degree of fit with Sainsbury’s
(1996) ideal types of social policy.

3.2 Gender concepts

The term sex is known as the natural and biological characteristics that differentiate men and
women, while gender is the social and cultural construct of the differences between the two
sexes (Browne, 2011:19). Gender can be used to categorise individuals into men, women and

transgender (Johnson and Repta, 2012:201). Sociologists and gender scholars consider gender
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as due to social rather than biological differences, seeing it as not a fixed outcome, but as a
product of evolving social constructions (Westbrook and Schilt, 2014:35; Berkowitx et al,,

2010:133).

Connell (1987) suggests that gender is being continually created and reconstructed by
individuals’ activities and by social institutions such as the family, (welfare) state and market.
Thus, gender cannot be understood without taking into account the role of these different
social institutions. According to West and Zimmerman (1987), allocation of primary caring
responsibility to women is a pattern of gender relations, where the roles of women in the
family are directly linked to the expectations of being primary carers. Bianchi et al.
(2000:195) argue that gender relations in the family are based on the competence of a woman
as ‘wife and mother’, but not on the competence of man as a ‘husband and father’ (cited in
Crompton et al., 2007:12). Analysis of gender relations requires examining the extent and
nature of interactions between different institutions in society, such as welfare state and
family (Connell, 2009:87). The next section discusses the concept of gendered moral
rationalities in order to explain working mothers’ decisions on combining paid work with

looking after children and the implications for their pensions.

3.3 Choices of motherhood and paid work - Gendered Moral Rationalities

Sociological debates include attempts to explain women’s and mothers’ decisions on
combining paid work with looking after children (McDowell et al., 2005:223). McRae
(2003:328) conceptualises two types of constraint that women face in balancing their family
and paid work. The first is normative, which includes women’s own identities, their ‘internal
voices’ and gender relations in their families. The second is structural which comprises the
availability of paid work and the cost and availability of childcare (McRae, 2003:329). Other
scholars make a similar point that preferences might be curtailed by factors such as
education, employment opportunities, childcare provision and a culturally shaped sense of

‘ought’ (Lewis et al., 2008:33).

Duncan and Irwin (2004) and Himmelweit and Sigala (2004) find that mothers utilise both
internal (values, personal identities) and external factors (economic circumstances in the
family, working time) in their decision-making on the balance of their family and paid work

responsibilities. Duncan and Irwin (2004:397) and Duncan and Edwards (2003:16) state that
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decisions about combining paid work with looking after children are based on moral and
social grounds. Mothers do not see caring work as a constraint on their paid work, rather
some mothers feel moral obligations to look after their children and other mothers want to do
it. This is not to claim that the duty to meet children’s needs is coercively placed on mothers,
rather those responsibilities for their children form part of their self-understanding as mothers

(Duncan and Edwards, 1999:118).

Duncan and Edwards (1999) critique the model of ‘rational economic man’ which assumes
that individuals make decisions using cost-benefit calculations when deciding whether or not
to do paid work. In contrast, they suggest that people decide how to combine parenting and
paid work based on their own moral understandings and rationalities, and these rationalities
vary among social groups, neighbourhoods and welfare states. Mothers’ decisions about paid
work and looking after children can be understood by the concept ‘gendered moral
rationalities’ which indicates the different understandings of mothers’ responsibilities in
respect to their children, which mothers link to the ‘right thing to do’ as a mother. Mothers’
understandings are gendered because they primarily deal with notions of mothering and
responsibility for caring, whereas fathers are seen as economic providers (Duncan et al,

2003).

Mothers’ non-economic understandings about what is morally right and socially acceptable
behaviour act as the primary factors in shaping the rationality of their choices and decisions,
rather than individual economic calculations (Duncan and Edwards, 1999). As a result, the
economic benefits of doing paid work or not might be significant after these social and moral
understandings are established, but in essence are secondary for mothers who balance their
mothering and paid work (Duncan et al, 2003:310-311; Duncan and Edwards, 2003:16).
Mothers make decisions that they think are morally rational, rather than making decisions on

the basis of economic calculations, in contrast to economic models of rationality.

Based on empirical findings, Duncan and Edwards (1999:120) on lone mothers and Duncan
et al. (2003:313) on partnered mothers, find that mothers can have three ideal types of
gendered moral rationalities, that correspond closely to different orientations towards paid
work by mothers. First, mothers with a ‘primarily mother’ gendered moral rationality see
moral benefits in taking care of their children themselves. Doing paid work is morally wrong,

even though it could mean a better financial position for these mothers (Duncan and
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Edwards, 2003:14). Similarly, Wattis and James (2013:271) in their qualitative study with
working mothers find that mothers feel guilty if they are not able to manage their (child)

caring activities effectively, due to working late hours.

Second, mothers with a ‘primarily worker’ gendered moral rationality see moral benefits in
doing paid work separately from their identity of being mothers. They see doing paid work as
being a ‘good’ mother, which not only brings financial benefit, but also is the morally right
thing to do (Duncan and Edwards, 2003:12-13). For some mothers there are moral benefits
derived from paid work; their income helps meet their children’s needs and the children
obtain positive effects of formal childcare, e.g. socialisation. For other mothers, moral
benefits include the income they would receive later on as a pensioner (Duncan and Edwards,

2003).

Third, mothers with a ‘mother/worker integral’ gendered moral rationality see moral benefits
arising from taking paid work as part of being a mother. They need paid work in order to be
able to meet their children’s needs through financial provision and set the example that doing
paid work is right for their children. In this rationality, mothers avoid tensions of conflicting
moralities of caring after their children versus doing paid work, which was often experienced
by mothers holding the other two gendered moral rationalities (Duncan and Edwards,

2003:19).

Duncan et al. (2003:313) find that partnered mothers’ views are similar to lone mothers. The
presence or absence of a partner does not affect mothers’ own moral views or the type of
gendered moral rationalities in how to combine motherhood with paid work. Empirical
findings rather illustrate that both lone and partnered mothers’ moral understandings linked to
the three types of gendered moral rationalities varied by class, race/ethnicity, conventionality
(views about family life), sexuality, neighbourhoods, local labour markets and welfare state
regimes. Gendered moral rationalities of mothers are not constructed in isolation; rather
different social factors lead to different moral understandings of different mothers (Duncan et

al., 2003:313; Duncan and Edwards, 1999).

Duncan et al. (2003) argue that ethnicity and class are key social factors that helped to
differentiate mothers who hold one of the three types of gendered moral rationalities. White

mothers hold a ‘primarily mother’ and a ‘primarily worker’ rationalities in tension, because
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doing paid work conflicts with their general understandings of being a good mothers, while
mothering at home indicates denying a prescribed worker status. In comparison, African-
Caribbean mothers hold a ‘primarily worker’ or a ‘mother/worker integral’ rationalities with

considering doing paid work as a part of good mothering.

In terms of class divisions, African-Caribbean mothers with lower paid jobs hold a
‘mother/worker integral’ rationality, while those with higher paid jobs are more likely to hold
a ‘primarily worker’ rationality. Among White mothers, working-class mothers hold a
‘primarily mother’ and middle-class mothers hold a ‘primarily worker’ rationalities. The
differences between White working-class and middle-class mothers are shaped by their type
of jobs and educational qualifications. Working-class mothers have low paid jobs and
minimal educational qualifications and middle-class mothers have higher paid jobs and
educational qualifications at university level. The distinction is that for White working and
middle-class mothers they either see themselves as mothers or paid workers and this varied
by their class and for them it is difficult to be both a mother and a paid worker as provided by
a ‘mother/worker integral’ rationality. In comparison, African-Caribbean mothers hold a
‘mother/worker integral’ rationality and considered doing paid work as an indicator of ‘good’

mothering (Duncan et al., 2003).

Duncan and Edwards (1999:119) emphasise that different needs of the mothers and their
children may require different decisions from mothers concerning doing paid work. Mothers’
gendered moral rationalities about suitability of different types of childcare for their children
are based on three dimensions. These are understandings of mothers’ own needs, children’s

needs, and the balance between these two (Duncan et al., 2004:258).

First, mothers view childcare in terms of their own needs based on practical, emotional or
group factors. Practical factors include the access, cost and timetable of childcare; emotional
factors focus on trust issues and peace of mind about safety and comfort of their children; and
group factors refer to them as mothers meeting the obligations to others (family) and social
acceptance of their children varied by ethnicity, class, or sexuality (Duncan et al., 2004:258).
In terms of practical factors, parents use combinations of childcare arrangements: formal
childcare using paid providers, such as nurseries, playgroups, childminders, school clubs and
others; whereas informal childcare is usually unpaid and involves extended family members,

friends and neighbours (Chau ef al., 2016:14; Paull, 2014:15).
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Formal and informal childcare facilities differently shape mothers’ abilities to participate in
paid work. Availability of both types of childcare services helps women deal with their
responsibilities for looking after the children and promotes their opportunities to be in paid
work (Ciccia and Bleijenbergh, 2014:72). In contrast, lack of state childcare provision
(Frericks et al.,, 2007:221) and the cost of private childcare (Keck and Saraceno, 2013:303;
Schober and Scott, 2012:527) constrain participation in paid work. Here mothers’
responsibilities for looking after children become structured by these constraints (Saraceno,
2011:82). Women are left with choices to use private childcare, if they can financially afford
it and/or informal childcare depending on its availability (Keck and Saraceno, 2013:303;
Saraceno, 2011:82). In terms of emotional factors, informal care by relatives can be preferred
over formal childcare by mothers with younger children, who have negative attitudes about
the implications of their employment on the well-being of their children (Schober and Scott,
2012:527).

Second, mothers consider childcare in terms of their children’s needs based on emotional,
development or group factors. Emotional factors include that a carer has good emotional ties
with a child. Development factors refer to formal education, social development and child
communication issues. Group issues include a general acceptance of a child’s class and ethnic
characteristics (Duncan et al., 2004:259). Based on emotional factors parents can choose
informal childcare, such as grandparents, because they want their children to be cared for by
a trusted relative and in a home environment (Wellard, 2011:4). Rutter and Evans (2012:10)
find that parents who choose informal childcare with non-relatives, who are not a registered
childminder, may put children at risk, because unregistered childminders may not have the
skills to look after children safely. Tan et al. (2010:997) argue that children who have close
emotional ties with their grandparents have fewer emotional problems, such as being
depressed, worried, aggressive and difficult at school. Cote et al. (2013:1204) in their study
exploring the role of childcare services on cognitive development of children, find that formal
childcare has larger positive effects on children’s development compared to informal
childcare. Informal childcare is usually provided at the homes of carers, which involves play
activities with children. Formal childcare is usually provided in centre cares which focuses on

playing and structured activities that aim to promote children’s cognitive skills.

Third, gendered moral rationalities are linked to mothers’ balance of their own and their

children’s needs. For example, those mothers who hold a ‘primarily worker’ or a
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‘mother/worker integral’ rationalities see that their own and their children’s needs are
mutually linked. In contrast, those mothers who hold a ‘primarily mother’ rationality consider

that children’s needs are more important than their own needs.

Duncan et al. (2004:263) show that mothers’ childcare choices stem from different
dimensions in assessing both their own and children’s needs and the balance between them.
Hence, mothers pay attention not only to the availability, but also to the quality of childcare
and these assessments by mothers may vary by social and geographical factors. McDowell e?
al. (2005:231) argue that women are aware of the costs and opportunities that they face in
combining paid work with looking after children, and their decisions are not fixed but open to

be modified over time.

People’s pension provision in retirement is connected to how much they contribute during
their working life. The level of contributions people make is in turn connected to the level of
their earnings and the hours they work. Therefore decisions about combining paid work with
childcare responsibilities are important in determining the pension mothers have got access to
in their retirement. Gendered moral rationalities are one way of understanding how mothers
make decisions about balancing paid work and childcare. The next section discusses the
wider societal and policy context within which mothers make such decisions, focusing on

Sainsbury’s ideal types of social policy in the British welfare state.

3.4 Ideal types of social policy: the male breadwinner and the individual

models

Feminist scholars have analysed how women and men are affected by the welfare state.
Lewis’ (1992) ‘strong male breadwinner’ and ‘weak male breadwinner’ family models show
how strongly different countries adhere to the male breadwinner model. The male
breadwinner model is based on a traditional familial ideology with a strict division of labour
among husband and wife (Sainsbury, 1996:50). Sainsbury (1996) classifies welfare regimes
in respect of ideal types of social policy: ‘male breadwinner’ and ‘individual’ models. Like
the latter in Gornick and Meyers’ (2003) ‘dual earner/dual carer model” both men and women
are involved in paid work and care giving. Blofield and Franzoni (2015:42) find that one of
the main aims of these models is to explore the extent to which the state promotes gender

equality through facilitating mothers’ employment and sharing of caring responsibilities
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through provision of childcare facilities. This contrasts with a more traditional family model
where the husband works and the wife stays at home due to lack of childcare facilities or

there is no need for childcare facilities because the wife stays at home to do the caring.

Shifts in the models, such as in the UK with the move from the male breadwinner model
towards the individual model (Pascall, 2012; Lewis, 2001; Sainsbury, 1996) show that gender
relations in society based on a particular familial ideology can be debated and contested by
individuals (Yeandle, 1999:99). Sainsbury (1996; 1994) presents ten dimensions, to compare
her two ideal types of social policy (henceforth in this study referred to as ‘ideal types’) (see
Table 3.1). These enable greater recognition of the variations among welfare states than
classifications of countries by their relative degree of attachment to the male breadwinner
model (O’Connor, 2004:198). Sumer (2009:25) argues that Sainsbury’s work contributes to
welfare state analysis by bringing a broad spectrum of insights from mainstream and feminist
research. Sainsbury presents an analysis that focuses on the basis of claims to state support
(Millar, 1999:30), where she explores how gender differentiation is seen in income support
policies and its effect on gender inequalities (Daly and Rake, 2003:29; Christopher, 2001a:4).
In comparison to other scholars who assign specific countries to specific welfare types,
Sainsbury’s ideal types allow to consider how countries vary in terms of women’s
entitlements for benefits based on their three social positions, as wives, mothers and workers

(Galvez-Munoz et al., 2011:129; Galvez-Munoz et al., 2008:5).
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Table 3.1 Dimensions of the male breadwinner and the individual models

of social policy

Dimension Male breadwinner model Individual model

Familial ideology Celebration of marriage No preferred family form
Strict division of labour Shared roles
Husband=earner Father=earner/carer
Wife=carer Mother=earner/carer

Entitlement Differentiated among spouses | Uniform

Basis of entitlement Breadwinner Citizenship or residence

Recipient of benefits Head of household Individual

Unit of benefit Household or family Individual

Unit of contributions Household Individual

Taxation

Joint taxation

Deductions for dependants

Separate taxation

Equal tax relief

Employment and wage policies

Priority to men

Aimed at both sexes

Sphere of care

Primarily private

Strong state involvement

Caring work

Unpaid

Paid component

Source: Sainsbury, 1996:42

Note: ‘Unit of benefits’ is the unit used to assess and pay benefits to the family/household or
individual.

Under the male breadwinner model, the familial ideology celebrates marriage and a strict
division of labour between husband and wife. It is based on the assumption that men’s
primary responsibility lies in supporting their families via employment, while women’s
primary responsibility lies within the family. The division of household labour is codified in
family law. The eligibility for benefits is based on breadwinner status, where the family is the

unit of entitlement. Caring tasks are mainly performed within the family and are unpaid.

In the individual model the familial ideology has no preferred family form, and both men and
women can be earners and carers and share family tasks. Each adult is individually
responsible for his/her own maintenance. The basis of benefit entitlement is citizenship or
residence, where the unit for benefit entitlement, contributions, and taxation is the individual.

There are clear differences between these two ideal types that affect women, because in the
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male breadwinner model women are financially dependent on men, whereas in the individual

model women have independent status (Sainsbury, 1996:42).

Other scholars apply Sainsbury’s ideal types in their discussions and research about the
welfare state (Safuta, 2011; Plomien, 2004; Christopher, 2001b; Mitchell, 1997). Their works
show that some of the Sainsbury’s ideas were overtaken by changes in society, as practice is
developed, so different patterns of change in society are possible. Safuta (2011) and Plomien
(2004) look at women’s position in the labour market from the socialist to the post-socialist
periods in Poland. They found that in the socialist period women actively participated in paid
work which was promoted by institutionalised childcare and extensive maternity leave. These
features show a degree of financial independence for women and suggest an emerging pattern
of the family approaching the individual model. In contrast, with the collapse of socialism in
Poland women’s participation in the labour market became lower and childcare
responsibilities were predominantly performed by women due to diminished access to
affordable childcare. Plomien (2004) emphasises that it is difficult to say that the pattern of
employment in Poland shifted from the individual model towards the male breadwinner
model, because the welfare state also shifted away from state provision towards the market
and the family. Thus, Safuta (2011) and Plomien (2004) argue that it is not clear what kind of

ideal types Poland is moving towards.

In contrast, other scholars support Sainsbury’s ideal types in their studies (Martinek, 2013;
Augustin-Dittmann, 2010; Evertsson et al., 2009; Christopher, 2001b; Mitchell, 1997). In
particular, scholars had described Germany as a case of the male breadwinner model and
Sweden as a case of the individual model, which fit Sainsbury’s two ideal types (Martinek,
2013; Augustin-Dittmann, 2010; Evertsson et al., 2009). The German welfare state to some
extent fits the male breadwinner model. The state provides means-tested benefits for mothers,
who stay at home to look after children, and joint taxation strengthens the male breadwinner
in the earning role and provides incentives for mothers to stay at home. Among women who
work, middle aged women still work less than men due to the lack of childcare provision and
flexible work arrangements, which could promote their full participation in the paid work
(EC, 2012:6). In contrast, the Swedish welfare state emphasises the participation of men and
women in paid work and sharing of caring responsibilities, which resembles the individual
model. Important policy changes that promoted women’s and in particular mothers’

employment in Sweden were the introduction of split taxation, parental leave insurance and
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provision of the subsidised public childcare (Martinek, 2013; Augustin-Dittmann, 2010;
Evertsson et al., 2009).

In addition, Christopher (2001b:8-10) finds that with minimal employment assistance, such
as paid leave and subsidised childcare in Australia and USA, and women doing part-time in
the UK, all of these countries adhere to some extent to the male breadwinner model. In
contrast, to a certain degree (with developed maternity and paternity paid leaves and state
childcare policies) Canada, Finland, Sweden and to a lesser extent France represents the
individual model. From economical point, mothers fare the best in the welfare states that

promote their paid work and caring activities (Christopher, 2001b:27).

Mitchell (1997:7) uses Sainsbury’s model to track the development of the Australian welfare
state. She argues that Australian welfare state provision has always been based on separate
taxation and equal tax relief, a dimension of the individual model. A shift from the male
breadwinner model to the individual model is linked to the increase of women’s participation
in the labour market supported by employment and wage policies that moved towards
equality of women, and a social security system that considers women as individuals rather

than as dependents.

These findings show practices can be different from Sainsbury’s ideal types, and this is
linked to research methodology and country under research. None of these authors point out
disadvantages to using Sainsbury’s ideal types in their work. On the contrary, the advantages
of using Sainsbury’s ideal types are elaborated by Kershaw (2010), Doric (2008) and
Mitchell (1997). They argue that Sainsbury’s various dimensions advances research on
gender and welfare states and enables analysis of welfare states in a wider context (see Table
3.1). Second, Sainsbury’s framework presents useful shifts in how two models changed in
response to changes from socio-economic, demographic and political pressures (Mitchell,
1997). Third, Sainsbury moves the focus of analysis from gender assumptions to the gender
effects of different welfare states based on the dimensions of the models and analysis of
outcomes (Doric, 2008). Overall, the work of Sainsbury contributes to understanding the
welfare state by illustrating that men and women are differently affected by the welfare state

(Holdstock et al., 1997:168).
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Applying Sainsbury’s ideal types enables this study to examine how the male breadwinner
and the individual models are represented through the lived experiences of both younger and
older mothers. This provides the context for their decisions about how to balance paid work
and childcare responsibilities which affect their pension contribution behaviour and thus their
pension in retirement. The next section discusses the feminist critique of the

(de)commodification concepts aligned with Sainsbury’s ideal types.

3.5 Commodification and decommodification in the ideal types

Esping-Andersen (1999) indicates that state, family and market are three main sources of
welfare regimes, and how social risks are pooled within a country defines a welfare regime.
Social risks are afflictions, such as poverty, unemployment, sudden death and others that are
faced by people with the flow of history. Social risks are categorised into three types. Class
risks mean that social risks are unequally shared between classes, e.g. unskilled workers are
prone to low earnings and unemployment. Life-course risks are social risks distributed
unequally throughout the life-course and poverty is associated with age-specific needs and
income, e.g. family’s costs are high at the beginning and reduce, once children left home and
then earnings go down again in their later life and become less of a risk in old age.
Intergenerational risks are social risks that are being inherited by the next generation from the
previous generation, e.g. poverty is inherited within the family, and people from poor

families are vulnerable to becoming poor (Esping-Andersen, 1999).

The state is differentiated between residual, universalist and corporativist models. A residual
approach to risk splits society into two groups: one of which can obtain insurance through
non-state means; and the other group is dependent on the welfare state. Entitlement to the
residual programmes is generally needs-tested. In contrast, the universalistic approach pools
all the risks. It promotes social solidarity among people by treating the risk as “universal’, and
is funded by social insurance contributions. The corporativist approach defines risks by status
membership based on similar risk profiles of certain professional statuses and occupations as

a source of social closure and collective mobilisation (Esping-Andersen, 1999:40-41).

Labour markets are distinguished by having a regulatory or non-regulatory approach. There
are three elements of a regulatory labour market. First, generous social benefits and a high

reservation wage determines whether there is an incentive to do paid work and encourage
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people into unemployment or assistance dependency. Such an expensive welfare state can
lead to high labour costs for employers (Andersen, 2009:20; Eichhorst and Konle-Seidl,
2008:4; Esping-Andersen, 1999:21-22). The second element is related to the wage structure
and the setting of a minimum wage. Minimum wages that are too low can harm less
productive workers as they are left out of the labour market. Third, the rights of workers are
related to the costs of their dismissals from jobs through engaging different actors, such as

employers and trade unions (Esping-Andersen, 1999:21-22).

For the family the difference is whether or not families are the responsibility of the welfare
state (Esping-Andersen, 1999:85). A familialistic welfare regime assigns maximum welfare
obligations to the family, while in a defamilialistic regime policies make individuals less
reliant on the family and promote individuals’ independent economic resources (Esping-
Andersen, 1999:51). According to Esping-Andersen (1999:86) some countries such as
Austria, Germany, Italy, Japan, the Netherlands, Portugal, Spain and to a degree Belgium and
France adhere to the familialist approach. Other countries such as Australia, Canada,
Denmark, Finland, New Zealand, Norway, Sweden, the UK and the USA are classified as

non-familialist (defamilialistic).

Countries can be classified into three welfare regimes: the social democratic model based on
universal citizen rights, the corporatist-conservative model based on social insurance basis,
and the liberal model based on residual needs (Esping-Andersen, 1999; 1990). The UK is
characterised as a liberal welfare regime with means-tested benefits and support for private
welfare (Fleckenstein and Seeleib-Kaiser, 2009). Social provision is limited and shaped so as
to leave the maximum initiative to the individual alongside the promotion of private market

provision of services (Powell and Barrientos, 2004; O’Connor ef al., 1999).

Esping-Andersen (1999:94) acknowledges that the matter of defining and classifying welfare
regimes will continue to be debated, because scholars use different theoretical approaches
and indicators. Some scholars using Esping-Andersen (1990) confirm his typologies
(Kammer et al, 2012; Ferragina and Seeleib-Kaiser, 2011). Leibfreid (1992) argues that
Mediterranean countries form a separate welfare regime and criticises Esping-Andersen for
misclassifications of these countries. Feminists scholars criticise Esping-Andersen (1990) for
not taking gender into account in his analysis (Ray et al., 2010; O’Connor et al., 1999;

Sainsbury, 1994; O’Connor, 1993; Orloff, 1993), and especially for his lack of attention to
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the unpaid caring role that women perform in families and its effect on their access to welfare
benefits (Daly and Rake, 2003; Lewis, 1992). Feminist critiques emphasise that his analysis
is based on the state and market relationships, while neglecting the importance of the family
as the provider of welfare and care in the welfare system (Daly, 1994:107). His failure to take
gender into account is seen in the decommodification concept (discussed below) that he uses
as a tool of measuring and making comparisons between different welfare regimes
(Christopher, 2001b:5). In response to the feminist critique regarding gender, Esping-
Andersen (1999) introduced a new dimension called ‘defamilisation’ (see section 3.6), which

strengthened the explanatory power of his welfare regime types (Danforth, 2010:5).

Commodification refers to the exchange of labour for a wage, the selling of one’s labour as a
commodity on the market (Leira, 2002:39), so that the well-being of an individual depends on
his/her labour (Knijn and Ostner, 2002:141). To receive an occupational or state pension later

on in life, an individual of working age needs to be commodified (Government, 2015).

For Esping-Andersen, decommodification is the key dimension of the welfare regime
typology, namely the extent to which a person can maintain an adequate standard of living
without participating in the labour market (1990:21-22). Decommodification occurs when an
individual is set free from the need to do paid work because there are income compensation
transfers or cash payments from the welfare state that allows them to maintain a reasonable
standard of living (Leira, 2002:42). As the UK is characterised as a liberal regime, the extent
of decommodification of state benefits is assumed to be low (Ferragina and Seeleib-Kaiser,

2011:584).

It is possible to apply the concepts of commodification and decommodification to
Sainsbury’s (1996) male breadwinner and individual models. Under the male breadwinner
model, commodification is for men and decommodification for women. Inherently, the
concept of decommodification assumes that individuals are formerly commodified (Meulders
and O’Dorchai, 2004:22; O’Connor, 2004:191; Esping-Andersen, 1999:44). Therefore
decommodification is potentially problematic for women, because it is constructed with men
in mind, who in contrast to many women spend most of their working history being
economically active in the labour market, so women as a group are not sufficiently
commodified to benefit from any weakening of their commodity status (Galvez-Munoz et al.,

2011:129; Ray et al., 2010:197; Daly, 1994:108). Decommodification does not address
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women’s caring roles in their families (Christensen, 2002; Daly and Lewis, 2000; Orloff,
1993; Lewis, 1992). Caring responsibilities of women at home has never been part of the
labour market (Ralph, 2011:5; Meulders and O’Dorchai, 2004:22), and many women rely,
not upon the labour market, but on their partners or parents for financial support (Christopher,

2001b:5).

Under the individual model, both men and women can be engaged in paid work and perform
unpaid caring responsibilities (Sainsbury, 1996:41). In the individual model commodification
is possible for both men and women; and after women have been commodified, they can be
entitled to those state benefits when they are decommodified. Hence, when women
participate in paid work they become commodified and the male breadwinner model becomes

weaker (Hook, 2015:15; O’Connor, 2004:195; Duncan et al., 2003:324).

O’Connor (2013:147) and Kroger (2009:3) argue that the primary concern for many women
is not decommodification itself, but commodification as reflected in their ability to participate
in the labour market and, if they are providing childcare in their families, the availability of
services necessary to facilitate this role. This means that the analysis of decommodification
has to be accompanied by consideration of services that assist women to promote or limit
their participation in paid work. Policies relating to the duration of the working day,
availability of childcare and government child benefits, employment pay, maternity and
parental leave play an important role in considering the situation of women with childcare
responsibilities (O’Connor, 2013:147). Welfare states vary in the measures that facilitate
access to the labour market and provide social assistance for those caring for dependent
people (O’Connor ef al., 1999:146-156), and this shows the extent to which peoples’ rights to
welfare are individualised as opposed to being dependent on their family members’

entitlements.

Mitchell (1997:7) argues that the male breadwinner and the individual models produce
different outcomes in terms of women’s access to social benefits. She took the example of
women’s access to unemployment benefits. Under the male breadwinner model, a woman’s
entitlement to unemployment benefits is conditional on her husband’s work and/or income.
Caring duties in the male breadwinner model are mainly performed by women and this
further diminishes the pressure on the state to supply childcare services that could promote

women’s participation in paid work. Under the individual model, women have the same
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entitlement as men to benefits through their paid work. However, this is only possible if the

unit of assessment for benefit entitlement is the individual and not the household.

The analysis by Mitchell (1997:7) can be extended to women accessing pensions. In the male
breadwinner model married women are economically dependent on their husbands for a
pension; while in the individual model married women are economically independent and can
accrue a pension in their own right. The concept of decommodification applies both to
individuals and families; for women it is important whether state benefits are based on the

individual or household (Sainsbury, 2001:118).

The concepts of commodification and decommodification show how mothers’ ability to
engage in paid work, and thus contribute to their pensions, are connected to Sainsbury’s ideal
types. The next section discusses the concept of (de)familisation, which enable examination
of whether mothers are able to perform their responsibilities for family and looking after
children without preventing them to participate in paid work and share these responsibilities
with their husbands. Thus, applying the (de)commodification concepts addresses the element
of mothers’ participation in paid work, while the concepts of (de)familisation addresses the
element of mothers’ responsibilities for family and looking after children; both these concepts

are important in order to understand mothers’ opportunities to contribute to their pensions.

3.6 Familisation and defamilisation in the ideal types

Caring can act as a barrier to gaining employment for women in the regular labour market
and conceptually defamilisation has been used to address the limitations of the notion of
decommodification (Cho, 2014:444; O’Connor, 2013:148; Kroger, 2009:5; Leira, 2002:41;
Knijn and Ostner, 2002:152). Defamilisation indicates the degree to which individuals can
maintain a socially acceptable standard of living irrespective of their families, either through
employment or through the social security system (Lister, 1994:37). In Esping-Andersen’s
(1990) notion of decommodification, participation in the labour market is a source of
dependency which can be diminished by social rights, i.e. the right to social security for an
adequate standard of living. In Lister’s (1994) work on defamilisation, the family is a source
of dependency which can be diminished through paid work or social security (Cho, 2014:444;
Kroger, 2009:5). Even though decommodification and defamilisation have different sources

of dependency, they both seek solutions that emerge from the welfare state. Esping-Andersen
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(1990) argues for economic independence from the market, Lister (1994) argues for
economic independence from the family (Cho, 2014:444-446; Kroger, 2009:6). Hence,
defamilisation represents the degree to which women are freed from being economically

dependent on their family (Bambra, 2007:327).

Esping-Andersen (1999) proposes to differentiate welfare regimes between ‘familialistic’ and
‘defamilialistic’ states. However, his focus was not on defamilisation of those in need of care
or for those who wanted independence from their families. He argued that defamilisation is
important for women as a means to their commodification through entering the labour market
(Esping-Andersen, 1999:51). For working parents the combination of paid work and
childcare commitments is not only about commodification of labour and defamilisation of
care, it is also about the familisation of care and the decommodification of labour of mothers

and fathers (Daly, 2000).

The concepts of familisation and defamilisation also fit Sainsbury’s ideal types. Under the
male breadwinner model, couples have a strict division of labour, where the husband is the
earner and the wife performs childcare responsibilities. Hence, familisation is the default in
the male breadwinner model. Under the individual model, couples have shared roles and both
are engaged in paid work and perform childcare responsibilities. Thus, defamilisation

arrangements between the family and the market are characteristic of the individual model.

The concepts of familisation and defamilisation focus on the interaction and trade-offs
between paid work and caring especially for women (Daly, 2011:6). Defamilisation does not
mean the breaking of family bonds, but rather allows women to perform their family
responsibilities without preventing them building their own life resources and not being
entirely dependent on their families (Evertsson et al., 2009; Saraceno, 1997). Defamilising
policies include tax credits, childcare benefits (Daly and Scheiwe, 2010:185; Woods,
2006:7), promotion of sharing the responsibilities for caring with men (Korpi et al., 2013;
Morgan, 2008) and encouraging fathers to take paternity leave (ACAS, 2014:1). This
indicates that defamilising policies focus on mothers and/or on fathers and enable working

mothers to combine paid work with looking after children.

Defamilisation is the process of primary carers becoming paid workers, in which the state or

the market unburdens families as a unit (not individual family members) from their unpaid
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care duties via social policies (Chau ef al., 2016:5; Augustin-Dittmann, 2010:55; Evertsson et
al., 2009:215). However, this is not true for the male breadwinner model. Welfare states
based on the individual model in comparison with the male breadwinner model are more
favourable for women because they are able to do paid work and promote their economic
independence (Christopher, 2001a:5; 2001b:7). Hence, defamilialising policies weaken the
male breadwinner model, while familialistic policies strengthen looking after children as a
task performed mostly by women (Leitner, 2003:366). A shift from the male breadwinner
model to the individual model, where defamilising policies promote women’s economic
independence through paid work is important for enabling women to contribute to their
pensions. Taking into account that women’s, and especially mothers’, family responsibilities
curtail their ability to attain full economic independence through paid work only, their
defamilisation to some extent can be achieved by the welfare state (Hook, 2015:14; Meulders

and O’Dorchai, 2004:22; Esping-Andersen, 1999:51).

Cho (2014) points out that economic independence through paid work can be measured by
women’s labour participation rate and how well they are paid for work of equal value; while
freedom from looking after children is measured by both the extent men share the
responsibility and levels of public spending on childcare. He suggests four degrees of
defamilisation, namely, strong, moderate, limited and weak clusters. The cluster of strong
defamilised countries comprises three Nordic countries: Denmark, Norway and Sweden.
These countries have a low gendered unemployment rate and a small gender wage gap and
have supportive policies through public spending on childcare. The cluster of moderate
defamilised countries includes Australia, Finland, France, Ireland, the Netherlands, New
Zealand, Portugal, Switzerland, the UK and the USA. These countries display average
provision in both female economic independence and freeing women from caring
responsibilities. The cluster of countries with limited defamilisation covers: Austria, Belgium
and Germany, which have medium scores on promoting economic independence for women
through employment, but low scores on public spending on care. The cluster of weak
defamilised countries is Greece, Italy, Japan and Spain, which have relatively poor scores on
female employment and sharing of responsibilities for looking after children (Cho,

2014:450).

Childcare facilities in respect to defamilisation refer to public and private provision of family

childcare (Leira, 2002:42). McLaughlin and Glendinning (1994:66) suggest that:
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“the issue is not whether people are completely ‘defamilised’ but rather the extent to
which packages of legal and social provisions have altered the balance of power
between men and women, between dependents and non-dependents, and hence the
terms and conditions under which people engage in familial or caring arrangements.”

The examination of family policies using the commodification, decommodification
familisation and defamilisation concepts is problematic in terms of making a distinction
between a person being a carer and/or a paid worker. This is because it does not clearly
indicate the situation of carers and their connection to the labour market (Woods, 2006:14).
Childcare is considered as a defamilisation measure which frees up time and potentially could
lead to higher commodification and potential for decommodification. Measures such as
parental leave could tie a carer closely to the market or closer to the family depending on the
circumstances of the family members. Tax credits, which aim to reduce the burdens of low
pay on families might urge a carer (as a potential second earner) to stay at home, considering
the availability and cost of childcare and the incentive structure of the tax credits (Woods,
2006:15). Using the family unit makes it difficult to examine the extent of distribution of
caring responsibilities within the family (Woods, 2006:18). The construction of policy for
recipients is crucial in understanding how the carer as an individual family member can
become commodified through these policies (Woods, 2006:21). Both (de)commodification
and (de)familisation concepts represent significant insights into policy measures and while all
are specifically relevant to men and women, their combination is essential to a detailed
analysis of the welfare state and demonstrates the importance of exploring the
interrelationship of the state, market and family in order to achieve a gender sensitive

analysis of the welfare state (O’Connor, 2013:150).

This discussion of the concepts of familisation and defamilisation, aligned with Sainsbury’s
ideal types, has completed the set of concepts that is needed to understand decisions that
younger and older mothers make about combining paid work with looking after children and
implications for their pensions. Throughout the research, the theoretical and conceptual
framework aids the exploration of whether the practices in combining paid work with looking
after children both by younger and older mothers has changed over time and different models

in society.
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3.7 Conclusion

This chapter has reviewed welfare state/regimes and sociological theories in order to explore
working mothers’ decisions on paid work and looking after children, because these decisions
affect their ability to contribute to their state and occupational pensions. This theoretical
review and applications of the theory provide two different perspectives on understanding

working mothers’ pension contribution behaviour.

Sainsbury’s ideal types and both (de)commodification and (de)familisation can have limiting
or enabling effects on working mothers’ choices to combine paid work with looking after
children. Applying Sainsbury’s ideal types in this study has a significant value. It enables this
research to reflect on the concept of gender relations and apply both the concepts of
(de)commodification and (de)familisation to Sainsbury’s male breadwinner and the
individual models. Mainly, it shows that two ideal types can have different effects on
working mothers’ pension related behaviour. According to the male breadwinner model
women become familised, but not commodified, and then decommodified. This is because
decommodification requires previous commodification, which becomes problematic for
women, who do not spend the same amount of time in paid work as men, mainly due to their

unpaid responsibilities for looking after children.

In the individual model, both men and women can do paid work and perform unpaid
childcare responsibilities, thus becoming commodified and, if necessary, decommodified.
Sharing roles with a partner/husband indicates a different type of gender relations in
comparison to the male breadwinner model. Using defamilising childcare arrangements
between the family and the market, allows working mothers and their partners/husbands to be
both engaged in paid work and looking after children. Consequently, under the individual
model both partners are able to participate in the labour market and so have the opportunity to
contribute to their pensions. Therefore, the indications are that using Sainsbury’s ideal types
in this study could shed new insights on the lived experiences of both younger and older

mothers and their pension contribution behaviour.

This chapter concludes that working mothers’ decisions how to combine paid work with

looking after children can be driven by the concept of gendered moral rationalities. Working
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mothers decide on their working hours and arrange childcare for their children based on their

moral rationality.

Diagram 3.2 Impact of gendered moral rationalities and ideal types of social policy on

working mothers’ abilities to combine paid work with looking after children

R

The ideal types of gendered moral
rationalities

‘Primarily mother’

‘Mother/worker
integral’

=

The ideal types of social policy:

The male breadwinner model
Commodification —= men
Familisation — women

The ideal types of social policy:

The individual model
Commodification — men/women
Defamilisation — men/women

Source: Researcher’s own diagram

Gendered moral rationalities can be aligned with Sainsbury’s ideal types. Mothers with a
‘primarily mother’ rationality fit the male breadwinner model, as a result of not doing paid
work and instead dealing with the childcare by themselves. Mothers with a ‘primarily

worker’ or a ‘mother/worker integral’ rationality fit the individual model, where mothers both
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work and have different types of childcare arrangements. This shows that, on the one hand,
using Sainsbury’s two ideal types will assist in understanding working mothers’ decisions
related to their paid work and looking after children. In the analysis, the ideal types are used
to explore the lived experiences of both younger and older mothers and to understand their
pension contribution behaviour. The concepts of (de)commodification and (de)familisation
are also applied to Sainsbury’s ideal types to explore working mothers’ decisions about paid

work and looking after children.

On the other hand, depending on which type of gendered moral rationalities working mothers
hold, it is their personal decision on how they believe it is morally best to combine their paid
work with looking after children, which in turn also can shape their pension contribution
behaviour. The concept of gendered moral rationalities in this study provides a means to
analyse gendered moral rationalities of a younger and older mothers and their pension

contribution behaviour.

The originality of this theoretical and conceptual framework derives from combining the
concepts (de)commodification and (de)familisation, and Duncan and Edwards’ (1999) types
of gendered moral rationalities, aligned with Sainsbury’s (1996) ideal types. In the three
empirical chapters, this framework is used to explore how different factors interact and affect
participants’ contributions to pension’s schemes. The next chapter discusses the methodology

of this research.
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Chapter 4: Research Methodology

4.1 Introduction

The purpose of this chapter is to discuss the research design and methods adopted in this
study. The chapter consists of eight sections: the second section describes the research design
and research methods. The third section covers the sampling process. The fourth and fifth
sections provide information about the interviews and ethical considerations, respectively.
The sixth section elucidates on the approach to data analysis. The seventh section reflects on

the overall approach and methodology.

4.1.1 Research aims and research questions

The aim of this study is to explore working mothers’ decisions on combining paid work with
looking after children, and the implications these have for their pensions. The argument is
that pension provisions are strongly related to individuals’ work record over the course of
their lives, and thus decisions that affect the amount and type of paid work that individuals
do, in turn affect their pension provision. The aim of this study is addressed through

answering four research questions and providing pension policy recommendations:

1. What factors influence working mothers’ decisions in their search for combining paid work
with looking after children?

2. What effect do working mothers’ decisions on combining paid work with looking after
children have on their contributions towards pensions?

3. What effect do pension policies have on working mothers’ pension arrangements?

4. How useful are gendered moral rationalities, ideal types of social policy and the concepts
of (de)commodification and (de)familisation in explaining working mothers’ decisions on
combining paid work with looking after children, and the implications for their pensions?

4.2 Research design

This research study has entailed qualitative interviews with two cohorts of women. The
interviews allowed for an in-depth understanding of their decisions on paid work, childcare
and financial planning. The first cohort comprised working mothers aged between 30-40
years. Here the aim was to explore their understanding of retirement and their current

financial planning for retirement. They are referred to as the ‘younger participants’ in this
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study. The second cohort was mothers who, when the fieldwork was conducted, were in
receipt of state and/or non-state pensions, and were aged between 60-70 years. The aim was
to explore how they are experiencing their retirement and how they had planned financially

for their retirement; and they are referred to as the ‘older participants’ in this study.

Memory recall maybe an issue for older participants. The issue was addressed by taking
information given by older participants as it is, because this is a relatively small-scale study.
Older participants’ responses were checked for consistency and plausibility throughout
interviews. In addition, all interviews were conducted in a friendly atmosphere with a
relatively relaxed discussion, so there was no need for participants to deliberately distort

information.

4.2.1 Research methods

This research was qualitative (Braun and Clarke, 2013). Qualitative research is a form of
social inquiry that places emphasis on understanding, interpretation and explanations drawing
upon small number of participants (Merriam and Tisdell, 2016:6; Hammersley, 2013:12-13).
This research study adopted an interpretive approach, focusing on how people interpret their
experiences, how they construct their ‘worlds’, and what meanings they assign to their
experiences, and so aims to understand how people make sense of their lives and experiences
(Merriam and Tisdell, 2016:24). Interpretive qualitative researchers need to have an
exploratory orientation in order to understand and open up distinctive perspectives of the
people involved in particular contexts (Hammersley, 2013:29). In this research study, the
interpretive approach aimed to explore and compare how younger and older participants’
experiences and decisions on how to combine paid work with looking after children, their
financial planning arrangements, and their levels of financial literacy influenced their

pensions arrangements.

Qualitative interviews are a dialogue that reveals knowledge, views and interpretations on a
particular theme (Mason, 2002:63). The aim of conducting interviews is to obtain information
on a specific topic from specified participants, rather than the broad understanding that
questionnaires might provide (Mason, 2002:65). Data is collected through conversations that
elicit knowledge and provide new insights on certain research topics (Hughes, 2002:210),

thus using interviewing helps exploration of the research questions in depth (Mason,
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2002:66). Semi-structured interviews were used in form of conversations with women on the
topic of pension with the careful raising of the topic and listening to interviewees’ responses
(Kvale, 1996:6). Semi-structured interviews allow addressing a range of research questions
reflected in its variation of open-ended questions and prompt to engage participants fully into

the researched topic during interview (Galletta, 2013:45).

4.3 Sampling

This study employed non-probability or purposive sampling, that is, sample units are selected
because they have certain characteristics (Ritchie et al., 2003:78). Interviews with the two
cohorts of mothers were conducted between November 2013 and April 2014. The first
sample consisted of younger participants of the 1970-1980 birth cohort, who are expected to
retire by 2050 (with an expected rise of the state pension age to 68 years for both women and
men between 2044 and 2046) (PPI, 2016; Thurley ef al., 2015). They are working mothers
aged 30-40 years old, who are married, have a child/children and live in Nottingham city. The
second sample represented older participants of an earlier birth cohort. They are mothers aged
of 60 and 70 years, who are or were married with previously dependent child/children, are or
were employed and live in Nottingham city. The researcher planned to conduct 25 interviews

for each cohort.

The sampling criteria for this study were as follows:

e Age: an equal number of mothers aged 30-40 years and mothers aged 60-70 years.
Younger participants who are aged 30 and 40 were selected because the pension
policy shift was to be implemented by the time they are expected to retire. The older
participants who are aged between 60 and 70 are in receipt of pensions with a
different combination of state and non-state pensions.

e Occupation: for younger participants being in paid work when the fieldwork was
conducted; for older participants having been employed when they were aged
between 30 and 40 years. Being in paid work for both cohorts is important because
pensions are based on the contributions made over their working lives.

e Marital status: being married/cohabiting for younger participants at the time of the
fieldwork and having been married/cohabiting when they were aged between 30 and
40 years for older participants. This study is focused on mother’s perspectives being

part of a couple and how mothers perceive their decisions on combining paid work
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with looking after children and their financial planning, because their pensions will be
based on their own pension contributions. To explore the perceptions of mothers,
there is no need to interview their husbands, because this research’s objectives do not
cover the husbands’ perception of such decisions.

Having children: having children in order to explore how both cohorts’ decisions on
combining paid work with looking after children influenced their contributions
towards pensions.

UK location: first, living in Nottingham city for participants was selected to ensure a
shared labour market so any within and between cohort differences were not due to
labour market difference. Second, Nottingham city was chosen as the main location of

data collection, because the sample characteristics of potential participants would be

similar to those of England (see Table 4.1).

Tables 4.1 Census 2011 data showing that Nottingham city could be

representative across of England

Household composition Nottingham | England
Married or same-sex civil partnership couples with | 10.5% 15.3%
dependent children

Married or same-sex civil partnership couples with non- | 3.8% 5.6%
dependent children

Married or same-sex civil partnership couples with no | 8.1% 12.3%
children

Cohabiting couples with dependent children 4.3% 4.0%
Source: ONS, 2011c:6

Economic activity Nottingham | England
Part-time women 17.3% 21.2%
Part-time men 6.7% 6.1%
Full-time women 25.4% 30.6%
Full-time men 36.7% 46.8%

Source: ONS, 2011c¢:10
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Workplace median gross weekly earnings by gender Nottingham | England

Median earnings by place of work for women £330 £314

Median earnings by place of work for men £430 £500

Source: Annual Survey of Hours and Earnings (ASHE), 2011 in ONS, 2017b

Economically inactive Nottingham | England
Percentage of retired women 10.4% 15.6%
Percentage of retired men 7.8% 11.8%
Percentage of women looking after home or family 8.3% 7.9%
Percentage of men looking after home or family 1.2% 0.8%

Source: ONS, 2011c:11

At the end of the fieldwork, instead of the initially planned 25 interviews in each sample of
participants, 20 interviews were completed in total: ten interviews with younger participants
and ten interviews with older participants. This was due to difficulties with gaining access to
potential participants for this study (see section 4.3.1). Merriam (2009:80) argues that there is
no simple answer for what should be the sample size in qualitative research, it rather depends
on the research questions being asked, the data to be collected, the analysis in progress and
research resources. Dworkin (2012:1319) notes that the sample size in qualitative research
studies is often smaller than in quantitative research studies, due to qualitative research
seeking to understand data based on ‘how’ and ‘why’ questions, rather than trying to make
generalisations to the larger population, as in quantitative research. The sample for this study
did not represent the general population or the experience of all working mothers in the UK.
Rather it aimed to explore the experience of mothers’ combining paid work with looking after
children for younger and older British mothers within a city in England. Acknowledging that
the sample size of this study was small, it nevertheless provided the opportunity to answer the

research questions of this study.

All 20 interviewed participants fitted the sampling criteria and the sample varied within and
between younger and older cohorts by the participants’ type of University degrees and
professions (see Appendix 1). Even though initially education was not set as criterion for the
purposive sampling, almost all participants in both cohorts had a degree and had been to

university. For both cohorts, most of them had degrees in social sciences, education, arts,
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health sciences; but a few had degrees in business studies and accounting. All the
participants’ preferences for occupations mostly drove the type of subjects that they chose
and in return this might have affected their earnings and had implications for their pensions.
None of the younger and older participants had degrees in economics, engineering, medicine
that might have brought them different (possibly higher) financial returns. According to BIS
statistics (2016:31), annual median salaries across the working-age population varies by
degree subject. For example, on average, graduates of science, technology, engineering and
mathematics earned £35,000 per annum, graduates of law, economics and management
earned £32,000 per annum and graduates of other social sciences, art and humanities earned

£28,000 per annum.

Therefore, the sample of this study was smaller and less diverse than aimed for. The younger
participants were all working for the same organisation, with access to occupational pension
schemes. Having educational degrees reflected on the fact that the younger participants are
relatively well-educated and with a good employment. Taylor-Gooby (2005) argues that
pension planning and trust in state and non-state pension provision varies by individuals’
class and educational qualifications. People from a working-class background and with lower
qualifications trust in state pension provision, because they have fewer opportunities to make
contributions to non-state pensions, due to their lack of financial assets. Those from a middle-
class background and with higher qualifications, trust both state and non-state pensions and
for them the issue is more how to plan and manage their financial investments contributed

into non-state pensions.

Ginn and MacIntyre (2013) argue that the diversity among women in educational
qualifications, occupational class and type of employer impacts on their employment
opportunities, earning and pensions. Thus, the homogeneity and relatively privileged pension
position of the younger participants is indicated by other studies, which found that highly-
qualified women in professional and managerial jobs with higher earnings are more likely to
be contributing to their occupational pensions (Gardiner et al., 2016; Ginn and MaclIntyre,
2013; Ginn and Arber, 2000), compared to women who are less-qualified in intermediate and
manual occupations and have low earnings, and thus, who have fewer opportunities to
contribute to occupational pensions (Foster, 2012; Sefton et al,, 2011b; Clark and Strauss,
2008). The homogeneity of this research sample is beneficial, as it means getting the views of

the group of mothers who might be expected to be reasonably well-informed about pensions
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and pension policy. And accordingly, they could have taken the shift in pension policy
towards more self-reliance into account in their pension planning. Although, the sample of

this research is atypical, but that is a strengthen of this research study.

4.3.1 Recruiting and access to participants

Places where the participants could be recruited for this study were identified. Nurseries and
schools are the places where younger participants were expected to be found. Promotional
materials, such as posters and leaflets were left in nursery centres, local primary and
secondary schools around Nottingham city. To recruit older participants, posters were sent
via email to organisations that provide activities for people aged over 50 in Nottingham city.
The email addresses of these organisations were taken from the website of “Notts50Plus”, an
umbrella organisation that provides information and services for people aged over 50 in
Nottingham city; e.g. Nottingham Friendship Centre, Self Help Nottingham. In addition,
visits to a group for people over 50, “Beeston Mind Alert”, and one Book Club in

Nottingham city were made for placing posters to recruit older participants.

Along with the distribution of posters, the study was promoted by publishing and placing

posters in newspapers, journals and public places for recruitment of both cohorts:

e Publishing two advertisements in the Beeston Express, which is a local newspaper in
the East Midlands that covers the area around Beeston, Chilwell, and the nearby
University of Nottingham Campus (first issue in November 2013, second issue in
January 2014).

e Publishing an advertisement about the study in the Nottingham Post newspaper in
December 2013 and a poster about the study in the family journal Family Grapevine
in March 2014.

e Putting posters in public places, such as libraries, churches, charity shops, post
offices, small shops and on notice-boards of supermarkets such as Tesco and

Sainsbury.

Potential participants were also contacted through other electronic routes:
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e Emailing the poster to some University of Nottingham staff who saw the poster and
had asked for further details of the study.

¢ Emailing the poster to children play forums, craft stores, family centres, baby groups
and activities and centres.

e Some already interviewed younger and older participants offered to spread by word of
mouth details of the study to their friends and colleagues, some offered posting
through their social media networks, such as Facebook and Twitter, some offered
displaying a poster in Departmental Common Rooms, others suggested putting it in
the University’s Schools’ newsletters. A researcher asking already interviewed
participants to give contact details of other potential participants who fit the sampling
criteria of the study is a well-established approach in purposive sampling, and is

known as snowball sampling (Merriam, 2009:79; Noy, 2008:330).

Copies and scanned versions of all the promotional materials used in this study are provided

in Appendix 2.

There were certain issues that arose in trying to get access to potential participants. There are
some challenges in meeting gatekeepers, individuals in organisations who have the power to
approve or not approve access to people who are being researched (Merriam, 2009:122). An
example of which is during visits to schools and nurseries to leave promotional materials, the
researcher had concerns about whether posters would be seen by the potential participants, as
it is unknown whether the posters were subsequently displayed by gatekeepers. Sending
posters via email to organisations who provide services for people aged over 50 in
Nottingham city and displaying them in public places was not very effective in attracting
potential participants. This method yielded one older participant from the Association of

Asian Ladies. She subsequently tried to help to recruit other potential older participants.

Subsequently more posters were distributed in public places in Nottingham city, overall
posters were left in 70 places around Nottingham city. However, the response was poor, so it
was decided to send the poster via email with an explanation letter to women who work in
professional services departments at the University of Nottingham. The electronic addresses
of the university staff were taken from the University of Nottingham web-site with particular

attention being paid to women, displaying marital status (use of Mrs) in their contact details.
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This resulted in receiving daily emails from younger participants, directly quoting that ‘they
are very willing to participate and happy to help with the research’. This had a further
snowball effect, because some of the younger participants helped and encouraged their
mothers, friends and/or neighbours, which provided access to older participants. After
interviews were conducted with some of the older participants, some of them also encouraged

other potential older participants to participate in the research.

Even though advertisements were published in mass-media outlets, such as newspapers and
journals, and social networks, no participants were recruited through this route. It is possible
that potential younger and older participants did not see the advertisements about the study.
The most effective way of recruiting both samples was through interviewing younger and
older participants, who recommended it to other potential participants. Noy (2008:339)
argues that sometimes the researcher can be discussed by potential interviewees and with
those who have had experience of being interviewed, as part of the process of snowball
sampling. In this research, those participants who came to interview through snowballing
sampling, noted that previously interviewed participants shared positive experiences of being
interviewed for this study. Ritchie ez al. (2003:94) note the implications of snowball sampling
because potential participants are being generated on the recommendation of previously
interviewed participants, as it could lead to a lack of diversity in the sample. However, this
study was focused on interviewing working mothers, who were willing to talk about their
experiences of combining paid work with looking after children, so this study was not

looking for statistical representation, but for theoretical relevance to the research questions.

Even though the researcher sent out promotional materials, so as to access more participants,
it did not bring any positive results. At the end of the fieldwork, all of the younger
participants worked at the University of Nottingham in different job positions. There were no
younger participants who worked outside the University, even though the researcher had been

proactive. The paid work histories of the older participants are more varied.

4.4 Interviews

The interview topic guides drew upon existing literature, notably research on financial

planning for retirement by Kotecha et al. (2011), Sykes et al. (2005) and a qualitative study
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on women and pensions conducted by Evason and Spence (2003). Interview schedules for

both younger and older participants were divided into several sections:

mothers’ understanding of retirement, relating to their knowledge about pension
provision;

current financial decisions that married mothers make within their families relating to
how couples spend money; how financial decisions are made with respect to who is
the main earner in a family;

how mothers are contributing towards their pensions, availability of types of pensions,
the differences between contributing to state and non-state pension schemes, the
amount that mothers are able to contribute regularly into their occupational pensions
and mothers’ views on the importance of women’s contributions to pensions;

mothers’ understanding of the policy shift from state to non-state pension provision,
and any link to their experiences in making contributions to state and non-state
pensions, if mothers think this shift will affect them, and whether knowing about this
shift they are planning to make any adjustments in respect to their pension

contributions.

These topics were administered to older participants too, but the topics were asked in the past

tense. Further to this, their interview topics covered their overall experience of the retirement.

After conducting an interview with an older participant the topic guide evolved organically as

the research progressed and further interview questions were added. These topics were

addressed in the remaining interviews with younger and older participants. For example:

additional personal information of participants relating to their place of living, the
duration of their marriage and the age when they had their first child, their educational
background and paid work history.

women’s experience of being mothers, their attitude towards who should be taking
care of the home, whether their husbands help them with the home and/or looking
after children, how mothers regard their paid work affecting their family, how their
husbands feel about their job and whether they have ever had to choose between paid

work and family.
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e at the end of the interview mothers were asked to describe retirement with three
adjectives. Also participants were asked if they wished to be provided with a
summary of the research, upon completion of this study. Copies of the topic guides

are provided in Appendix 3.

During the interviews, younger and older participants pointed out that having the topic guide
made the interview process clear and made them feel confident. An advantage of using semi-
structured interviews in this research is that it enabled the researcher to obtain information
from participants on specific topics, and, at the same time, it provided an opportunity for
participants to share and expand upon their views, which enabled new material to be revealed

(Mason, 2002; Kvale, 1996).

4.4.1 Pilot interviews

Two pilot interviews were conducted; one for each cohort. This enabled the researcher to pay
attention to the flow of the interview and coherence of the interview. No changes were made
to the topic guide after the pilot. Both participants gave a positive feedback on their

interviews.

4.4.2 Before conducting interviews

After potential participants contacted the researcher about their willingness to participate in
the research, screening questions were administered, to make sure the sampling criteria were
fully met. After this information was clarified, the availability of participant, date/time, venue
and duration of the interview were agreed. Prior to the interview, the researcher and the
participants had several email communications, and in some cases a telephone conversation.
This was important in making sure that both sides knew what was expected from the face-to-
face interview. Several interviewees mentioned that they found the email communication a
very valuable experience, because during the actual interview they did not feel that the
researcher was a complete stranger and it helped to build rapport between the researcher and

participants.

4.4.3 Interview process

All participants were given a copy of the information sheet with full details of the research

study. The participants were asked to provide personal information regarding marital status,
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number of children, main forms/types/sectors of employment and scale of their earnings in
order to confirm the information that they gave previously via the screening questions. Before
the start of the interview, each participant and the researcher signed a consent form to
participate in this study (see Appendix 4). Before every interview commenced each
participant was asked for consent to be audio recorded and notes were also taken during

interviews.

The interview process in this study followed Galletta’s (2013) argument about first, the
importance of the role of the researcher in a semi-structured interview, who could prompt the
participant and rephrase the question according to the interview situation. Second, interviews
aimed to obtain clarification and understanding of a participant’s responses to ensure
accuracy in data interpretation. Clarification from participants and the request to provide
more information about a topic were usually asked with a question ‘Can/Could you tell me
more?’ (Galletta, 2013). All the interviews were conducted in a friendly atmosphere.
Throughout all of the interviews, the researcher did not provide any advice on pensions and

financial planning to participants.

The researcher’s native languages are Kazakh and Russian and whilst there might have been
an issue with conducting the interviews in English, in practice there was not. The interviews
were conversations and any lack of clarity was discussed with the participants during the
interviews. Reviewing taped audio-scripts of the interviews was also helpful in checking

what was said.

At the end of each interview, a research diary was used to record information about the
interview, personal impressions, relevant information relating to the participant and overall
feedback of the interview. Keeping a research diary was a convenient way of not forgetting
some details that were associated with meeting a participant for the first time, their behaviour

during the interview and some thoughts about a particular participant.

All the interviews were concluded by the researcher asking for feedback on the interview and
any questions arising as well as the final questions regarding the reasons for participants
agreeing to participate in this research (see section 4.7). Given the difficulties encountered in

getting access to potential participants for this research, the researcher wanted to thank all
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participants for their willingness to participate in this research, so a box of chocolates was

presented to each participant at the end of the interview.

4.4.4 Venues for conducting interviews

The choice and convenience of the venue for conducting interviews was primarily decided by
the participants. Out of the 20 interviews, eight interviews were conducted in one of the
seminar rooms of the Social Sciences and Arts Graduate Centre and five interviews were
conducted in various post-graduate rooms at libraries at the University of Nottingham, six in
their own houses and one in a coffee shop. On the day of an arranged interview, the
researcher ensured an earlier arrival to the venue, so all interviews started on time and none

of the arranged interviews were postponed or cancelled.

Ensuring the safety of the researcher for interviews conducted at participants’ homes was
addressed through sending a schedule of interviews including date/time and place of
interview to both supervisors and notifying one supervisor by mobile telephone when she was

about to enter the house and immediately after completing the interview.

4.4.5 Recording of interviews

Interviews were expected to take 50 minutes to an hour, but some interviews lasted longer
(one two hours 10 minutes), and were recorded for future transcription. One interview was
conducted when the young child of the participant was present; but this did not present any
problems in recording the interview. The researcher made sure that the device for recording

was fully charged and in full working condition on the arranged date of the interview.

4.4.6 Financial calculations of participant’s data

At the beginning of the study, the intention was to use online pension calculators to estimate
the possible pension income for younger participants on retirement (see Government, 2016c;
Money Advice Service, 2016a; 2016b). However, obtaining detailed financial information,
such as the amount of contributions for pensions and the years of NICs, from the participants
was difficult because most participants were reluctant to reveal the level of detail required by
calculators, or said that they did not remember the figures. Out of the 20 interviews, only
some participants shared very detailed financial information, but even this was not sufficient

for the online pension calculators. As with the Standard Life (2013:15) study, when
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individuals were asked to consider money and the future, the participants could have felt
anxious and this could have prevented individuals from providing the level of financial detail
required. Accordingly, it was decided not to use online calculators to estimate the future

pensions of the younger cohort.

4.5 Ethics

This research study followed the ethics protocol of, and was scrutinised by, the Research
Ethics Committee of the School of Sociology and Social Policy, University of Nottingham
(see Appendix 4). All interview participants were asked to give written consent to participate
in the interviews and to agree that their responses were to be used for this study. At the end of
the interview, each participant was given one of the copies of the signed consent forms with
the researcher retaining the remaining form (see Appendix 4). All the participants were
informed that participation in the interviews was voluntary and that at any stage of the

research, they had the right to withdraw from the study (Kvale, 1996:114).

Participants were guaranteed confidentiality. There were no foreseeable risks to the
participants involved in this research study. All of the digital recordings, transcripts, and
contact details of the participants were kept on the researcher’s computer, which was
password protected. All paper versions of the signed consent forms, printed interviews
transcripts and note-taking materials were kept in a locked desk. Anonymity was ensured by
allocating codes to the participants after each interview. No participants’ names and contact
details have been disclosed to anyone. All research data will be stored by the researcher in the
secured form for a minimum of seven years after the completion of the research in line with

the University of Nottingham’s guidelines.

During the process of recruiting participants for interview and during the fieldwork, the
researcher aimed to ensure that participants were familiar with the nature and aims of the
research. The fieldwork was conducted with participants in an appropriate ethical, polite and
friendly manner. During analysis and the writing-up of the thesis, the researcher was
committed to presenting and interpreting findings obtained from the fieldwork as accurately

as possible.
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4.6 Transcription and data analysis

Before starting data analysis, a theoretical and conceptual framework was developed to
inform the data analysis (see Chapter 3). All of the interviews were transcribed by the
researcher. Data analysis commenced by reading the printed interview transcripts, in order to
become familiar with the data and highlight with a pen elements of the data that were
potentially relevant to the study (see Merriam and Tisdell, 2016:204). Then, after reading
interview transcripts, the researcher decided to use Computer Assisted Qualitative Data
Analysis (Nvivo) software, provided by the University of Nottingham. Nvivo analysis
software was used for coding the data (Merriam and Tisdell, 2016). The codes were linked to

the concepts from the theoretical and conceptual framework.

After becoming familiar with the electronic and printed versions of the completed list of
codes, an overall list of themes and sub-themes in the data was produced. Thematic analysis
of the data was used to make sense of the data (codes) in a systematic way (Javadi and Zarea,
2016:39). Both general themes and sub-themes that were relevant to both cohorts were
identified. For example, general theme: experiences of doing paid work, with sub-themes:
practices of combining paid work with looking after children; type of jobs; reasons for
undertaking paid work and implications for their pensions. During the data analysis, each
transcript was read and re-read, in order to explore the meaning of the themes in the data.
Three general themes were identified in the data, which are discussed in each of the empirical

chapters:

e Younger and older participants’ experiences of paid work and their decisions on how
to combine doing paid work with looking after children and the effects of this on their
opportunities to contribute towards their pensions.

¢ Younger and older participants’ experiences of looking after children and how this
enabled them to contribute towards their pensions.

e Younger and older participants’ financial planning arrangements and exploration of
levels of their financial literacy and their influence on participants’ pension

arrangements.

77



Quotes from the interviews are used in the reporting of the study findings. The quotes were
selected on the basis of fit with the general themes and sub-themes and to highlight within

and between cohort comparisons.

4.7 Reflections on the interviews

For the researcher, the interviewing experience was positive, because it afforded the
opportunity to listen to participants’ stories. In all 20 interviews, the researcher received only
positive feedback from participants. Most of them described the interview as friendly, and
they found it an interesting and enjoyable experience. Some younger participants particularly

emphasised the importance of the topic, for instance:

“I think the subject area that you are studying is really very interesting and the way
that you’ve conducted the interview is really professional and got me thinking a lot
about how we work as a family and is giving me food for thought, so that’s very
good.” (P-2, 32 years, f/t student adviser, one child 2 years)

One older participant appreciated the opportunity for her opinion to be heard:

“I just think you’ve been very patient, I talked a lot about myself. I can’t remember
doing that, before. All been very nice and it was nice to meet you.” (P-12, 65 years, f/t
school teacher, married, two children)

Participants provided different reasons for agreeing to participate in this research study. The
main reason was that they said the research was important. Some participants said that they
agreed to be interviewed, because they fitted the sampling criteria, other participants said that
they knew that recruiting participants might not be easy, so they wanted to participate in the
research. Other participants mentioned that by having degrees, they had experience of doing

interviews themselves and wanted to help with being interviewed for the study.

One older participant expressed her willingness to read about the study and referred to the

role of women and men in the society:

“I look forward to reading all about it, because it is something that interests me and I
say because I am one of the baby-boomers, I keep thinking all those years ago. It’s
still white, British middle-class males who are running the shop and I think its people
like you who have got to forge ahead for the generation of women and sort of carry
the torch, like an Olympic torch. The women are always the carers and the man
always makes the wars and the women have to pick up, wherever they are whether it’s
Afghanistan, Syria, Africa, it’s always the women who have to pick up the pieces and
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just carry on. The men are off shooting everybody and we are still here picking up all
the pieces. You will and you’ve got to change the world.” (P-19, 67 years, p/t school
secretary, divorced, three children)

4.8 Conclusion

This chapter discusses the research design and method that was adopted in this study. To
answer the research questions and to examine how the ‘pension shift’ might affect working
mothers, two groups of women were interviewed. Those older participants, who are in receipt
of state and/or non-state pensions looked back and assessed how their financial planning
affected their current financial position. Financial planning by the younger participants, who
will retire in about 30 years’ time, is taking place under the new policy, where pension

provision has shifted to a higher level of individual responsibility.

Recruiting participants was more difficult than initially anticipated, and a variety of methods
were deployed. There are two lessons for other researchers. First, obtaining purposive
samples for studies on pensions may be problematic and will require careful planning and
flexibility. Second, snowball sampling can be an effective way of recruiting participants for a

qualitative cohort study.
The next chapter explores younger and older participants’ experiences of doing paid work

with looking after children and the implications for their opportunities to contribute to their

pensions.
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Chapter 5: Experiences of paid work

5.1 Introduction

The aim of this chapter is to explore younger and older participants’ experiences of paid work
and to explore the reasons for doing paid work, and to compare how younger and older
participants’ decisions on how to combine paid work with looking after their children have

affected their opportunities to contribute towards their pensions.

The chapter consists of seven sections: the second and third sections explore current and past
experiences of undertaking paid work by younger and older participants, and consider their
reasons for undertaking paid work. The fourth section discusses both younger and older
participants’ paid work and pension arrangements. The fifth and sixth sections explore the
economic status of the older participants and younger participants’ attitudes towards

retirement.

The analysis of the participants’ contribution pension behaviour is framed by Sainsbury’s
(1996) ideal types and both the concepts of (de)commodification and (de)familisation in their
choices to combine paid work with looking after children (see Chapter Three). Additionally,
both younger and older participants’ pension contribution behaviour can be explained by how
they decide to combine paid work with looking after children based on Duncan and Edwards’
(1999) types of gendered moral rationalities. Each type of gendered moral rationalities can be

aligned with Sainsbury’s (1996) ideal types (see section 3.7).

5.2 Undertaking paid work

With regard to career experiences, there was a high variation between the older participants
when they were aged between 30 and 40; they had different types of employers, occupations
and hours of work. Some older participants were in administrative positions, other older
participants in professional and academic/research positions, and working either in public or
private sectors. The duration of working hours varied amongst the older participants, from
doing part-time to full-time jobs. The type of paid work was changing for older participants,
because they all had worked at different levels of pay with previous employers during their
working life. There was less variation in the career patterns of the younger participants due to

the extent that (during the fieldwork) they all worked for the same employer. However, there
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were differences in occupations and hours worked. Some were in administrative jobs, others
in professional and academic/research positions. The duration of working hours for the
younger participants differed, with some working part-time and others full-time. Similar to
the older participants, since starting their working lives some younger participants had
worked with different employers, while other younger participants’ first job was with their

current employer.

The older participants were born in the post-war period: the youngest participant from this
cohort was born in 1953 and the oldest in 1945. The older participants had lived during a time
when societal expectations of motherhood were associated with nuclear families
exemplifying breadwinner husbands and homemaker wives (Davis, 2012:201). According to
Pascall (2012:54), William Beveridge’s report on reforming the welfare state was influential
for married women, as it envisaged their limited participation in paid work, their principal
role was at home and husbands were expected to be the economic providers for families.

Beveridge prescribed women’s roles in his report as follows:

“Housewives as mothers have vital work to do in ensuring the adequate continuance
of the British race and of British ideals in the world” (Beveridge, 1942:53).

The idea of the dependent wife was well-established in society with the assumption that
women with children would typically not do paid work, unless they did not have a husband as
breadwinner. Women were condemned by themselves and by wider society for adversely
affecting the well-being of their families if they undertook paid work (Davis, 2012; Pascall,
2012).

When some older participants talked about their experiences of paid work when aged
between 30 and 40, the dimensions of familial ideology and of the employment and wage
policies of the male breadwinner model combined with a ‘primarily mother’ rationality were

seen in their narratives:

“I graduated in 1971 and I was looking for jobs then, having seen advertisement in a
paper, I rang up and conversation pretty much was: -Is that young lady’s voice I hear?
-Yes. -1 am sorry it’s not our policy to employ women. So, if you think about that
very patriarchal society that I was starting my working career. It depended seems to
me very much on the relationship with your husband and sort of within the
expectation sort of the society. I was there to be sort of functional really in keeping
the house going, doing the family bit. You know sort of undermines the men’s
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authority and also their sense of prestige and be shameful that their wives are
working.” (P-15, 63 years, p/t research assistant, divorced, one child)

“In those days, you tended to stay at home more with your children, the pressures
weren’t on you. It was up to the husband to provide.” (P-16, 69 years, f/t accounts
manager, widowed, two children)

These quotes indicate the values and social expectations that supported a husband’s identity
as an economic provider and a wife’s homemaking and caring roles. Such values, compatible
with the male breadwinner model, adversely impacted on their opportunities to be employed.
The difference between the narratives was that older participant P15 criticised societal
expectations of the male breadwinner which had an adverse impact on her paid work
experience. In contrast the older participant P16 justified expectations of the male
breadwinner due to pressures, which had to be dealt by her husband’s paid work and herself,

as a wife staying at home.

When older participants were aged between 30 and 40, the average age of mothers having
children was 26.6 years in 1971 and 27.2 years in 1983, compared with 30.3 in 2015 (ONS,
2016d). Thus, possibly the older participants could have gone back to paid work three or five
years earlier than the younger participants, and which would had an impact on older
participants’ pension contributions. In addition, these statistics might indicate that when aged
between 30 and 40, the older participant’s children may have been older with different
implications for their pension arrangements. The ages of the children, when younger and
older participants went back to paid work and implications for their pensions are discussed

further in this section.

Other older participants said that they knew what society expected them to do as wives and
mothers, but for them the expectations captured by the male breadwinner model did not sit
well with their own expectations and wish to do paid work. The narratives of these older
participants about their experiences of paid work, when aged between 30 and 40, reflect the
dimensions of the familial ideology and employment and wage policies of the individual

model with a ‘mother/worker integral’ rationality:

“I think things were different in my day, I think people expected you to have children,
you know automatic part of life cycle. I deliberately put off having my family for as
long as I could. I mean it doesn’t sound a lot now, but, when I had my first son I was
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31 and 34, when I had my second son. Now, that was very old to start a family in
those days and that was because I was reluctant to give up my job.” (P-12, 65 years,
f/t school teacher, married, two children)

“I suppose it was different then, wasn’t it? That the women did tend to stay more at
home, so I think my mum was at home until I was about 13 and then she went to work
but she stayed at home all that time, when, my generation went to work really.” (P-13,
62 years, f/t computer programmer, married, two children)
The older participants lived through a period when the number of women in the labour
market increased from 53 per cent in 1971 to 69 per cent in 2016 (ONS, 2016¢; 2013b).
Increases in their participation in paid work might be understood by the labour market
opportunities and policies which were available to them when they were aged between 30 and
40 years. Since the 1960s, there had been changes in the labour market opportunities for men
and women through the decline of the manufacturing sector, which decreased men’s
opportunities to work full-time. At the same time, there was a growth in service sector and

public sector employment that provided women with new job opportunities, albeit mainly

part-time work (ONS, 2016¢:20; Bukodi ef al., 2012:49).

According to Fagan and Norman (2012:545) the increase in British mothers’ participation in
paid work is connected with economic growth in 1970s and 1980s which increased the
demand for the women’s labour, and coincided with the changes in social expectations
around promoting equal opportunities. The introduction of the Equal Pay Act 1970 and Sex
Discrimination Act 1975 made it illegal to discriminate against women in paid work
(Chappell and Waylen, 2013:610; ONS, 2013b; Walby et al., 2012:458). The need to give up
paid work after childbirth was reduced by the extension of rights to maternity pay and rights
to request flexible working (Annesley and Gains, 2013:133; Rubery and Rafferty, 2013:423).
Pascall (2012:10) argues that labour policies of the 1970s were a landmark in bringing
women equal rights to doing paid work, which overturned a time when it was legal to restrict

women’s employment because they were women or were married.

The younger participants were from a birth cohort of the 1970s and 1980s, when equality
legislation was already in place to promote women’s employment. When younger
participants started their working career, it was a period associated with a positive attitude
towards women’s employment under then Labour Government. From 1997 to 2010, the
Labour Government introduced labour policies which assumed that women would combine

paid work and care, such as Sure Start Children’s Centres, Child and Childcare Tax Credits,
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opportunities for flexible working, increased parental leave and improved rights for part-time
workers (Pascall, 2012:10). The legislation represented a shift from the assumptions of the
male breadwinner model, that women would leave paid work on marriage or motherhood and

to be economically supported by their husbands (see section 2.4.2).

Both younger and older participants began to expect to participate in paid work and to make
their own arrangements to combine paid work with looking after children. Mothers joined the
labour market, but labour policies did not take into account mothers’ own preferred care
choices (Duncan et al., 2003) that intersected with their decisions about doing paid work

(Ingold and Etherington, 2013:634; Pascall, 2012:13, see section 3.3).

When the younger and older participants became mothers, they took different decisions
regarding paid work. When older participants had young children, they took time out from
paid work and stayed at home to take care of their children possibly as a reflection of a
familial ideology of a strict division of labour representing the elements of the male

breadwinner model and a ‘primarily mother’ rationality:

“I wasn’t actually working, when I had children, because in those days you didn’t
work.” (P-16, 69 years, f/t accounts manager, widowed, two children)

“I suppose it was a conscious choice that I would not work while the children are

young and that was that.” (P-17, 61 years, p/t social worker, married, two children)
Here, older participant P16 alludes to the ideals of the male breadwinner model to justify why
she stayed at home with her children. In contrast older participant P17 said she chose not to
look for a career; when her children were younger which was driven by her conscious choice.
Similarly, other older participants said that once their children were older, they returned to
paid work and started to develop their career; indicating a shift towards the individual model
and a ‘mother/worker integral’ rationality. Thus, the age of the children shaped the older
participants’ decisions around paid work, once the children were older, participants modified
their working arrangements, rather than not working at all. The ages of the children when
older participants returned to do paid work varied. One older participant believed that she had
an opportunity to return to do paid work when her child was young, because she and her

husband worked part-time, which had implications on the level of her pension:

“Well, because we both worked part-time, so my husband was very hands on, so I
went back to work when my son was six months. But, because I was only working
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part-time, my pension isn’t very high.” (P-13, 62 years, f/t computer programmer,
married, two children)

Other older participants stayed at home longer and returned to their careers later, when their

children were school-aged:

“I made a choice not to look for a career, not to look for full-time job in order to be at
home for my daughter when she was little. So, I think I started to look for a job when
she was in sixth form when she was sort of 16 and 17.” (P-15, 63 years, p/t research
assistant, divorced, one child)

“When I went full-time, so both children were at senior school, so they were more or
less you know sorting themselves out, coming home from school or going to a friend
and I would collect them from there.” (P-18, 62 years, p/t typist, widowed, two
children)
This mirrors other researchers who found that a mother’s career progression is linked to the
age of the child, where having younger children leads to a relative career disadvantage for
mothers (Gaunt and Scott, 2015:19; Hokema and Scherger, 2016:104). On the one hand, the
reason why some older participants returned to paid work can be understood by the gendered
moral rationalities that they held, but other older participants returned to paid work for
various financial and non-financial reasons, even though they wanted to stay at home. Indeed,
such decisions might be made from a position of little or no choice. Some of the older

participants’ marital status changed during their life-course, thus leaving them as sole parents

and this also shaped their decisions around paid work (see section 5.3).

Unlike the older participants, when the younger participants had children, they took
maternity leave and then returned to paid work; a circumstance that more closely aligns with
the individual model and a ‘mother/worker integral’ rationality. The opportunity to combine
paid work with looking after children by younger participants might be due to the change in
the structure of the UK economy, such as decline of manufacturing and growth of service
sector and the shift in societal expectations away from the male breadwinner model.
According to the British Social Attitudes (BSA) survey, around 48 per cent of people were in
favour of traditional gender roles of the men’s breadwinner and women’s caring roles in
1987, while in 2012, only 13 per cent of people supported this view. Thus, attitudes towards
gender roles have changed in the past 30 years, towards supporting women’s employment

rather than them staying at home (Scott and Clery, 2013:119).
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Some of the younger participants said that after returning from maternity leave they worked
part-time, in order to fulfil their responsibilities for looking after their children, but working

part-time did reduce their earnings:

“I used to work full-time at the university, but after I had my daughter I’ve worked
part-time, so I do 18 hours a week now, so I only get half of what full-time person
will get.” (P-3, 38 years, p/t librarian, two children 9 and 12 years)

“I left a full-time job, because it was just a lot of travelling and I got married and I
knew I wanted to start a family and I didn’t want to be spending that much time away
from them. So, since returning from maternity leave I am working just three days a
week and so I am earning less than I was.” (P-7, 32 years, p/t alumni relations
manager, one child 15 months)

Thus, for some women being a ‘good mother’ embodies putting children’s needs above their
careers based on their own moral understanding (Cahusac and Kanji, 2014:65; Hartas,
2014:180; Hennig et al., 2012:525), especially when their children are young (Scott and
Clery, 2013:134; Braun ef al., 2011:30). The variation within younger participants was when
they returned to paid work, after taking maternity leave. Some of the younger participants

returned when their child was relatively young such as aged from six to 11 months.

The younger participants had the opportunity for their husbands to take some time off work
to take care of their children due to policies that promote fathers’ involvement in looking
after children, a situation that was not available to the older participants. At present, working
mothers can take up to 52 weeks leave, of which 26 weeks has an entitlement to statutory
maternity pay (Government, 2016d). Paternity leave includes only one or two weeks paid
leave, and up to 26 weeks of paid additional leave, providing that the mother returns to paid
work (Government, 2016d; 2016e; Scott and Clery, 2013). There is a significant financial
disincentive for the father to take paid leave for families due to the gender pay gap of average
women’s hourly wage being less than that of men. In families, it is usually advantageous for
women to take maternity leave as the pay penalty is not as great as it would be if men took

leave for looking after children (Scott and Clery, 2013:131-132).

The Government introduced shared parental leave on 5 April 2015 to provide both parents
with the opportunity to share responsibilities for looking after children (ACAS, 2015:3).
However, Scott and Clery (2013:131-132) argue that shared parental leave does little to shift
maternity and paternity take-up. A younger participant said that she and her husband shared
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paternity leave and she had the opportunity to return to paid work when her child was young:

“I think careers are very important for whoever can at that stage of their career take
more responsibility to look after the child. Still, in our case, my husband took half of
the paternity and I took half of the maternity and I think that worked very well,
because neither of us were at that stage we could give a year. I was on a temporary
contract I couldn’t give a year to the maternity break and then have a career at the end
of it. Now, how it works in reality it’s just I think some people take a bit more than
others, more often it’s a woman but I have seen the relationships where the men do
more than the women so it just depends on personalities at that point.” (P-10, 36
years, t/t research fellow, one child 1.5 years)

The shared paternity leave policy applied to younger participant P10 and the sharing of

responsibilities for children care and doing paid work resembles the individual model and a

‘mother/worker integral’ rationality.

None of the older participants mentioned their husbands taking paternity leave. One possible
factor is post-war societal expectations that emphasised the importance of the mother’s care
for the well-being of the children; which obstructed a father’s involvement in care (Pascall,
2012:92). A second possible factor is a change in some of the older participants’ marital
status during their working lives, which resulted in single parenthood and left them with the
sole or primary responsibility for looking after their children. Thus, the older participants
lived during a time when societal expectations were for them to stay at home to care for the
children (which was consistent with the male breadwinner model and a ‘primarily mother’
rationality), but they returned to paid work once their children were older (which represents a

shift to the individual model and a ‘mother/worker integral’ rationality).

Both younger and older participants took decisions around employment in terms of
responsibilities to their children, which they linked to notions of being a mother. Some of the
older participants mentioned the expectations of men’s identity of being the economic
provider, which represented the male breadwinner model and a ‘primarily mother’ rationality.
Features that might have affected older participants’ opportunities to be employed at a certain
age in their working lives and so contribute to their pensions. Here, commodification is for
men and decommodification for women. Inherently, the concept of decommodification
assumes that individuals were formerly commodified (Meulders and O’Dorchai, 2004:22;
O’Connor, 2004:191). Therefore, decommodification is constructed with men in mind, who

spend most of their time in the labour market (Galvez-Munoz et al., 2011:129; Daly,
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1994:108) and does not address women’s caring roles in their families (Christensen,
2002:11). To this effect, decommodification is only possible after commodification and the
lack of the latter leads to problems for the former. Additionally, the wife’s caring activities,
indicates gender relations displaying a strict division of labour, where familisation is the

default in the male breadwinner model (see sections 3.5 and 3.6).

During the course of their working life, all of the older participants were in paid work for
most of their lives, apart from career breaks when their children were younger. While none of
the younger participants gave up paid work after having children and none of them stayed at
home to look after their children, when the children were pre-school aged. This behaviour fits
the individual model and a ‘mother/worker integral’ rationality, which allowed them to
contribute to their pensions. Under the individual model, both men and women can be
commodified, and then decommodified. Sharing roles with the father indicates a different
type of gender relations in contrast to the male breadwinner model. Defamilising policies
enable both mothers and fathers to do both paid work and perform caring roles (see section
3.6). When families’ expectations are that women look after children and the family, this
means women work less and thus contribute less to their pension. This gendered nature of

pension planning undermines the individual model (Loretto and Vickerstaff, 2012).

None of the cohorts fit a ‘primarily worker’ rationality, because both cohorts chose jobs
around children. Although the older participants did not have strong intentions to develop
their individual careers, younger participants did not see doing paid work separately from
being a mother, and both cohorts modified their working hours due to having children. Some
younger participants were planning to develop their career in the future, once their children
were older, which could bring a shift to a different moral rationality. The variation within
younger participants was the age of the children at which they wanted to develop their career.
One younger participant said that she could start working more hours, when her child is

older:

“I will intend to increase my working hours by February next year, which is by then
my son is nine months. Then he knows what he is doing better than he does now.” (P-
4, 36 years, f/t lecturer, one child 6.5 months)

Other younger participants were planning to develop their career, when their children reach

primary and/or secondary school age:
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“I think when children are of an age when they can home from school by themselves
and don’t need me, maybe when they are sort of 12 and 13 and they could have a
couple of hours at home without me. Because, certainly before I had children, I was
more than happy to work full-time and earn more money.” (P-6, 40 years, p/t research
manager, two children 6 and 7 years)

“I would like to think that once my children are at school I wouldn’t continue working
part-time so then I would probably go back to more of a full-time. So I think at that
point I would have more disposable income and I would probably then think to save
more.” (P-7, 32 years, p/t alumni relations manager, one child 15 months)
The similarity between younger and older participants was that some younger participants
were planning to develop their career when their children were school-aged and when the
older participants’ children went to school, they reported that they had an opportunity to
change their working arrangements and to increase their working hours. Mothers interpret
when they should (re-)enter the labour market differently within and between cohort, for
some younger and older participants the child was already old enough when aged six months,
whereas for other younger and older participants’ the child was considered to be old enough
when he/she was primary and/or secondary school-aged. In turn this might shaped younger
and older participants’ decisions around paid work and had an impact on their opportunities

to contribute to their state and occupational pensions.

Having flexible paid work was important for both younger and older participants to perform
their childcare responsibilities, so both cohorts used part-time work to combine paid work
with looking after children. However, spending less time in paid work by mothers affects
their opportunities for career progression, because doing part-time paid work is associated
with lower career opportunities and earnings, which can result in receiving lower pensions
during retirement (Lyonette, 2015; Warren and Lyonette, 2015; Finch, 2014). The quotes
below highlighted how some of the older participants wanted a specific job with working
hours that would enable them to manage their responsibilities for looking after children. For
example, both older participants P18 and P20 said that they wanted to be home when their
children got home from school, which meant that it would only be possible with certain jobs

that would match school hours:

“It was a part-time job and it was literally up the road, so I could be there when the
children came home.” (P-18, 62 years, p/t typist, widowed, two children)

“I wanted a job between 9.30 until 3, so then I could be with my children, come home
and be with my family.” (P-20, 67 years, p/t receptionist, widowed, two children)
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Another two older participants worked intentionally in a school on administrative and

teaching positions, because it allowed them to combine paid work with looking after children:

“All the jobs that I took were sort of in school hours, as a school secretary I was
always home when they came home.” (P-19, 67 years, p/t school secretary, divorced,
three children)

“When you’ve got a family when children are younger being a teacher is an ideal job,
because you don’t have to worry about childcare, as in nowadays.” (P-12, 65 years, f/t
school teacher, married, two children)

Younger participants appreciated the flexibility that their part-time jobs gave them to manage

paid work with looking after their children:

“I’ve moved jobs now, I can get away earlier and children can do clubs or do different
things after school which I wouldn’t be able to do if I had a different type of job.” (P-
5, 37 years, p/t employability officer, two children 4 and 7 years)

“I suppose I am lucky with my job, if my daughter is sick then generally I can have
off the work flexibly.” (P-9, 39 years, p/t research assistant, one child 6 years)

This echoes other scholars who found that part-time paid work is popular among many
mothers in order to combine paid work with looking after children (Mclvor, 2013:23;
Mclntosh et al., 2012:348; Dex and Bukodi, 2010:3). In another motherhood study, women
felt that working part-time meant doing the right thing for their children, because by working
full-time they missed important stages in the development of their children (Wattis et al.,

2013:11).

Participants had different experiences of combining paid work with looking after children,
and thus their opportunities to be (de)commodified and (de)familised under the male
breadwinner and the individual models. Older participants were familised, but not
commodified or decommodified. Increases in female labour market participation rates, and
changes in attitudes towards discrimination through equality policies allowed a degree of fit
to the individual model, under which younger and older participants’ roles changed and
become more independent of their marital status. Both younger and older participants had
opportunities to participate in paid work and contribute towards their pensions. Both younger
and older participants became commodified and if necessary, decommodified and
defamilised by using defamilising childcare policies to combine paid work with looking after

children (see section 3.6).
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Both cohorts made personal decisions, driven by their gendered moral rationality on how to
combine paid work with looking after children, which in turn shaped their pension
contribution behaviour. Younger participants returned to paid work after maternity leave and
wanted to develop their career depending on the age of their children, and this can be
understood by the gendered moral rationality that they hold. Some of the younger participants
said that they would have preferred to stay at home, if their husbands had earned enough.
Even though their preference was a ‘primarily mother’ rationality, in practice, they had to
undertake paid work for financial reasons. It was a matter of having choice or not by younger

and older participants in combining paid work with looking after children (see section 5.3).

5.3 Reasons for undertaking paid work

The concept of ‘gendered moral rationalities’ helps to explain mothers’ rationalities about
participation in the paid work (Duncan and Edwards, 2003:19). In neither cohort did doing
paid work combined with mothering create tension. In the younger cohort all participants
were married and responded on behalf of their family, while for some of the older
participants’ their marital statuses had changed over their working lives, so they had the sole

responsibility of carrying out paid work and looking after children.

In both cohorts, some of the participants had opportunities to choose whether they wanted to
work, others did not have a choice, but felt they had to work. One of the older participants
said it was her personal choice to undertake paid work, because she enjoyed doing paid work,

which represents a ‘mother/worker integral’ rationality:

“I suppose I enjoyed working and I thought I might get bored if I was at home all the
time with a child.” (P-14, 69 years, f/t school teacher, divorced, one child)
For older participant P14 doing paid work and combining it with looking after children
worked well for her because she envisaged that staying at home full-time would have been a

negative experience.

For other older participants undertaking paid work was not a matter of choice, they had to
work for financial reasons. One older participant, whose marital status changed during her
working life, became the sole economic provider and described that she had to work due to

family circumstances:
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“I did have to work because of necessity.” (P-15, 63 years, p/t research assistant,
divorced, one child)
Another younger participant explained that she would not stay at home because she enjoyed

doing paid work, but she also had to work due to being the main breadwinner in her family:

“I love work. So in terms of spirit it’s not possible that will make me mad. I will be
depressed I am sure. In terms of financially definitely not possible to give up paid
work because my husband is retired as I said.” (P-4, 36 years, f/t lecturer, one child
6.5 months)

Older participant P15 and younger participant P4 demonstrate that the practice of what
mothers do is not necessarily the same as their gendered moral rationality of what is thought
to be the right thing to do. Even though both participants represented the individual model
and held a ‘mother/worker integral’ rationality, their practices showed that they had to
undertake paid work due to circumstances, such as the absence of the male breadwinner.
There was a lack of choice, rather than simply a positive personal decision to carry out paid

work.

When married, some of the younger and older participants’ experiences of paid work indicate
the demise of the male breadwinner model. Financial circumstances made it impossible for
their husbands to be the sole earner and there had to be a shift to arrangements closer to that
represented by the individual model and a ‘mother/worker integral’ rationality:
“We wouldn’t be able to afford the lifestyle that we’ve got, if I didn’t work.” (P-8, 40
years, t/t professional developer, two children 5 and 7 years)
“No, I couldn’t stay at home because my husband is always encouraging me to do
more hours to earn more money.” (P-6, 40 years, p/t research manager, two children 6

and 7 years)

Older participants noted that they had to do paid work due to financial reasons:

“My husband was quite happy about my work; I needed to go to work because we
needed some more money.” (P-16, 69 years, f/t accounts manager, widowed, two
children)

“No, I couldn’t not work because at one time, we didn’t have a car, we didn’t have a
phone.” (P-19, 67 years, p/t school secretary, divorced, three children)
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The quotes of younger and older participants above illustrate that they had to work for
financial reasons. However, for other participants their gendered moral rationalities on how to
combine paid work with looking after children did not fit with their own experiences. In both
groups, some participants described that they enjoyed doing paid work, but would have

stayed at home, if financial circumstances in their families allowed them not to do paid work:

“I like kind of having a work and a family balance, but if my husband had loads and
loads of money and I knew that he could just keep us and be very comfortable, but
that’s not realistic. So, we both need to work.” (P-7, 32 years, p/t alumni relations
manager, one child 15 months)

“I chose a family and I am not ambitious I just wanted to do something I enjoy. I
didn’t want to climb up any ladders or, you know become management or director,
but if my husband earned enough money for me not to work, I probably wouldn’t
have worked.” (P-13, 62 years, f/t computer programmer, married, two children)

Younger participant P7 and older participant P13 statements represented the familial ideology
and employment and wage policies of the individual model and a ‘mother/worker integral’
rationality, but they would have changed their practical arrangements if circumstances had
allowed them and thus shifted towards the male breadwinner and a ‘primarily mother’
rationality. This an example of these younger and older participants’ practice on combining
paid work with looking after children and the gendered moral rationality divide. They had to
undertake paid work due to financial circumstances, which left little choice for them to
decide drawing on their own moral rationality on how to combine paid work with looking
after children. Responding to the financial circumstances of the families in both cohorts alters
the mothers’ role to respond to such financial needs by doing paid work, rather than staying
at home and being economically dependent on their husbands, even if driven by the moral
rationality that they would have preferred to stay at home. Gendered moral rationalities can
change depending on circumstances in families and shape orientations towards paid work and
opportunities to contribute to state and occupational pensions. Younger and older
participants’ statements are echoed by Lyonette e al. (2011:41) who found that many wives
do paid work, as primary or secondary earners to complement their husbands’ earnings, in

order to sustain a sufficient standard of living for their families.

There was variation within the younger cohort. One younger participant said her
responsibility as a mother included providing a positive role model for her child through

doing paid work:
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“I don’t think I’ll ever make the choice to be a full-time mother. I think that terrifies
me. I think that you should lead by example, so the best you can provide for children
is also providing them role models for the future.” (P-10, 36 years, f/t research fellow,
one child 1.5 years)
These findings fit Duncan and Edwards (2003:19) analysis, who argue that mothers with a
‘mother/worker integral’ rationality see taking paid work as a way of setting an example for
their children. Younger participant P10 statement indicates a shift of motherhood practice,
from mothers taking career breaks to look after their children in the past to current mothers

remaining in paid work after having children and recognising themselves as working mothers

(Wheatley and Wu, 2014:446; Miller, 2012:50).

Younger and older participants had to undertake paid work for financial and non-financial
reasons. The similarity between younger and older participants was that none of them fit a
‘primarily worker’ rationality because they did not see doing paid work separately from being
mothers. Some younger and some older participants’ choices around paid work were made in
relation to their children’s needs and represented a ‘mother/worker integral’ rationality. Some

younger participants expressed:

“I wouldn’t choose career promotion, because what goes hand-in-hand with a bigger
salary is usually lots of stress and then your head isn’t where your children are when
you get home. Whereas I moved to this job and I enjoy it and I can also switch off at
the end of the day so when I pick the kids up they’ve got me.” (P-5, 37 years, p/t
employability officer, two children 4 and 7 years)

“If my boss came to me and said career promotion, I would say: No, I don’t want it,
family is more important.” (P-8, 40 years, f/t professional developer, two children 5
and 7 years)

Similarly, within the older cohort, some participants sustained the view that family and

looking after children was a priority over paid work:

“I was always quite firm with my employers to say my family comes first. If anybody
is poorly I am going to have day off, if [ have to lose my wages for that day that’s take
it or leave it sort of thing.” (P-18, 62 years, p/t typist, widowed, two children)

“I was not a career woman from the start, so I just wanted a part-time job to keep

myself busy, because my husband and family come first.” (P-20, 67 years, p/t
receptionist, widowed, two children)
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These participants’ experiences of paid work show that the choices around paid work are
based on moral understandings in relation to family and children’s needs, where paid work
becomes secondary importance to the family (Gatrell et al., 2014:485; Wheatley and Wu,
2014:446; Miller, 2012:46; Duncan et al., 2003:310-311). In turn, both younger and older
participants’ decisions about choosing family over paid work might affect their financial
opportunities to contribute to their pensions due to their more limited participation in paid

work compared to their husbands and women without children.

5.4 Undertaking paid work and pension arrangements

Between the ages of 30 and 40, all participants of both cohorts were in paid work and were
paying National Insurance Contributions (NICs) and paying into non-state pensions. For both
cohorts, working hours varied (some participants worked part-time and others full-time) and
receive different levels of remuneration, which affected the size of their contributions to state

and occupational pensions.

State pensions have two contributory categories of entitlement: Category A state pension is
based on an individual’s own NICs record, whereas Category B state pension is based on a
spouse’s or civil partners’ contributions (Bozio et al., 2010, see section 2.2.1). Since the
contributory state pension was introduced in 1948, married women could opt out and rely on
the husband’s current and former insurance contributions based on assumptions that they
would not be in paid work and be dependent on the husbands as breadwinners. That meant
that married women were able to pay reduced NICs and claim a state pension based on their
husband’s contributions, which is 60 per cent pension as a married woman or 100 per cent of
widow’s pension (Thurley et al., 2015; Thurley, 2014b). Prior to 1990, married couples were
treated as a single unit for personal income taxation in the UK (Pope and Roantree, 2014:46).
Those older participants who stayed at home to look after children when they were young
align with four dimensions of the male breadwinner model: entitlement to state pensions was
differentiated among spouses, basis of entitlement to state pensions was the breadwinner
(husband); the unit of benefit was household or family, and taxation was joint with
deductions for dependants, which reflected by Category B state pension. Some older
participants paid the ‘Married Woman’s Option’, which brought them lower NICs but also a

lower state pension entitlement:
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“I did pay for a long time the National Insurance stamp at the married women’s
allowance which you could to do when I was younger which meant your pension was
based on your husband’s earning. One of the reasons I divorced was he was a bit
feckless and he had got five percent less than the full entitlement. So my pension is
five percent less than the full state pension.” (P-14, 69 years, f/t school teacher,
divorced, one child)

“I was disadvantaged because I paid the married women’s stamp and this reduced my

eligible number of years.” (P-15, 63 years, p/t research assistant, divorced, one child)
The pension arrangements of these older participants represented the male breadwinner
model as expressed in the pension policy development in the UK. Similarly, in another
qualitative study, British women aged over 60 followed the male breadwinner model by
staying economically inactive at least while their children were young and did not contribute

to pensions (Hokema and Scherger, 2016).

During their working life, none of the older participants stayed at home once their children
were older and none of the younger participants gave up paid work after having children or
stayed at home to look after their children when they were pre-school aged. Members of both
cohorts did not fit exactly the male breadwinner model, where wives are carers and husbands
are earners. Rather it changed to the individual model giving way to a ‘mother/worker’
rationality for older participants. This was common for younger participants, who were in
paid work and contributed to the state pensions by their own NICs and top-upped their
occupational pensions. Hence, pension arrangements for both groups of participants fitted
three dimensions of the individual model: entitlement to state pensions was uniform, the unit

of benefit assessment was individual and taxation was separate with equal tax relief.

Reforms in 1975 abolished the ‘Married Woman’s Option’ and provided women with
opportunities to build their own pensions through the recognition of marriage, paid work and
caring responsibilities. In 1978, Home Responsibility Protection was introduced to count the
years that women performed care in their families and reduced the number of qualifying
years needed for the Basic State Pension (BSP) (Thurley et al., 2015). With the introduction
of independent taxation in April 1990, spouses were treated as separate individuals, and for
the first time, married women had their own responsibility for their tax affairs (Hodson,
2012:6). This changing policy environment is illustrated by the following quote of one older
participant:
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“I made sure that I was going to get I can’t remember what it’s called now, when if
you had a child you were credited with National Insurance Contributions to make up
for these years gaps.” (P-15, 63 years, p/t research assistant, divorced, one child)

The variation within the older cohort was that some of them were aware that the years when

they were not in paid work could adversely affect their state pensions, so they took actions

and paid back for those missing years:

“I knew that I could be affected by years you haven’t worked, so I did pay into the
years that I didn’t qualify so I get the full state pension.” (P-12, 65 years, f/t school
teacher, married, two children)

“I bought back those years which at that time I couldn’t contribute to which did bump
up my pension a little bit, but my state pension was higher than I was expecting
because I hadn’t realised how much of a second state pension I would get. I thought
when I was in an occupational pension I was opted out of the second state pension,
but actually for a lot of those years I was opted in to the second state pension, so that
was a bit higher than I was expecting, which is rather nice.” (P-13, 62 years, f/t
computer programmer, married, two children)

One older participant said that she knew that she did not have enough years of working
contributions but did not see the need to take any actions as her husband left her well

provided for:

“I am not getting the full state pension, because I have not worked 30 years, but with
the grace of God, my husband has secured me and I have enough funding, so I cannot
be bothered about pension.” (P-20, 67 years, p/t receptionist, widowed, two children)

Whilst older participants P12 and P13 were both aware that missing NICs qualifying years
could affect their state pensions, participant P13 was not aware that she paid into State
Second Pension (S2P). This can be understood by the pension reforms. The introduction in
2002 of the S2P as a successor to State Earnings Related Pensions Scheme (SERPS) meant
that some caring responsibilities not only gave eligibility to BSP but also to S2P (Thurley,
2014a). Individuals who were members of occupational pensions were allowed to opt out of
the SERPS (Bozio et al, 2010), but older participant P13 did not take any action and so

gained some entitlement to S2P.

One dimension of the individual model: entitlement to state pensions based on citizenship or

residence was not applicable to the UK insurance scheme, as this is a contributory social
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insurance scheme (Beland et al., 2014, see section 2.2.1). All of the older participants were
entitled to Category A state pension by having paid their own NICs, and some older
participants were getting both Category A and Category B state pensions (depending on their
marital status). All the younger participants were paying NICs for a Category A state pension.
Amongst the older participants there was a difference in their State Pension Age (SPA) when
they started to receive their state pensions. The earliest participants started to receive state
pensions was at 60-61 years old and the latest was when participants turned 62. One older
participant started to receive her widow’s state pension when she was 48. The SPA has, and
is expected to increase for younger participants (see section 2.6), who may spend more time

in paid work and will start their state pensions later in life than the older cohort.

From April 2016, the Government introduced a single-tier state pension, which combines
BSP and S2P and requires 35 qualifying years to be eligible for a full state pension.
Individuals with fewer qualifying years obtain a proportionate amount given that they met
minimum requirements. In contrast to older participants, younger participants will not receive
pensions based on their husband’s current or former pension contributions because the new
state pension is based on individual entitlements without the facility to inherit or derive rights

to the state pension from a spouse or civil partner (Thurley ef al., 2015, see section 2.6).

Entitlement to occupational pensions by younger and older participants varied. Pension
entitlement to occupational pensions of some older participants fitted both the male
breadwinner and the individual models. Some older participants were getting widow’s

pensions from their husband’s occupational pensions:

“When my husband worked he used to pay into a pension and when he died I got his
pension or the widow’s part of it.” (P-16, 69 years, f/t accounts manager, widowed,
two children)

“I get half of my husband’s pension.” (P-20, 67 years, p/t receptionist, widowed, two
children)

These older participants P16 and P20 fitted three dimensions of the male breadwinner model:
entitlement to occupational pensions was differentiated among spouses, the basis of
entitlement to pensions was the breadwinner (husband) and the unit of benefit was the
household or family. In the UK, widows are usually entitled to around half of any

occupational pension entitlements of their deceased spouses (Sefton ez al., 2011a).
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All older participants were entitled to occupational pensions and all younger participants
were contributing to their occupational pensions through the pension schemes offered by their
current and former employers. Pension arrangements of younger and older participants fitted
three dimensions of the individual model: entitlement to occupational pensions was uniform,
the unit of benefit was the individual, and taxation was separate with equal tax relief. Within
the younger participants, the number of years contributing to occupational pensions varied
from less than one year to 16 years. Some of the younger participants had only ever worked
with their current employer and were contributing to one of its occupational pension schemes.
Other younger participants had worked with several different employers during their working

life and had a combination of occupational pensions.

All the older participants were receiving state pensions, some were receiving a combination
of state and occupational pensions and others did not receive occupational pensions because
they were continuing to do paid work (see section 5.5). The amount of state pensions varied
from £480 up to £650 per month, whereas occupational pensions were ranged from £70 up to
over £1000 per month. Those who took early retirement started to receive occupational
pensions when they were aged 50-55 years; others started to receive occupational pensions
when they were aged 60-66. One older participant started to receive her husbands’
occupational pensions at the age of 62. These findings echoed Fasang et al. (2013:968) that
marital status can give additional financial support in retirement, which unmarried people

may possibly lack.

In both cohorts, some participants noted the importance of paying into occupational pensions:

“I chose to opt in. I thought it would be, you know, that this was my good opportunity
to begin.” (P-2, 32 years, f/t student adviser, one child 2 years)

“I thought why not, I have been doing it, you get used to it, it’s painful at first and
then you get used to it going out, so if I had a gap that’s going to impact when I do
retire so I just thought I’ll just do it straight away and won’t get used to the money
being there.” (P-5, 37 years, p/t employability officer, two children 4 and 7 years)

One older participant said that she felt herself ‘lucky’ that she contributed to her occupational

pension:

“Well, unfortunately I married someone who drank too much and had irregular
income. So we were always broke basically, but I always had that security of knowing
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my pension was taking care of because it came out of my salary before I got it. And I
didn’t realise until I wanted to retire how lucky I was, because six per cent out of my
salary at the time when I was broke was hard but I’ve had a good life since I was 50.”
(P-14, 69 years, f/t school teacher, divorced, one child)

Younger participants P2 and P5 and older participant P14 said that they decided to contribute
to their occupational pensions as a way of planning their retirement by contributing to
pensions. Older participant’s P14 experience acknowledged the importance of her
contribution to her occupational pension, which brought her a positive experience of
retirement and equally, these findings echoed Price (2006) who argues that gendered
financial planning in families negatively affects women’s pension planning, given the risks

associated with the experience of widowhood or divorce.

The Labour Government introduced policies to promote individuals to provide privately a
reasonable level of earnings replacement for them. The Pensions Act 2008 introduced the
‘Automatic Enrolment’ of most employees into a workplace Defined Contribution pension.
Such policies are in line with the shift in the source of private insurance (Bozio et al., 2010,
see section 2.3). Automatic enrolment to a workplace pension was mentioned as another

important aspect in starting to contribute to occupational pensions by younger participants:

“I changed my mind, when the university automatically enrolled me in the pension
scheme and I decided not to opt out and it was ridiculous and there is no way I can
afford to do anything but actually, I think given when I started to look at what I
actually spend, I knew I would be able to adapt to afford it.” (P-1, 35 years, f/t
admissions manager, one child 4 years)

“I think I am fortunate again because I’ve always worked for the public sector they
just do it for you and you have to make the effort not to pay. So I think that’s made a
difference. So I think, if I started my first job I had to actually go and find a pension
and join one then I probably wouldn’t have done. But because it just automatically
comes out of your salary unless you write to them and tell them not to take it.” (P-6,
40 years, p/t research manager, two children 6 and 7 years)

Some older participants raised the point of importance of automatic enrolment through the

occupational pension schemes for the general public and young people:

“I think probably it is better to have automatic enrolment, because people don’t want
to think about pensions and they find it so complicated.” (P-13, 62 years, f/t computer
programmer, married, two children)
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“Young people in their early twenties, I don’t think that they think they’ve got a spare
money, so I think this automatic enrolment is really, really important, because it’s
been taken off you before you get it.” (P-18, 62 years, p/t typist, widowed, two
children)
Some of the older participants had paid into personal pensions, but others did not, because
they considered contributing to occupational pensions was sufficient and they were
financially unable to pay additional money. None of the younger participants paid into

personal pensions for a similar reason to the older participants who did not pay into personal

pensions.

Pensions were not the main source of income for all older participants during retirement.
Those older participants who were married had savings and assets apart from their pensions,
such as joint bank savings with their husbands and those older participants who were single
had bank savings as well as their pensions. Some older participants said that they earned

interest from their individual or joint savings.

Expected sources of income during retirement among younger participants varied. Some
younger participants said that they were expecting to rely on both their own and their
husbands’ pensions when they retire. Others mentioned buying another property and
obtaining a rental income. Some younger participants were expecting to receive an
inheritance from family members, such as property, but none of them expected to rely on an
inherited property as a sole source of retirement income, they mainly referred to property as
an additional source of income during their retirement. Younger participants expected to rely
on various sources of income during retirement, but more linked to family savings rather than
individual savings. Reliance on family savings will only be possible if the marital status of
the younger participants does not change until and/or during their retirement and assumes the
property market will bring them good investment returns. If not, then this might alter their

sources of income and/or the amount of income to fall back on during retirement.

5.5 Economic status of older participants’ and attitudes to retirement by
younger participants
Older participants’ economic status during their retirement varied; some were not doing paid

work and were receiving state and occupational pensions, others were doing paid work and

were receiving state pensions, but not occupational pensions. This echoed Loretto and
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Vickerstaff (2012:71) who found that retirement is a process rather than an event, because for
some individuals being retired means carrying on doing paid work, for others being retired

means not doing paid work.

Early retirement can be offered by employers to employees and requested by employees
(Morrell and Tennant, 2010:30). The reasons for early retirement by older participants can be
divided into family and work factors. For example, one older participant wanted to retire at

the same time as her husband:

“My husband had taken early retirement and I felt that as he was retired and he was at
home so, I might as well take early retirement and also sort of, you know, be at home
and sort of spend time together.” (P-11, 65 years, f/t team leader, married, one child)

This option was also found in Duberley et al. (2014:83) study that retirement decisions of
couples are influenced by the husband’s retiring date. Other older participants took early
retirement in the form of redundancy due to difficult relationships with employers and work-

related stress:

“I had an unpleasant experience with a head that I was working for; he was a bully
and I was popular with children and parents and so basically he just drove me into
depression.” (P-12, 65 years, f/t school teacher, married, two children)

“Teaching food is a very physical activity and also children are not sitting down,
you’ve got to be with ten at once and that sort of thing. So, it was very stressful and
challenging.” (P-14, 69 years, f/t school teacher, divorced, one child)

These findings were similar to the empirical studies by Morrell and Tennant (2010:44) whose
participants mentioned employment-related factors, and Birkett (2013:19) whose participants

mentioned illness and health issues to be reasons for early retirement.

Individuals can defer taking their state pension once they reach the SPA with the option of
taking a lump-sum payment at the time of claiming the state pension or increasing the amount
of state pension by postponing payment (FirstStop Advice, 2015:3). Older participants who
deferred receiving their state pension were in paid work. The reasons for deferral were
enjoyment of being in paid work and considering it as part of their social lives. These
findings were echoed by Hokema and Scherger (2016:99) and Loretto and Vickerstaff

(2012:81) that job satisfaction plays an important role for women in carrying on doing paid
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work after reaching SPA. In other studies, Parry and Harris (2011:4) argue that economic

pressures lead older individuals to carry on being in paid work after SPA.

One older participant said that she enjoyed doing paid work for its social aspects and wanted
to work as a personal choice, but she faced difficulties in carrying on working after reaching
SPA. This was due to the negative attitude of employers towards hiring individuals who

reached SPA:

“I was working part-time at 68 and enjoyed the job. I’d still be working there now, but
because it went into liquidation and they closed the place down so we were all made
redundant. I have to admit I applied for one and two of the jobs and then I felt my age
was going against me. [ was being discriminated against of my age.” (P-16, 69 years,
f/t accounts manager, widowed, two children)

Participants’ experiences of retirement varied. One older participant mentioned the

unattractive aspects of being retired:

“I am getting a pension. I don’t feel retired, because I don’t know what it means. If
you look at the imagery around retirement there seems to be too many images and it’s
all to do with ageing process as well, because retirement used to be an ageing virtually
synonymous. You are too old for being any use, get you out of the workplace, get you
out of the way, and get the young people then.” (P-15, 63 years, p/t research assistant,
divorced, one child)
These findings were similar to those of Duberley et al. (2014:85) and Birkett (2013:4) who
found that individuals do not want to admit to being retired in order to avoid the process of
ageing. Other older participants had an active retirement and were involved in various social
and volunteering activities, and/or were looking after their grandchildren. Thus, some

individuals consider retirement as continuity of doing various paid and unpaid working roles

(Duberley et al., 2014:82).

Younger participants’ unprompted responses revealed more positive attitudes than negative
ones towards their retirement. Indeed, ageing and not working after reaching SPA were the
only negative associations mentioned. None of the participants mentioned topics such as
death or a lower standard of living. Some younger participants were looking forward to

retirement as finishing formal and paid work:
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“Retirement means you know, obviously not coming to work every day. I think it
doesn’t have to mean not working at all. I could retire and do bits, you know,
voluntary work or working little bits, you know over a part-time job. But retiring from
full-time you know or a structured contracted job.” (P-5, 37 years, p/t employability
officer, two children 4 and 7 years)

“Hopefully, that it’s going to be the end of me working full-time in paid

employment.” (P-8, 40 years, f/t professional developer, two children 5 and 7 years)
These findings are similar to studies by Loretto and Vickerstaff (2012:77) and Davies and
Cartwright (2011:249) who found that retirement for individuals means not doing paid work
anymore. One younger participant expressed an awareness that she might engage in paid

work beyond the SPA:

“I think a lot of people that are older, people like my mum or my mother-in-law are
still working, doing some work be that informal or not. Even my mum is over 70, she
is still working, doing not as much.” (P-9, 39 years, p/t research assistant, one child 6
years)
Davies and Cartwright (2011:262) argue that those people who consider retirement
negatively may continue to work in order to delay the perceived undesirable aspects of
retirement which can be an excessive amount of free time or a sense of low purpose. Younger
participants tended to think that having free time was a positive rather than a negative aspect
of retirement. Some younger participants claimed that retirement for them meant having free

time that allows them to do various things individually and within their families based on

their own preferences:

“To be retired means to have lots of free time to do all of the things that you’ve
wanted to do for years and not have the time to do.” (P-6, 40 years, p/t research
manager, two children 6 and 7 years)
This view supports Davies and Cartwright (2011:261) who argue that retirement can be
considered as a time for ‘new beginnings’ where people can undertake activities which they
did not have time for during their working lives. Other younger participants positively

associated retirement with providing them with different types of leisure activities:

“It is positive in a sense that, there are so many places I want to visit and I think
having a fixed way of organising your life around work can be limiting.” (P-10, 36
years, t/t research fellow, one child 1.5 years)
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“I am expecting to buy a car and go around the world or you know doing lots of
things, hopefully. I think definitely things to go off with my husband and travelling.”
(P-5, 37 years, p/t employability officer, two children 4 and 7 years)

The younger participants’ attitudes towards retirement might be explained by Goodwin and

O’Connor (2014:582) who argue that without a clear picture of what the reality of retirement

will be, it is a fantasy that shapes the attitudes of individuals.

Some associations of younger participants were neither positive nor negative, but rather
mixed associations and linked to their family and attitudes towards paid work. For example,

envisaging their own retirement to be different from their parents:

“My expectations are that my retirement probably won’t be as comfortable as my
parents. So, my parents both retired at 60 and they are very comfortable and I think
they are the generation we called them the baby-boomers so they’ve got a very
comfortable life they’ve paid off their mortgage. Yeah, their money is there just to
enjoy. So, for me, I think it’s going to be very different. I don’t think I will be retiring
at 60 it will be a lot later.” (P-7, 32 years, p/t alumni relations manager, one child 15
months)

The findings showed that some older participants were still involved in doing paid work after
reaching SPA, while some younger participants associated their retirement period with
finishing doing paid work. Some younger participants said that they wanted to continue
working after reaching SPA; other younger participants expressed their awareness that they
might work beyond SPA. Younger participants had positive expectations towards their
retirement. When older participants asked to describe their retirement with three adjectives,
some expressed positive feelings, such as feeling relaxed, having fun and feeling
comfortable; others mentioned feelings of fulfilment due to performing childcare of their

grandchildren and the feeling of freedom to do social activities during retirement.

5.6 Thinking about retirement

Older participants said that changes in paid work affected when they thought about, and
planned for retirement. Some older participants started to plan for retirement from the age of

late 50s, when their employment patterns began to change:

“When I seriously started thinking about it, I suppose in my sort of late 50s. And in
fact when I took voluntary redundancy I remember thinking it’s possible I might not
get another job, but I did managed to get a job.” (P-13, 62 years, f/t computer
programmer, married, two children)
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“I think, probably late 50s, but that in a way was tangled up with the fact that things at
work were changing.” (P-17, 61 years, p/t social worker, married, two children)

Some older participants said that they started to plan for retirement earlier, ever since starting
to contribute to a pension through their paid work. Other older participants expressed that
they did not find it relevant to plan for retirement while doing paid work that they enjoyed.
This supported the view of Vickerstaff et al. (2012:18) who argue that because planning for
retirement needs current contributions for future potential benefits it is more likely to

reinforce an individual’s tendency to focus on the current moment.

Younger participants said that they did not plan for retirement due to the future being

uncertain and having family needs as a current priority:

“For me retirement is something that is always there and you think about it at the back
of your mind, but not in real terms necessarily, because it’s 35 plus years away.” (P-1,
35 years, f/t admissions manager, one child 4 years)

“Just at the moment really it seems too far away. Concentrating now on the children

and it is more about priority.” (P-3, 38 years, p/t librarian, two children 9 and 12

years)
Beck (2014:81) and Williams and Balaz (2012:168) argue that the cause of uncertainty is
unpredictability of the future, because the probabilities of particular outcomes remain
unclear. For other younger participants their current priority was doing paid work and raising
children; indicating elements of a gendered moral rationality (Duncan and Edwards,
2003:19). In contrast, none of the older participants mentioned that mothering and looking
after children constrained their abilities to think about retirement. It was rather their own lack

of personal interest to think about pensions earlier in life.

Younger participants’ thinking about retirement was also linked to the availability of their
financial resources (see section 7.2). Foster (2012:780) explains individuals’ behaviour at a
certain age in their life, where a young person may prefer immediate purchases rather than to
contribute to pensions that she may not see for a further 40 years or more. Pensions are
interrelated with different financial commitments for individuals and their financial position

may not allow them to think about their ‘future’ (Foster, 2012:782).
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5.7 Conclusion

Using Sainsbury’s (1996) ten dimensions of ideal types and Duncan and Edwards’ (1999)
gendered moral rationalities, enabled this study to explore mothers’ decisions on combining
paid work with looking after children. The older participants lived through a time when
societal expectations were driven by assumptions found in the male breadwinner model
which limited some of the older participants’ options to be in paid work. Thus older
participants were familised, but not commodified, nor decommodified. Reforms since the
1970s towards gender equality and changes in British pension legislation had a positive effect
on women’s entitlement to pensions and represented a degree of fit with the individual
model, under which the younger participants started their working career and the older
participants’ roles changed to being treated as mothers, carers and earners. Hence, both
younger and older participants had opportunities to participate in paid work and contribute
towards their pensions. Both younger and older participants become commodified and if
necessary, decommodified and defamilised by not being dependent on their families and
using defamilising childcare policies to combine paid work with looking after children. These
findings attest that pension arrangements of older participants reflect that there was a
transition from the male breadwinner model to the individual model, while the pension

arrangements of younger participants are represented by the individual model.

Even though younger and older participants are of different generations, the similarity
between younger and older participants was driven by motherhood narratives that their
choices around paid work were made in relation to their family and children where paid work
played a secondary role in their lives. In turn, both younger and older participants’ decisions
about choosing family over paid work might affect their financial abilities in contributing to

their pensions due to their more limited participation in paid work.

Analysis showed that the younger and older participants’ experiences of combining paid
work with looking after children illustrated that gendered moral rationalities and ideal types
are not fixed, because older participants did not stay at home as their children grew older
during their working life and younger participants intended to increase their working hours
when their children become older. Some younger and older participants expressed that they
would have stayed at home, if their husbands had earned enough, which showed that even

though their preference was a ‘primarily mother’ rationality, in practice, they had to
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undertake paid work for financial reasons. It was a matter of having choice or not which
indicated the individualised nature of paid work and experiences of looking after children for
the younger and older participants. Thus the gendered moral rationality divides under two
different models of the male breadwinner and the individual and indicates that mothers can
hold different gendered moral rationalities and shift between the ideal types shaped by
whether they have a choice or not to decide how to combine paid work with looking after

children.
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Chapter 6: Participants’ experiences of looking after children

6.1 Introduction

The purpose of this chapter is to explore younger and older participants’ experiences of
looking after children and to contrast how younger and older participants’ decisions on how
to combine paid work with looking after children enabled them to contribute towards their

pensions.

The chapter consists of five sections: the second and third sections explore current and past
experiences of motherhood by younger and older participants and the availability of childcare
provision. The fourth section explores how sharing family and childcare responsibilities with

husbands of both younger and older participants’ enabled mothers to undertake paid work.

The analysis of the chapter is informed by Sainsbury’s (1996) ideal types and the concepts of
(de)familisation. Additionally, both younger and older participants’ own understandings
about paid work and looking after children are explored by Duncan and Edwards’ (1999)

gendered moral rationalities.

The main finding of this chapter is that none of the younger participants stayed at home to
look after their children and none of the older participants stayed at home once their children
were older. For both cohorts motherhood was approached by combining paid work with

looking after children, which enabled them to contribute to their state and non-state pensions.

6.2 Experience of motherhood

Both cohorts cited positive experiences of motherhood, but had different practices on how
they combined it with paid work. Older participants had up to three children, with ages
ranging from 26 to 44 years old (during the fieldwork). At the time they became mothers,
society expected mothers to stay at home to perform housekeeping and childcare roles, and
husbands to participate in paid work (Pascall, 2012). These expectations were consistent with
the male breadwinner model with a ‘primarily mother’ rationality. Older participants did
return to paid work, once their children were older, which represents a shift to the individual
model and a ‘mother/worker integral’ rationality. One of the older participants stressed the

importance of a mother’s role in caring for children, as when her children were young:
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“I would not have missed that time at all with my children, because I think up until
they’re five particularly, they need the mother’s care. I think there are too many
pressures on mothers to go back to work, they should be encouraged to stay at home
with their children, not to go back to work until they are a bit older.” (P-16, 69 years,
f/t accounts manager, widowed, two children)

Another older participant stayed at home until her child was school-aged, a situation that was

influenced by her own mother not staying at home to look after her:

“I wanted to be at home when my daughter comes home from school. My mum
wasn’t for me, my mum worked full-time when I was five and I wanted my daughter
to come home when there was somebody in the house. So, I think I started to look for
a job when she was in sixth form when she was sort of 16 and 17.” (P-15, 63 years, p/t
research assistant, divorced, one child)
This does not mean that the mother of older participant P15 had a ‘primarily worker’ moral
rationality, she might have had little choice but to work full-time. Individualised experiences
of combining paid work with looking after children are driven not only by gendered moral

rationalities but also by other factors, such as practical circumstances that may dictate a need

to do paid work.

Another older participant thought performing the motherhood role would be better done by
herself than by her husband:

“The decision was I would stay at home, I think I am better with young children than
him anyway.” (P-17, 61 years, p/t social worker, married, two children)

Such a view is echoed by Duncan et al. (2003:321) who argue that many mothers consider
that childcare is ‘natural’ for them and not suited for men (Rosa et al., 2016:417; Braun et al.,
2011:31). These opinions were shared by older participants P16, P15 and P17 when their

children were young.

The younger participants had up to two children aged from 6.5 months to 12 years old
(during the fieldwork). When the younger participants became mothers, they had an
opportunity driven by the equality legislations and shifts in gender role attitudes since the
1970s to combine paid work with looking after their children (see section 5.2). This more
closely represented a familial ideology of shared roles of the individual model and a
‘mother/worker integral’ rationality. One of the younger participants said that her perception

of combining paid work with looking after children was different from her own expectations

110



about motherhood as her childhood and her own mother’s experience was of staying at home

looking after her:

“Motherhood is very different to anything I could ever imagine it to be and I think
when I was a little girl, it was a mummy that would be at home all day and looking
after the children like my mum did with me. So, I never envisaged that I would be a
mum who works full-time as well, but I have to say this is the best thing I ever done.”
(P-8, 40 years, f/t professional developer, two children 5 and 7 years)

Unlike the older participant P15 above referring to her mother working full-time, younger
participant P8 mentions her mother staying at home, and this more closely aligns with the

male breadwinner model and a ‘primarily mother’ rationality.

Similarly, other younger participants stressed the importance of ‘work-life balance’ when

describing their experiences of motherhood:

“I like the fact that I do work as well as being a mum. I like the combination and I like
the pattern that we have.” (P-2, 32 years, f/t student adviser, one child 2 years)

“I like kind of having a work and a family balance. So, I didn’t think I would have
wanted to come back after maternity leave but I’ve actually enjoyed having my work
and having my family.” (P-7, 32 years, p/t alumni relations manager, one child 15
months)
As noted by Gregory ef al. (2013:529) and Wattis et al. (2013:6-7), the concept of ‘work-life
balance’ refers to the lived experiences of mothers in combining paid work with looking after
children, where mothers might employ different coping strategies to fulfil their roles as
mothers and employees. For example, mothers in other studies decide to withdraw from the
labour market (Kanji and Cahusac, 2015:1431) in order to achieve ‘work-life balance’, but
this was not a common practice of younger participants in this study. In addition, Warren
(2014:24) emphasises the potential influence of the economic crisis on ‘work-life balance’
experiences of men and women workers. Warren (2015:692) also argues that the ‘work-life
balance’ debate is structured around the experiences of the middle classes, and the working

life of the working class should also be incorporated.

Among both cohorts, some of the younger and older participants had pointed out that

motherhood affect(ed) their opportunities to contribute to their pensions:
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“I think being a mother you have to rethink your values and say child needs comes
first. So, there is this dependency and you are much more sort of conscious of where
you are spending. I mean certainly those days, I would much rather spend on my
daughter, than on myself.” (P-11, 65 years, f/t team leader, married, one child)

“Motherhood definitely affects my ability to save for pensions, because I choose to
work less and spend more time with the children.” (P-6, 40 years, p/t research
manager, two children 6 and 7 years)

Section 7.2.1 further discusses how having children by both cohorts affected their financial

circumstances and the implications for their pensions.

6.3 Availability of childcare

Formal childcare arrangements entail using paid providers, such as nurseries, playgroups,
childminders, school clubs and others; whereas informal childcare is usually unpaid and
involves extended family members, friends and neighbours (Chau et al., 2016; Paull, 2014).
Both the younger and older participants used different sources of childcare; some used both
informal and formal childcare, others used only informal or formal childcare arrangements,
depending on the availability of childcare provision. Duncan et al. (2004:258) find that
mothers’ gendered moral rationalities about suitability of different types of childcare for their
children are based on three dimensions. These are the understandings of the mother’s own
needs, children’s needs and a balance between both in choosing childcare, and these

dimensions were seen in both cohorts’ experiences of childcare (see section 3.3).

6.3.1 Practical factors

According to Duncan et al. (2004:258) mothers consider childcare in terms of their own
needs based on practical, emotional or group factors (see section 3.3). In terms of their own
needs, both younger and older participants mentioned only practical factors, such as access
and costs of childcare arrangements. One of the older participants said that she had to stay at

home and care for a child due to lack of childcare provision in the past:

“My daughter never went to nursery. The nurseries weren’t available, you hadn’t got
the childcare then they sort of came in a bit later.” (P-16, 69 years, f/t accounts
manager, widowed, two children)

When describing experiences of motherhood, older participant P16 said it was her decision to

stay at home, because of the importance of maternal care when children were young
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reflecting both an element of the male breadwinner model and gendered moral rationalities
(see section 6.2). Her statement about the lack of childcare provision indicated that her choice
of childcare was also shaped by childcare policies that promoted the male breadwinner
model. She had been faced with a lack of childcare provision during the 1960s and 1970s
(Lewis, 2013:367; Pascall, 2012:83). Mothers’ being considered to be playing an important
role for children’s well-being was partly driven by Bowlby’s work (1951) on the harmful
mental health effect of depriving young children of their mothers (cited in Pascall, 2012:83).
Nursery places were considered to be for children at risk of whose mothers who could not
provide childcare, but not for mothers who chose, or needed, to do paid work (Lewis, 2013;
Pascall, 1986). The Conservative Governments in the 1980s and 1990s considered childcare

provision as the responsibility of the family, and not the state (Lewis, 2013).

The availability of childcare provision for younger participants might be explained by the
development of childcare policies over time. Childcare provision increased markedly in the
1990s and into the 2000s promoted by the National Childcare Strategy of 1998 (Verhoef et
al., 2016; Bukodi et al, 2012). The policy intention was to support the participation of
women in paid work through the introduction of defamilising policies (Fagan and Norman,
2012:545, see sections 2.4.2 and 3.6). Unlike the above statement from older participant P16,
none of the younger participants mentioned a lack of formal state and non-state childcare
provision. The younger participants did mention the high costs of formal childcare. One of
the younger participants said that they did not have family members to provide childcare, so

they had to send their child to an expensive nursery:

“Nurseries are expensive, but my parents live 200 miles away and my husband’s

parents live 100 miles in another direction. So, nursery is the only option.” (P-1, 35

years, f/t admissions manager, one child 4 years)
The experience of younger participant P1 is echoed by Chau et al. (2016:14) who argue that
mothers’ opportunities to combine paid work with looking after children are shaped by the
availability of affordable childcare. Childcare in the UK remains the most expensive in
Europe and the burden of childcare costs still falls largely upon the parents (Verhoef et al.,
2016; Schober and Scott, 2012). These high costs are notwithstanding that the government
provide some financial support to parents on low incomes through Working Tax Credit (and
now Universal Credit) which can cover up to 70% of childcare costs (Verhoef et al,

2016:266; CPAG, 2014:5). None of the younger and older participants claimed to be
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receiving the WTC or other in-work benefits. These benefits are all means-tested, based on
the income of the family, and possibly did not apply to both cohorts due to the level of their

household incomes.

Other younger participants noted that they had an opportunity to avoid the high costs of
formal childcare through the availability of informal childcare provision. For one younger

participant:

“I am very blessed actually, because my mother-in-law is really supportive with
childcare, so I mean financially the value that my mother-in-law gives us is huge. So
in terms of childcare that doesn’t really cost us very much.” (P-9, 39 years, p/t
research assistant, one child 6 years)

Another younger participant noted receiving childcare vouchers and entitlement to free

nursery provision once her child is three years old:

“A child’s nursery costs are expensive. I think in UK childcare is very expensive,
although there are employment related voucher schemes and we subscribed to that.
That’s one major aspect it comes out of our salary before tax towards the vouchers
which then pay for the childcare, so in some ways we don’t miss that money, because
we never see that money. But when a child finishes with his nursery, when he
qualifies for the free places when he is 3 years old, we will get more through our
salary.” (P-2, 32 years, f/t student adviser, one child 2 years)
Receiving childcare vouchers and an awareness of an entitlement to free nursery by younger
participant P2 might be explained by the government’s introduction of defamilising policies
to promote opportunities for mothers to combine paid work and look after children (see
section 2.4.2). Shortfalls in childcare provision still remain because free nursery provision for
children aged three and four is offered less than 20 hours per week and only during the
school-term, which leads parents (mothers) to seek other informal arrangements or choose

part-time jobs. While, access to informal care might not always be available for parents

(Verhoef et al., 2016; Ciccia and Bleijenbergh, 2014), as noted by younger participant P1.

In both cohorts, some participants mentioned that they did not need to arrange any childcare
because part-time paid work enabled them to share childcare with their husbands who did not
work or worked reduced hours. These findings are similar to Norman et al. (2014) who found
that fathers who work part-time or are not in paid work are more likely to share childcare in

comparison with fathers in full-time paid work. Sharing childcare among couples indicates a
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certain shift in gender relations in families because both mothers and fathers are trying to
negotiate how to combine paid work and look after children (Norman et al., 2014; Miller,

2012).

6.3.2 Emotional and development factors

In terms of children’s needs, both younger and older participants mentioned emotional and
development factors in choosing childcare. Some older participants’ decision to take care of
their young children on their own was based on emotional factors. Borg and Stocks (2013:5)
and Bashir et al. (2011:72) found that parents want to look after their children themselves or
choose informal childcare over formal childcare because they valued having a trusted source
for childcare. Some younger participants were using informal childcare from the people they

knew personally:

“My parents live very close so they pick the children up from school every day for
me, so it’s not as though they are going off to child-minders or back to after school
clubs, they are rather with family all the time.” (P-8, 40 years, f/t professional
developer, two children 5 and 7 years)
In terms of development factors, some older participants mentioned the positive effect of
formal childcare, such as nurseries on a child’s social development. In contrast some younger

participants noted positive educational inputs from informal childcare performed in their

home environment:

“My daughter is glad that she went to nursery young, she is very social.” (P-14, 69
years, t/t school teacher, divorced, one child)

“I think we like the fact that children don’t have to go to after school club or child-
minders, so they are doing things at home. You know they got input from me and help
with the homework from me rather than others.” (P-6, 40 years, p/t research manager,
two children 6 and 7 years)
Pfau-Effinger (2012:539) and Schober and Scott (2012:517) argue that parents favour
informal childcare to formal childcare especially for younger aged children. If informal carers
are registered childminders then from September 2014, they have to follow the standards of
the Early Years Foundation Stage (EYFS). Here standards are specified to enable children to
learn and to develop and to ensure they are kept healthy and safe from birth to five years old
(Government, 2016f; DfE, 2014). While, Huskinson et al. (2016:26) in their study on parents’

use and views of childcare found that parents were choosing formal childcare for a number of
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reasons, i.e. childcare providers’ reputation and convenience for both pre-school and school-
aged children. In addition, importance of the quality of the care and activities that promote
children to socialise with other children were reported by parents of pre-school children.
However, none of the younger participants mentioned any emotional and developmental
effects of formal childcare on their children; rather they noted the practical aspects of access

and costs of childcare arrangements.

The difference between the cohorts was that some older participants stayed at home to look
after their younger children. Some older participants’ decisions to stay at home were shaped
by their gendered moral rationalities to take care of their children. Other older participants
faced a lack of defamilising childcare provision due to the then societal expectations of the

mother’s caring role under the male breadwinner model.

None of the older participants stayed at home once their children were older and none of the
younger participants gave up paid work after having children or stayed at home to look after
their children when they were pre-school aged. Members of both cohorts did not fit the male
breadwinner model; rather it changed to the individual model and a ‘mother/worker’
rationality, when they were in paid work and looking after children. In both cohorts, sharing
roles for doing paid work and looking after children promoted for the mothers a degree of
independence from their families. Entitlement to defamilising childcare policies for both
cohorts allowed them to combine paid work with looking after children and so in turn
enabled them to make contributions to their pensions (see section 3.6). Hence, defamilisation
is important for women as a means to their commodification through entering the labour
market (Esping-Andersen, 1999:51); defamilising policies weaken the male breadwinner
model, while familialistic policies strengthen primarily women’s responsibilities for looking

after children (Leitner, 2003:366).

Both younger and older participants mentioned using different sources of formal and informal
childcare in the public and private sectors. Use of the latter does not fit the care dimension of
the individual model where caring tasks require significant state involvement. In addition, the
requirement that caring work is paid did not apply to younger or older participants. The
individualised nature of the younger and older participants’ experiences of childcare indicates

that childcare policies have changes over time and do not necessarily fit the individual model.
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Additionally, Duncan et al. (2004:260) show that mothers’ balance of their own and
children’s needs is connected to gendered moral rationalities in combining paid work with
looking after children. Those mothers who hold a ‘primarily worker’ and a ‘mother/worker
integral’ rationalities see that their own and their children’s needs are mutually linked. In
contrast, those mothers who hold a ‘primarily mother’ position consider that children’s needs
are more important than their own needs. Both cohorts showed that as mothers they
combined both their own and children’s needs in their decisions about doing paid work and
hold a ‘mother/worker integral’ rationality. A situation that is compatible with the individual
model when mothers used formal and/or informal childcare arrangements alongside doing

paid work, which did enable them to contribute to their pensions.

6.4 Sharing family responsibilities

Sharing family and caring responsibilities plays an important role in promoting mothers’
opportunities to do paid work (Lyonette and Crompton, 2015:24; Wright, 2014:992; Schober,
2013:74). Some older participants said that they did not share family and responsibilities for
looking after children with their husbands because of the practical reasons and values that

promoted men’s identity as economic providers:

“Well, ideally you should be sharing, but in my family it wasn’t, cause my husband
worked very long hours and he also has a lot of travelling to do, so he left earlier in
the morning and got back late at night and very often he got back and then go straight
out to work. So, because of that, it largely fell on me.” (P-12, 65 years, f/t school
teacher, married, two children)

“Traditional values of the time. The fact that I could do everything better.” (P-14, 69

years, t/t school teacher, divorced, one child)
Other older participants, who stayed at home to care for their children, said that their
husbands did not need and/or could not help with family responsibilities, because of their
husbands’ employment patterns. This supports the view of other mothers who see that paid
work exempts husbands from helping them at home (Roberts, 2012:684; Braun et al.,
2011:31), while a long-hours working time culture by fathers limits their involvement in
caring (Schober, 2013:75). These findings attest that fatherhood links to providing financially
for their families without necessarily sharing responsibility for looking after children (Braun
et al., 2011:27). This is the central plank of the male breadwinner model (Neale and Davies,
2016:86). This indicates a gendered division of family and caring responsibilities, where

despite participation in paid work, women are more likely to undertake daily tasks in their
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families than men which limits women’s employment opportunities compared to men

(Lyonette and Crompton, 2015:23).

A recent BSA survey shows that men’s contributions to household tasks is still low and
women report that they are doing more than their ‘fair share’ of household and caring tasks
(Scott and Clery, 2013:134). Some of the older participants and all the younger participants
said that their husbands helped them with family and childcare responsibilities, but who

assumed more responsibility varied:

“Well, we both do cooking and he does household things, he does the hoovering and
when I sort of do the dusting. So, we swap the roles all the time. I suppose also he was
pretty good with children, changing nappies and taking them out to the park.” (P-13,
62 years, f/t computer programmer, married, two children)

“I think it’s a joint responsibility to take care of home and children. We decided
jointly that we wanted to have a family and in deciding that I needed to know from
my husband that he is going to be involved. So, on a daily basis we kind of just have
our shared jobs in the house, so [ am quite clear and he is quite clear on what it is that
our jobs are.” (P-7, 32 years, p/t alumni relations manager, one child 15 months)
Throughout their narratives members of both cohorts mentioned: ‘it is me on duty’, ‘fair
share’, ‘take a role’, which indicated that being a mother and being married was associated
with certain values such as fairness, certain duty and that these are related to roles of both
gender in their families. These findings mirror those of Oun (2013:402) who found that even
though wives in families perform more household labour in comparison with their husbands,

they are more likely to consider their division of household work as fair, if it meets their

expectations about gender roles in their families.

Those younger participants who worked part-time mentioned that sharing family and
responsibilities for looking after children was agreed on the basis that they were working less

in comparison with their husbands:

“I’ve always been best placed to take the leading role, because I work locally in
Nottingham and I’ve had a chance to go part-time and my husband didn’t and I earn
less. So, therefore it makes absolute sense for me to take the leading role on a day-to-
day although he is very involved.” (P-5, 37 years, p/t employability officer, two
children 4 and 7 years)

“I think it’s a joint decision between us that I would do fewer hours at work and spend
more time doing the childcare in a family. Although of course there is shared

118



responsibility and he does do his fair share.” (P-6, 40 years, p/t research manager, two
children 6 and 7 years)
These findings attest that mothers’ decisions to work part-time are shaped by their
commitment to looking after their children (Wattis et al., 2013:7; Mclntosh et al., 2012:348,

see section 5.2).

The responses of younger and older participants who were married differed from older
participants who were divorced. Married younger and older participants and widowed older
participants said that they shared family and responsibilities for looking after children with
their husbands. However, all the divorced older participants said that their husbands did not
share such responsibilities, when they were still married. The differences in these responses
can be understood by Paechter (2013:473) who argues that married couples usually adhere to
a ‘marital myth’ when they see marriage as involving fairness. To uphold this myth, unequal
actions are considered as fair, so as not to challenge the marital relationship. When marriage
ceases, the former spouses do not see the need to adhere to a ‘marital myth’ about fair
relationships. Oun (2013:417) argues that the practice of sharing family and caring
responsibilities with husbands sustains the perception of fairness about the division of labour
among couples. Mothers whose husbands help them with looking after children are more
satisfied with their marital relationships and have a lower risk of marriage breakdown than
mothers whose husbands do not help with childcare (Schober, 2012:292; Sigle-Rushton,
2010:22).

The difference between the younger and older participants was that, those husbands of older
participants who did not help with the family and looking after children, shaped the older
participants’ opportunities to be in paid work and contribute to their pensions. In contrast, for
all the younger participants and some of the older participants who received help from their
husbands, this sharing facilitated opportunity for mothers to be in paid work and contribute to
their pensions. This indicates that working mothers’ gendered moral rationalities can be

influenced by their husbands’ thoughts on sharing family and childcare responsibilities.

6.5 Conclusion

Motherhood experienced by younger participants is different from the past experience for

older participants. Societal expectations driven by assumptions of the male breadwinner
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model not only constrained some of the older participants’ opportunities to be in paid work,
but also was driven by the then childcare policies. In particular, older participants were
expected to take care of their children due to then perceived importance of maternal care for
the well-being of the children. The lack of childcare provision, constrained some older
participants’ opportunities to do paid work. Hence, even though some of the older
participants would have wanted to do paid work, the lack of defamilising policies for
childcare provision left them with limited choices in being able to combine paid work with

looking after children, or to be driven by their moral rationality.

The younger participants said that motherhood for them meant combining paid work with
looking after children, thus their opportunities were possibly promoted via reforms since
1970s towards gender equality and the development of childcare policies over time. None of
the older participants stayed at home once their children were older, so at some point in time
both cohorts fit the individual model and a ‘mother/worker’ moral rationality. Sharing roles
for doing paid work with looking after children with their husbands promoted both cohorts’
opportunities to do paid work and contribute to the pensions due to the shifts in gender role

attitudes over time.
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Chapter 7: Participants’ financial planning arrangements and financial
literacy

7.1 Introduction

The objective of this chapter is to examine how younger and older participants’ financial
planning arrangements and levels of their financial literacy influenced their pensions’

arrangements.

The chapter consists of four sections: the second section analyses financial planning of both
cohorts and explores the effect of having children on their financial circumstances. This
analysis is informed by Sainsbury’s (1996) ideal types. The third section discusses both
younger and older participants’ awareness of the shift from state to non-state pension

provision and their levels of financial literacy.

The main finding of the chapter is that both younger and older participants’ financial
planning incorporated elements of the male breadwinner model and the individual model.
Both the younger and older participants, when married undertook paid work and contributed
to their family independently from their husbands, that is why all financial resources of the
family were shared, and decisions of both cohorts’ regarding finance were joint with their
husbands. In terms of financial literacy, the finding is that among both cohorts their

knowledge of pensions and pension policy was low.

7.2 Financial planning in families

All participants irrespective of cohort and whether they had separate and/or joint bank accounts
when married described financial planning arrangements that were based on sharing all family

income;

“We have both separate and joint accounts and it’s always been joint money. And you
know it always shocks us when we have friends and she says it’s his turn to pay and
its just shocks us you know because we never been like that.” (P-12, 65 years, f/t
school teacher, married, two children)

“We opened a joint account when we got married, so now both of our salaries are
going to own accounts and then we both pay some into the joint account and all of the
household budgeting goes from that.” (P-6, 40 years, p/t research manager, two
children 6 and 7 years)
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The responses of the younger and older participants who were married incorporated the plural
form we, referring to their husbands, illustrating the importance of shared financial planning
with their husbands. This supports the view of Bennett and Sung (2013:703) and Sonnenberg
(2008:537) who argue that married couples want to represent financial relationships in the
family as equal because undermining them does not represent marital togetherness. Older
participants’ P12 experience is echoed by Burgoyne et al. (2007:224) when married couples
consider sharing their financial resources this is an indication of openness in their relationship

and displays mutual trust.

Some of the older participants whose marital status changed became planners of their own
financial resources. One older participant claimed that having a joint bank account had a

negative effect on her financial planning:

“We had a joint bank account, which I would never do again and I did split it even
before I got divorced, I thought No that’s it. I am having my own bank account. A
trouble you see we both had access to it and I mean at one side it’s wonderful and I
could see how my ex-husband operates, but he used credit card as money, he thought
that’s his money, he didn’t think about consequences if he wanted something he had it
and got into a debt.” (P-14, 69 years, f/t school teacher, divorced, one child)
When married, some of the younger and older participants made ‘major’ financial purchases,
such as buying ‘white goods’ and holidays, usually following discussions with their
husbands. Yet none of the younger and older participants said that pension contributions were
‘big things’, even though it was a significant financial investments. Members of both cohorts

explained that the reason for shared decision making was linked to values such as honesty,

respect and financial affordability.

Pension planning for women is shaped by joint financial decisions with their
husbands/partners (Loretto and Vickerstaff, 2012). For example, for members of both
cohorts, the rationale behind having shared financial planning might be having to make joint
purchases. Evertsson and Nyman (2014) argue that usually couples’ finances become
intertwined on the basis of expenses that are treated as joint. As an example of a major joint
expense, all the younger participants had a mortgage loan on their properties which they were
repaying from shared income with their husbands. All the younger participants said that
repaying the mortgage loan was a financial burden for their families; which they wanted to

address as soon as possible. They did not want to prioritise paying more into pension schemes
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right now and repay their mortgages for over a longer term as a consequence because they

would have repaid more interest, which they wanted to avoid:

“I think to be honest what we are likely to do is once we have paid off our mortgage,
we are likely to be in a situation where we are more likely to be able to save much
larger. A level of savings, the amount that we save every month can go up, quite you
know significantly.” (P-1, 35 years, f/t admissions manager, one child 4 years)

“I think the best thing that we can do as a family, and I can only speak for my own
family, is probably to overpay on the mortgage so that we reach the end of the
mortgage more quickly and we reduce the interest, because savings plans aren’t
healthy in UK at the moment, so if we have financial means... I don’t think I’d pay
extra into my pension...” (P-2, 32 years, f/t student adviser, one child 2 years)
All the younger participants aimed to finish repaying their mortgage loans, in some instances
by making overpayments. For some younger participants the intention was to make additional
contributions to their occupational pensions after repaying the mortgage loan, supporting the

view that paying off the mortgage loan enables people to have disposable income for their

own use (Montgomerie and Budenbender, 2015:390).

All the older participants had finished repaying their mortgage loans, which one older
participant said played an important role in her satisfaction with managing finances within

the family:

“We’ve always believed, and suppose that’s my generation, that if you couldn’t afford
something you didn’t have it. So we’ve never owed for anything, apart from the
mortgage and now we’ve paid that off and I think that’s a good way to be because I
don’t think I could sleep at night if I thought I owed any money anywhere.” (P-12, 65
years, f/t school teacher, married, two children)

In contrast, other older participants, who said that they were not satisfied with managing

finances in their families, mentioned values that promoted men’s primary earners role:

“I am one of the baby-boomers and I keep thinking all those years ago. I couldn’t
even have a bank account without his permission.” (P-19, 67 years, p/t school
secretary, divorced, three children)

“They didn’t take my income into account for mortgage so you are excluded from a
lot of these decisions. He was the one in control of the finances, but we did share
decision making; we would make lots of decisions about the cottage that we had.” (P-
15, 63 years, p/t research assistant, divorced, one child)
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Older participant’s P19 and P15 financial decision making was shaped by the expectations of
men being the economic providers (reflecting the male breadwinner model), which in turn
might have affected the older participants’ decisions around financial resources and

contributing to their state and occupational pensions.

In both cohorts, current marital status defined whether a woman would be financially
dependent on, or interdependent from, their husbands during retirement. Some younger
participants expected not to be dependent on their husbands due to their involvement in paid

work and getting an income:

“Because I am putting away my own pension and I don’t live within his salary
means.” (P-5, 37 years, p/t employability officer, two children 4 and 7 years)

“No, I wouldn’t be dependent on him I doubt it, because even if I cut my hours I think
I’ve accrued enough. I think I can’t imagine being dependent on my husband in the
way that women were a few generations ago.” (P-2, 32 years, f/t student adviser, one
child 2 years)

The quote of younger participant P2 is of particular interest, because it highlighted how she
referred to the past experiences of women and expressed her own expectations on not

assuming to be dependent on her husband, due to participating in paid work.

Other younger and older participants who were married said that they contributed equally to
their families through combining paid work with looking after children and expected to be

interdependent with their husbands:

“We made it together. I don’t think I am dependent at all. I think what we have is
what we have done together. So I’ve worked, so it isn’t as if he has provided me with
everything. I’ve worked just as hard. I may not have earned as much as he did
because, obviously I didn’t. But, I managed the house, when he was working till 12
o’clock at night, I was looking after the child, I was cooking, I was cleaning, I was
washing, so I’ve contributed equally, so therefore he would never turn round to me
and say you know, what we have is because I’ve done it and I would never turn
around and say to him, that what we have here today, because I’ve done it.” (P-11, 65
years, f/t team leader, married, one child)

“I don’t mind being financially dependent on him. To be honest I think my

contribution to the family is at least equivalent the financial contribution he makes.”
(P-6, 40 years, p/t research manager, two children 6 and 7 years)
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The quotes of older participant P11 and younger participant P6 illustrated the importance of
the nature of contributions necessary to run their families, where participants saw non-
financial contributions of looking after children as of equal value as a financial contributions

through involvement in paid work.

Other younger and older participants when married said that they expected to be
interdependent with their husbands because of equally sharing financial resources; echoing
Kan and Laurie (2014:356) and Himmelweit et al. (2013:635) who indicated the importance
of women’s participation in paid work in order to contribute to family income. Both cohorts’
narratives indicate a shift in gender relations with women willing to acknowledge financial
contributions to the family through their involvement in paid work (Lyonette and Crompton,
2015:37). Women’s expectations on being financially dependent on their husbands/partners
ignore the risks of divorce and partnership break-down, which might have different pension

implications for women (Bisdee et al., 2013:173; Price, 2009:279).

The past/current patterns of behaviour with financial planning by both cohorts represented
both the male breadwinner and the individual models. During the working life-course
captured by this study, members of both cohorts had spells in paid work and contributed to
family resources, which fits the individual model. Married younger participants and married
older participants expected that all financial resources would be considered as one shared pot
of money with their husbands. Thus, under the individual model, both cohorts were
independently contributing to their state and occupational pensions. In contrast, some of the
older participants mentioned men’s role as economic providers, which reflected the male
breadwinner model, which in turn affected older participants’ decisions around financial

resources and their contributions to their state and occupational pensions.

7.2.1 Effect of having child(ren) on financial circumstances

In both cohorts, some participants mentioned getting Child Benefit:
“We used to get Child Benefit years ago and if I remember something like £4 a week,
when the child was a baby.” (P-18, 62 years, p/t typist, widowed, two children)
“For the Child Benefit that we receive we don’t use that which goes straight into

account that we’ve set up for a child.” (P-7, 32 years, p/t alumni relations manager,
one child 15 months)

125



Receiving Child Benefit by both cohorts is explained by government provision of this
defamilising policy. Governments have historically provided cash benefits to families, such
as Family Allowances and Child Tax allowances, which were replaced by Child Benefit in
1977 (Castle, 2013; TUC, 2013a; Bennett and Dornan, 2006). Child Benefit is a payment for
children, usually paid every four weeks. It was previously not means-tested, and individuals
do not have to have paid sufficient NICs to receive it. It is normally paid to the individual
who is primarily responsible for the child until the child reaches 16 (or 20 if they are in full-
time, non-advanced education). When Child Benefit was a universal benefit, it did not create
as many disincentives to work or savings as means-tested benefits (TUC, 2013a; Bennett and

Dornan, 2006).

A difference between older participant P18 and younger participant P7 was related to the
amount of Child Benefit they were paid for their children. Older participant P18 said that they
had received £4 a week, while the current rate of Child Benefit is £20 for the eldest or only
child and £13 for any additional children (Government, 2016g). Since 2013 the younger
participants have also faced policy changes in Child Benefit. For the first time since family
allowances were introduced in 1946, some families in the UK now bear the entire financial
cost of bringing up their children, with no direct help from the state (Hirsch ef al., 2012). Any
family with someone earning over £50,000 a year is not entitled to receive child benefit or
other payments assisting with the children’s costs (TUC, 2013a). This reflects a substantial
change in policy leaving some parents with less state support with the costs of bringing up

children, and it might affect the amount parents contribute to their occupational pensions.

Another younger participant P8, said they received a £250 payment from the state when their

children were born. The payment went into a trust fund for their children:

“When children were born we got this Government £250, so we put that into a trust
fund and then we put a certain amount in every month ourselves. I think it will be nice
that when they get to 18, if they want to go to university they know they’ve got some
money to use or you know if they want to put it down as a deposit on a house, or
something like that. They’ve got a good start.” (P-8, 40 years, f/t professional
developer, two children 5 and 7 years)

That younger participant P8 received a £250 Child Trust Fund (CTF) voucher indicates a
relatively high level of family income as children born in low-income families received £500.

The fund can be topped-up by other people, including the child’s family and friends up to the
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maximum of £1,200 per year. The fund can be accessed when the child turns 18 years old
(Edmonds, 2014:7). In 2011 the CTF was replaced by the Junior Individual Savings Account,
which does not receive any Government contributions, but allows families to have free-tax

savings for children up to £4,080 per year (Government, 2016h; Edmonds, 2014).

Notwithstanding that the state gives financial support for families with dependent children,
both cohorts provided examples how having child(ren) affected their families’ financial
position. Some younger participants whose child(ren) were nursery-age raised concerns about
costs associated with childcare, such as nurseries’ fees (see section 6.3.1). Other younger
participants whose children were of school age mentioned that even though sending their

children to school did not incur any fees, there were costs associated with schools’ activities:

“They’re always coming home with a letter to go on a trip to France or something and
you want them to be able to have those opportunities to do things. Now my daughter
is getting older, like I say she is 12, I am thinking I want her to be able to go to
university like I did and that’s a huge expense now.” (P-3, 38 years, p/t librarian, two
children 9 and 12 years)

“For three days she goes to breakfast club and for two days after to another club so we
do pay that either side which would be 15 pounds a day. But it’s all the other things
that you do around school, so it’s a swimming lesson, it’s brownies that she goes to,
the school trips, you know all of these things. It’s all the little bits that matter.” (P-5,
37 years, p/t employability officer, two children 4 and 7 years)

Similarly, some older participants provided examples:

“We spent a lot of money, like they both belonged to a swimming club, they both
went to other activities as well, which costs us money.” (P-16, 69 years, f/t accounts
manager, widowed, two children)

“When my eldest son went to university the fees were coming, so we sort of

financially supported him.” (P-17, 61 years, p/t social worker, married, two children)
None of the older cohort said that the costs of having children adversely affected their
families’ financial position and reduced their opportunities to contribute to their state and
occupational pensions. For some older participants their sense of responsibility towards their
children had not stopped. Even though their children were now older, they were still
financially supporting them in adulthood. The extent of financial support, in terms of form
and frequency differed. For example, some older participants had adult children living in the
family home; some were providing cash payments to their children; and other older

participants gave money for specific needs, such as a flat, car or for grandchildren. This
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echoes the findings of West et al. (2015:28) that children can still remain financially

dependent on their parents during their adulthood.

Some parents may not be financially able to provide economic support for their children due
to tight financial resources (West ef al.,, 2015:31). None of the older participants mentioned
financial difficulties in helping their children. On the contrary, one older participant

emphasised that family financial resources allowed her to help with her children:

“Whatever I earn, my husbands’ pension and my little state pension that’s more than
enough. I haven’t touched his savings and whatever is there, I just give to my children
and well, it’s there anyway, so why not give it, when I can.” (P-20, 67 years, p/t
receptionist, widowed, two children)

In contrast, when some of the younger cohort were asked whether the costs of having
child(ren) shaped the amount of money they contributed to their occupational pensions said
that they wanted to save money for future expenses of children, and this reduced the current

income available to contribute to their occupational pensions:

“Probably not saving enough, but then there is another bit of me it’s like I probably
need to be saving for my daughter’s education.” (P-9, 39 years, p/t research assistant,
one child 6 years)

“We do try to save for things like universities or whatever for the children, you know
its good try to put some of money aside when we can for that.” (P-3, 38 years, p/t
librarian, two children 9 and 12 years)

Another younger participant noted that once financial spending on the children is reduced,

then she can increase her contributions towards occupational pensions:

“No, I think because we’ve got a small child and we want another child, we can’t
really make big pension contributions at this stage of our life with a nursery fees and
everything. But as soon as the big expenses are out then we can think of just
increasing contribution so that’s the best thing we can do, increase the monthly
contributions.” (P-10, 36 years, f/t research fellow, one child 1.5 years)
Both cohorts’ practices showed that when it comes to parenting, people take decisions
reflecting their own moral views of being parents and fulfilling the needs of their children
(Edwards et al, 2002:3). Practices that echo the findings of Duncan et al. (2003) that

parenting outweighs economic rationales (see section 3.3). Responding to the current needs

of raising children as an immediate priority by parents reduces their disposable income, and
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this in turn affects their opportunities to contribute to their future pensions (Ginn and

Maclntyre, 2013; Foster, 2015a).

When discussing financial spending on children, some younger and older participants talked
only about themselves; other younger and older participants mentioned both themselves and
their husbands, which reflected the marital status of both cohorts and represented both the
male breadwinner and the individual models. All the younger and older participants were
married between the ages of 30 and 40, which is why the financial costs they associated with
their children were based on sharing the financial resources with their husbands. This aligns
with one dimension of the male breadwinner model: the unit of contributions was household.
Over their working lives both younger and older participants have been in paid work and
contributing to family resources. In addition, some of the older participant’s marital statuses
have changed, and their contributions to their families have become individualised. In both
these instances the unit of contribution was the individual, in line with the individual model.
All participants, irrespective of cohort when married, were contributing individually to their
occupational pensions, but financial planning and associated spending on their families was
done jointly. The implication for pensions was that both younger and older participants could
not increase the amount paid into their occupational pensions, because joint financial
decisions prioritised the needs of the children over the mothers’ future income from pensions.
This might be a risky strategy for pensions planning, in case women experience widowhood

or divorce (see section 7.2).

7.3 Awareness of policy change: the shift from state to non-state pension
provision

Some of the older participants, but none of the younger participants had heard about the shift

in pension funding policy (see section 2.5). Those older participants who said that they

vaguely heard about the ‘pension shift’ could not provide any details about it. Once informed,

members of both cohorts were unsurprised at this policy shift. One of the older participants

raised concerns about non-state pension funding and the importance of the state pension to

women:

“It inevitably disadvantages women. The language that is used in private pension
arrangements is confusing and all the rest of it is there deliberately I think to confuse.
I mean it’s better in the state pension. I think the state pension should provide a
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liveable income for everybody. If you want something a bit more than that, then there
should be some level below and it’s not subsistence level it should be higher than
that.” (P-15, 63 years, p/t research assistant, divorced, one child)

Other older participants emphasised the impact of paid work and looking after children on

their pensions:

“I know it is difficult. It’s very different for women in a workplace: women are
obviously discriminated against because they are still the main carers, not just for the
children but for ageing parents as well and because of that they had years out. (P-12,
65 years, f/t school teacher, married, two children)

“I think it will be difficult because a lot of women go part-time after they had
children, so they have a reduced pension anyway by the end. So, I think that will be
really awkward, really difficult, actually. They must rely on their state pension, I
should imagine.” (P-13, 62 years, f/t computer programmer, married, two children)

Some younger participants raised concerns about the availability of the state pension in the

future and increases in the State Pension Age:

“To be honest, in the back of my mind I think there is a chance that we will never get
the state pension.” (P-10, 36 years, f/t research fellow, one child 1.5 years)

“No, it doesn’t surprise me. I feel like, it’s quite hard for our generation at the
moment because we are working to support an ageing population who were part of the
baby-boomers. The generation that never had it so good and they had it good. But we
won’t have the same and indeed we will wait longer for it, so it makes me sad.” (P-2,
32 years, f/t student adviser, one child 2 years)

One younger participant felt sorry for other people:

“I am aware that the state provision is getting less. But, maybe surprised that the
complete swap round and I mean I feel not too bad for myself. I am paying into a
private pension but I feel sorry for people the same age as me who maybe aren’t
working like I am and the implications for them.” (P-3, 38 years, p/t librarian, two
children 9 and 12 years)

Although this participant mentioned a ‘private pension’, this was a reference to her

occupational pension.

On the whole, older participants suggested that younger women should be made aware of the
‘pension shift’ in order to raise their awareness of the need to contribute to non-state pension
schemes. Some older participants mentioned that younger women should be encouraged to

start contributing to their occupational pensions as early as possible, other older participants
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referred to the importance of having financial workshops about occupational pensions
especially with the younger women. But, once informed, the younger participants said it was
difficult to contribute more to their occupational pensions while having other higher priorities
in their lives, such as spending commitments on children and repaying mortgage loans (see

sections 7.2 and 7.2.1).

7.3.1 Financial literacy: Knowledge about pensions

Knowledge plays an important role in understanding pensions and planning for retirement
(Foster, 2012:776; Vickerstaff et al., 2012:776). Members of both younger and older cohorts
knew little about the pension system in general, but the reasons for their lack of knowledge
varied between cohorts and within each cohort. Some of the older participants knew little
about the previous and current pension system; rather they preferred to provide details about
their pension arrangements based on their participation in paid work. This might be explained
by the current age of older participants; they were in receipt of one or more pensions and did

not necessarily see the importance of knowing about the current pension system.

One of the older participants had a lack of knowledge about pensions and she sought help

from her husband:

“I am not very good with numbers, my husband worked it all out and we knew
roughly how much I was going to get and obviously we knew how much he was
getting.” (P-11, 65 years, f/t team leader, married, one child)

Another of the older participants’ lack of knowledge was linked to not being interested in

pensions as a subject:

“I find pensions are the dullest subject on the planet.” (P-15, 63 years, p/t research
assistant, divorced, one child)

These findings echoed other studies where individuals find it easier to rely on family
members as a trusted source of information and advice (Vickerstaff et al., 2012:31) and are

ambivalent talking about pensions (Foster, 2012:776).

Younger participants said that they knew little about their own pension arrangements. Some
of the younger participants could not provide specific details about their pension scheme(s),

apart from saying the name of their pension scheme and/or the name of their employer. Other
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younger participants mentioned their awareness of paying NICs and knew that the amount
contributed towards their state pensions depended on their salary range, but found it difficult
to provide specific details about how their pension worked. Even though all younger
participants tried to specify the amount of their monthly payment into an occupational
pension, the repeated comment was that it went out of their salary automatically and not
much attention was paid to it; thus younger participants were unaware of their exact

contributions. This point is discussed further below.

There are various types of NI classes that depend on employment status, earnings level and
gaps in the NICs record of individuals (Government, 2015). NICs provide the entitlement for
the basic state pension, additional state pension, other type of state benefits and the new state
pension (Government, 2015). Some of the younger participants acknowledged that they knew
little about the pension system and had limited information about state pensions, including its

funding:

“Only that it is a small amount of money and you can draw once you’ve worked. I
don’t know how it’s calculated, but once you get to a certain age and you’ve worked
then you can claim.” (P-1, 35 years, f/t admissions manager, one child 4 years)

“Not quite, there is a state pension and work pension.” (P-4, 36 years, f/t lecturer, one
child 6.5 months)

Another younger participant had vague and incorrect knowledge about NICs:

“National Insurance Contributions, as I understand it, are towards your pension
provision, whether you contributed enough over your working career would determine
your eligibility for the pension. But national insurance I think is also for other things,
like the council keeping the bins empty and this kind of thing. I think that should be
council tax, but it is part of a similar pot.” (P-5, 37 years, p/t employability officer,
two children 4 and 7 years)

NICs are paid into the NI Fund, which is considered to be separate from all other revenue

raised by taxation and which is used for payment of contributory benefits (Seely, 2015:5).

Younger participant P5 did not see the difference between paying NICs and paying (local)

Council Taxes (for local authority services).

Another younger participant stated that NICs were used for health care purposes:
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“I thought National Insurance was to do with something like sick pay.” (P-7, 32 years,
p/t alumni relations manager, one child 15 months)
A small percentage of the income from NICs is paid to the National Health Service (Seely,
2015:5), but it does not fund ‘sick pay’. These findings were similar to other research
revealing that individuals have low levels of knowledge about pensions (Foster, 2015a:6) and
low levels of knowledge about the tax and NICs systems and how they relate to pension

provision (Stafford, 1998:19-20).

Some younger participants had a lack of knowledge about pensions because of changes in

pension policy and uncertainty about the future:

“It’s changing all the time you know, there is a bit of me, in terms of the changes that
are going on now, I don’t know by the time I come to retire, if there even will be such
a thing as a state pension. Part of me is prepared mentally for that, but is not
financially prepared for that.” (P-9, 39 years, p/t research assistant, one child 6 years)

“Not that much, to be honest with you, No. I mean, I know that as you earn you pay
into the state scheme and hopefully you might get something out of that, but who
knows what happens in the future.” (P-3, 38 years, p/t librarian, two children 9 and 12
years)
Younger participants P9 and P3 experiences are explained by Esposito (2011:15) and Gross
(2012:428) that individuals do not know what happen in future, because future is uncertain

and MacLeod et al. (2012:106) observe that regular changes in pension policy may decrease

individuals’ level of knowledge about pensions.

Other younger participants found it difficult to understand the pension system because of the

legal language used:

“Personally when it comes to pensions, what I don’t understand is how you put in an
X amount of money, but then you are not guaranteed to get that amount of money
back. I don’t get that. I don’t understand how that’s possible. And when I have tried to
read about pension information, it’s very legal, it’s surrounded like in legalese, and I
just don’t really get it.” (P-1, 35 years, f/t admissions manager, one child 4 years)
Clark and Strauss (2008) and Strauss (2008) noted a lack of financial knowledge can affect
financial decisions making so that the needs and expectations of individuals may not be met
in retirement. This lack of knowledge is pertinent to women’s ability to make informed

decisions regarding their pension contributions (Foster, 2012).
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Clery et al. (2010:4) argue that knowledge about SPA and likely duration of retirement varies
considerably among individuals. Some younger participants’ lack of knowledge about

pensions included low levels of knowledge about their SPA:

“I don’t know maybe 60 would be nice or 55 would be really nice.” (P-8, 40 years, f/t
professional developer, two children 5 and 7 years)

Other younger participants were aware of increases in the SPA:

“So I think the current age is 65 but I think looking at the increase for the last 40 and
50 years, I think we will be lucky if we get to retire before 75.” (P-10, 36 years, f/t
research fellow, one child 1.5 years)

“I am aware that at the moment the state pension is coming in at 67/68, so I imagine
by the time I am there, it won’t be going in then. So, I suppose probably sort of 70-ish
in my mind.” (P-9, 39 years, p/t research assistant, one child 6 years)

Younger participants’ responses were accompanied with words such as: ‘hope’, ‘I am not
sure’, ‘probably’, ‘suppose’ indicating a lack of concrete knowledge about their own SPA.
These findings correspond with MacLeod et al. (2012:106) who suggest that individuals who
could not provide knowledge about SPA were usually those who had a lack of knowledge
about state pension policies in general. Having a lack of information about their SPA limited
younger participants’ scope for financial planning because they were unsure when they would

be entitled to their state pension which left them uninformed about their retirement prospects.

When asked how much they should have been saving at the moment in order to receive the

amount of pension they wanted, some younger participants were unsure:

“I don’t know because I’ve never been shown any kind of equations that say if you are
putting X amount a month from this age by the time you retire you will receive y
amount. I’ve never seen that equations.” (P-1, 35 years, f/t admissions manager, one
child 4 years)

“I find it’s not very tangible because I don’t know what the cost of living will be in
2050, So, I haven’t thought what would be the ideal monthly income because I can’t
translate that to what would be relevant to that time when I retire.” (P-2, 32 years, f/t
student adviser, one child 2 years)

For other younger and older participants, the ideal amount of pension varied from no specific

figure to a specific amount, which ranged from £1000 up to £2000 per month. This sum was

associated with covering basic costs, feeling comfortable and providing them with more
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choice. The views of younger and older participants indicated that they had a lack of

awareness of the amount of savings necessary to receive their ‘ideal’ pension in the future.

No members of the older and younger participants said that paid work or family
responsibilities affected their knowledge about pensions. For older participants, a lack of
personal awareness about the pension system in general affected their decisions around
pensions because pensions were not regarded as priority for them now or when they were
younger. Younger participants faced difficulties in understanding and imagining retirement,
considering it to be too far away in terms of time, this provided a justification for their lack of
knowledge about pensions and their own lack of personal interest in knowing about the

pension system.

7.3.2 Information and advice about pensions

Obtaining information and advice about pensions are known to be factors that affect
individuals’ pension decisions (Gough and Adami, 2015:92). The sources of information and
advice about pensions used by members of both cohorts varied between cohorts and within

each cohort.

Some participants among both cohorts obtained information and advice about their
occupational pensions via their employer(s). All the younger participants worked for a large
employer, who has a Human Resources Department and resources to organise pension
seminars and send updates to them as employees. The younger participants said that they
were getting updates from employers in the form of annual statements of their earnings and
the amount of their contributions to their occupational pensions. Getting information from
their employer was necessary for the younger participants to stay informed about current and
future prospects of their occupational pension scheme. The younger participants said that
they did not have a lot of experience of contacting their employer for information; indeed
they saw it the responsibility of their employer to inform them about their occupational
pensions. To some extent, this lack of personal motivation to access an employer for such
information was connected to not thinking about retirement because it was seen as an event
too far away (see section 5.6). In contrast, some of the older participants said they were active
in contacting their employers to obtain information and advice about occupational pensions,

as they knew this would be available.
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Other younger participants exchanged information and advice about pensions through

discussions with colleagues at work:

“Sometimes like I say one of my colleagues is hoping to retire in the next sort of five
years or so and so she talks about it quite a lot and the things that she is doing.” (P-3,
38 years, p/t librarian, two children 9 and 12 years)

“I mean I do occasionally because when the occupational pension scheme when they
send letters and things it comes to work and you know everyone in an open plan office
we all receive the same letter. So when that comes we might say: Oh, look how long
it’s going to be until I retire.” (P-6, 40 years, p/t research manager, two children 6 and
7 years)

Some of the younger and older participants received information and advice about state and

occupational pensions from their family members:

“My husband, he is quite up to speed with a pension set up. He helps me, if [ have any
queries regarding my occupational pension.” (P-11, 65 years, f/t team leader, married,
one child)

“I get the information about state pension from my parents.” (P-2, 32 years, f/t student
adviser, one child 2 years)

Earlier, older participant P11 said that her husband helped her to understand pensions; here
she sought information and advice about state and occupational pensions from her husband
which indicated the role that husbands might play in providing knowledge, information and

advice about pensions for their wives.

For another older participant, advice from a family member was important to encourage her

to contribute to her pension:

“My father was very frugal with money so he always said to save.” (P-15, 63 years,
p/t research assistant, divorced, one child)

In contrast, some women in other studies hand over their pension decisions to their fathers or
male partners, who were considered to be better informed about pensions than themselves

(Foster et al., 2016).
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Some of the younger and older participants who visited government websites and contacted
government pension services to obtain information and forecasts about their state pension,

raised concerns about the level of information and advice being too general:

“Government’s advisory service are alright, if you ask general questions, but they are
not very giving on advice for personal circumstances. And quite often the machine is
down when you ring them or the websites are not working. So, I think you really have
to be quite assertive to get the information that you want.” (P-18, 62 years, p/t typist,
widowed, two children)

“I try to look at kind of reliable sources rather than read a Daily Mail article on
pensions. So, I try to find reliable sources but I think they keep it too general to make
decisions, to help you make a decision for your specific case.” (P-10, 36 years, f/t
research fellow, one child 1.5 years)

Women in other studies reported that they struggled to get specific information relevant to
them from a variety of information sources, ranging from their employer, financial advisers

to internet sources, including Government websites (Foster, 2012:776).

Some of the older participants had positive experiences of contacting financial advisers about

their finances, including pensions:

“We had an independent financial adviser, so that we actually organised our finances
more sensibly.” (P-17, 61 years, p/t social worker, married, two children)

“We always had financial advisers, so, I was quite well-informed about all that sort of
thing and they were helpful.” (P-18, 62 years, p/t typist, widowed, two children)
These findings are similar to those of Hean et al. (2013:26) who found that financial advisers
can act as an important source of information and advice for people. In contrast, none of the
younger participants contacted financial advisers; some younger participants explained that
they already had advice from their employers and other younger participants were unwilling

to pay the fees for professional advice.

The findings showed that for some younger and older participants turning to family members
for information and advice about pensions was seen as equivalent to the employer provided
information. Both sources did not charge for information or advice and were given by people
they knew personally, but obtaining information and advice about pensions from family

members might have left some members of both cohorts uninformed or even misinformed.
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7.4 Conclusion

Older participants lived through a time when society expected men to be in paid work, which
was the central idea of the male breadwinner model and which in turn might affect some of
the older participants’ decisions around financial resources and contributions to their state
and occupational pensions. During their working lives, member of both cohorts were in paid
work and contributed to their family resources independently from their husbands. This
change in employment status represents a shift to the individual model under which both
cohorts were contributing to their state and occupational pensions. However, irrespective of
cohort, married participants considered that all the financial resources of the family were

shared and this led to decisions about finance to be done jointly with their husbands.

Whilst married, some of the younger and older participants’ responses showed the
importance of two contributions to their families: doing paid work and looking after children.
Both the younger and older participants’ involvement in paid work was very important in
promoting their economic contributions to their families; whereas even though these
participants’ husbands might have earned more than them, looking after children was a

contribution of equal importance in running their families.

Sainsbury’s ideal types cannot explain both participants’ levels of awareness of policy change
and financial literacy about pensions. Arguably, if both participants knew more about
pensions then this might have altered their pension related decisions, but it appears that
awareness of policy change and levels of financial literacy are missing elements from

Sainsbury’s models, as it was not the aim of Sainsbury’s ideal types.
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Chapter 8: Conclusion

8.1 Introduction

The aim of this concluding chapter is to draw conclusions and answer the research questions
regarding younger and older participants’ experiences of combining paid work with looking

after children and their implications for making contributions towards their pensions.

As discussed in Chapter 1 and Chapter 4, the research questions for this study are:

1. What factors influence working mothers’ decisions in their search for combining paid work
with looking after children?

2. What effect do working mothers’ decisions on combining paid work with looking after
children have on their contributions towards pensions?

3. What effect do pension policies have on working mothers’ pension arrangements?

4. How useful are gendered moral rationalities, ideal types of social policy and the concepts
of (de)commodification and (de)familisation in explaining working mothers’ decisions on
combining paid work with looking after children, and the implications for their pensions?

In addition, the implications of the study’s findings for policy are explored.

The chapter consists of six sections: the first four refer to each of the research questions. The
second section explores the main factors in working mother’s decisions in their search for
combining paid work with looking after children. The third section explores the implications
of working mother’s decisions on combining paid work and looking after children for their
contributions towards pensions. The fourth section highlights the attitudes towards retirement
by working mothers. The fifth section provides a discussion on application of the theoretical
and conceptual framework. The sixth section presents potential policy recommendations
based on the findings of the thesis and the final section provides some overall concluding

remarks.

8.2 What factors influence working mothers’ decisions in their search for

combining paid work with looking after children?

This research sought to explain two cohorts’ decisions to combine paid work with looking
after children by applying Sainsbury’s two ideal types and Duncan and Edwards’ concept of

gendered moral rationalities. Older participants are of a generation when societal expectations
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were driven by the male breadwinner model. Some of the older participants’ opportunities to
be in paid work were restricted due to society’s expectations of women as wives, carers and
dependants of their husbands. Thus, some older participants, when married were familised,
but not commodified, and hence subsequently unable to be decommodified (see sections 3.4-

3.6).

Equal opportunity reforms beginning in the 1970s facilitated women’s opportunities to
engage in paid work. The individual model became more prominent when younger
participants began their working careers and the older participants’ roles were modified by
treating them as mothers, carers and earners, and being independent of their spouses (Pascall,
2012). Hence, both younger and older participants had opportunities to combine paid work
with looking after their children. They became commodified and if necessary,
decommodified and defamilised, by not being dependent on their families and by using
defamilising childcare policies to combine paid work with looking after children (see section

5.2).

Decisions around paid work varied between cohorts and changed over time for the older
cohort. When older participants had young children, some of them did not do paid work and
stayed at home to take care of their children. This is a reflection of a familial ideology of a
strict division of labour, with a priority for men to be the male breadwinner and women to be
primarily a mother. What some older participants said to explain their choice to stay at home
with the children is in line with the male breadwinner model, as they decided not to look for a

career when their children were younger.

Other older participants were confronted with a lack of defamilising childcare provision, and
they had to stay at home to look after their young children. Societal expectations not only
constrained some of the older participants’ opportunities to do paid work, but childcare
policies too reflected these societal expectations. Over time older participants’ decisions
around paid work changed because once their children became older, they returned to paid
work, indicating a shift towards the individual model and a ‘mother/worker integral’
rationality. Thus, the age of their children shaped older participants’ opportunities to do paid
work. This finding echoes Hokema and Scherger (2016:104) who found that mothers’ career
advancement is linked to the age of the child, where having younger children leads to a

relative career disadvantage for mothers. This situation for older participants was new
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because, according to a BSA survey, in 1987 around 48 per cent of people were in favour of
traditional gender roles, while in 2012 only 13 per cent of people supported this view. Thus,
the attitudes towards gender roles have changed in the past 30 years, towards supporting

women’s employment rather than them staying at home (Scott and Clery, 2013:119).

This research shows that some older participants returned to paid work in line with their
gendered moral rationalities. Some older participants returned to paid work because they
enjoyed doing paid work. Other older participants returned to paid work for financial reasons,
even though they wanted to stay at home; such decisions around paid work were often made
from a position of little or no choice. Indeed, some of the older participants’ marital status
changed during their working lives and they then had the sole responsibility for doing paid

work (see section 5.3).

When the younger participants had children, they took maternity leave and afterwards
returned to paid work. The opportunity to combine paid work with looking after children by
the younger participants can be explained by the shift in societal expectations away from the
male breadwinner model and development of childcare policies since the 1970s and 1980s
(see section 5.2). Within the younger cohort, one participant mentioned that she and her
husband shared paternity leave which enabled her to return to paid work when their child was
young. The provision of maternity leave, shared with their husbands or not, gives new
mothers the opportunity to combine looking after their children at home and returning to the
labour market. Thus, the younger participants’ experiences of combining paid work with
looking after children represented a move away from the ‘ideals’ of the male breadwinner
model, and is compatible with the individual model and a ‘mother/worker integral’

rationality.

Page (2013:552) and Miller (2012:39) in their qualitative research find that working mothers
experienced feelings of guilt when they manage to combine paid work with looking after
children. In neither cohort in the current research did participants express any sense of guilt
for doing paid work combined with looking after children. Even though younger and older
participants are of different generations, they shared motherhood narratives on their choices
around paid work and having children where paid work had a secondary role in their lives.
Both the younger and older participants took decisions around paid work in terms of

responsibilities to their children which they linked to notions of being mothers, corroborating
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the concept of ‘gendered moral rationalities’ (Duncan and Edwards, 1999). Members of both
cohorts used part-time work to combine paid work with looking after children (see section

5.2).

Decisions to do paid work made by members of both cohorts were not simple and
straightforward but a combination of two factors. They were shaped by moral rationality for
some participants and by practical circumstances for other participants. Although, overall in
both cohorts, all participants’ decisions to do paid work fit well with a ‘mother/worker
integral’ rationality and their practice on how to combine paid work with looking after

children.

For other participants, in both cohorts, their practices were not necessarily the same as their
gendered moral rationality. In both cohorts, participants undertook paid work for financial
reasons which left little space for them to base their decisions on how to combine paid work
with looking after children using their own moral rationality. Thus, financial circumstances
modify mothers’ decisions on doing paid work rather than staying at home and be
economically dependent on their husbands; even though, based on their moral rationality,
they would have preferred to stay at home. Their gendered moral rationality was in tension
with their lived experiences and this can shape mothers’ orientations towards paid work and

thus affect their opportunities to contribute towards state and occupational pensions.

The findings show that a key assumption of the male breadwinner model, that husbands do
paid work and wives stay at home, was modified. Financial circumstances made it impossible
for some younger and older participants’ husbands to be the sole earner in their families. This
suggests the demise of the male breadwinner model and a shift to the individual model with a
‘mother/worker integral’ rationality. This confirms other scholars who argue that many wives
undertake paid work as primary or secondary earners to complement their husbands’ earnings
in order to sustain what they deem to be a sufficient standard of living (Lyonette et al.,

2011:41).

Participants’ childcare experiences indicated that they used mixes of formal and informal
childcare (see section 6.3). Both younger and older participants’ consideration of childcare in
terms of their own needs was based on practical factors, such as availability and affordability

of childcare. This experience was not entirely dependent on the gendered moral rationality
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that both cohorts held, it was rather the availability of childcare policies and practical
arrangements that shaped both cohorts’ opportunities to do paid work. When considering
childcare in terms of their children’s needs, members of both cohorts noted emotional and

development factors, which were shaped by their gendered moral rationality.

Some of the younger participants had opportunities to limit the high costs of formal childcare
through the availability of defamilising policies (such as government support with childcare
vouchers), and informal carers (see section 6.3). The Government provided financial
assistance to parents on low incomes through Working Tax Credit (WTC), which can cover
up to 70% of childcare costs (Verhoef ef al., 2016:266; Gregory ef al., 2013:534). However,
none of the participants mentioned receiving WTC and other in-work benefits, because their
household incomes were likely too high. The availability of childcare policies aimed at
assisting mothers with costs of childcare is one of the changes in society that helps to
reinforce the individual model. Nonetheless, some of the younger participants still mentioned
the high costs of childcare, indicating that the affordability of childcare is a problem for

combining paid work with looking after children.

How responsibilities for family and looking after children were shared varied between both
cohorts. Those younger and older participants who were married differed from older
participants who were divorced. Married participants in both cohorts and widowed older
participants mentioned that they shared the responsibility for looking after the family and
children with their husbands. The divorced older participants mentioned that their husbands
did not share such responsibilities before their divorce (see section 6.4). Women in other
studies articulated a belief that men should do more domestic labour, but the ‘myth of male
incompetence’ was sometimes employed by women to excuse men from sharing housework

(Lyonette and Crompton, 2015:37).

There were differences in younger and older participants’ experiences of combining paid
work with looking after children. Even in times when the male breadwinner model occupied
a stronger place in society, there were working mothers, and throughout the older
participants’ working lives there were periods where their experiences display more signs of
the male breadwinner model but at other times more closely resemble the individual model. It
seems that the change from the male breadwinner model to the individual model has opened

up a space where gendered moral rationalities can be more easily expressed in choices of
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married younger and older participants. However, decisions about paid work and looking

after children can also be constrained by childcare policies and practical circumstances.

Irrespective of cohort, the financial planning arrangements of married participants were all
based on sharing incomes with their husbands. The reasons for shared decision making and
joint discussions with their husbands were linked to values such as honesty, respect and
financial affordability. Burgoyne et al. (2007:224) also found that when married couples
consider sharing their financial resources it is an indication of openness in their relationship
and displays mutual trust. Lauer and Yodanis (2011:681) showed that married couples pool

money as an efficient means of managing financial resources in the family.

Whether participants were financially dependent on, or independent from, their husbands
during (their current or future) retirement was defined by their current marital status. Whilst
married, it was important to take into account two types of contribution: doing paid work and
looking after children. Both younger and older participants’ involvement in paid work
enabled them to make economic contributions to their families. Even though these
participants’ husbands might have earned more than them, contributions towards looking

after children were of equal importance in running their families.

8.3 Effect of working mothers’ decisions in combining paid work with looking

after children on their pension contributions

The starting point in combining paid work with looking after children was different for
younger and older participants. Some of the older participants stayed at home to look after
their younger children and they were not able to pay National Insurance Contributions (NICs)
towards their state pension. At that time, this was not a problem for them as they expected to
benefit from their husbands’ contributions; a situation in keeping with the male breadwinner
model and a ‘primarily mother’ rationality. While they were staying at home to look after
children, they received NI credits, which counted towards their state pension (Thurley, 2016;
Bozio et al., 2010). For the younger participants, there was no question of staying at home to
look after their children after maternity leave; they expected to combine paid work with
looking after children. This change, driven by the developments in the UK labour market and
national economy, and in societal expectations was not a simple difference between the two

cohorts, as it occurred within the older cohort too. In addition, some of the participants’
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experiences revealed that responding to financial circumstances in their families was one the
reasons for them doing paid work. In turn, doing paid work enabled members of both cohorts
to contribute towards their state and non-state pensions. Thus, the pension arrangements of
older participants reflect that there was a shift from the male breadwinner model to the
individual model, while the pension arrangements of younger participants more closely

represent the individual model.

A similarity between younger and older participants was that none of them fit a ‘primarily
worker’ rationality because they did not see doing paid work as separate from being mothers.
Rather, their choices around paid work were made in relation to their children’s needs. Both
cohorts’ decisions at some point in their working lives about prioritising looking after
children over paid work adversely affected their financial capability to contribute towards
their pensions due to their reduced participation in paid work. Other studies have found that
spending less time in paid work is associated with lower career opportunities and earnings,
which can result in receiving lower pensions during retirement (Lyonette, 2015; Warren and

Lyonette, 2015).

The age of children shaped participants’ decisions around paid work. The older participants
returned to paid work when their children were older in comparison to the younger
participants. Similarly, the younger participants intended to increase their working hours once
their children were older. Both cohorts were choosing to look after children over paid work at
specific times in their lives because they knew that circumstances would change when their

children got older, thus the decisions were fluid.

The sharing of responsibilities for family and looking after children across cohorts implies
that the husbands of participants might also have gendered moral rationalities. It indicates
that wives’ moral rationalities are also influenced by their husbands’ views on sharing
responsibilities for family and looking after children. In particular, those husbands of older
participants who did not engage with looking after the family and their children showed
elements of the male breadwinner model and a ‘primarily mother’ rationality. This in turn
shaped older participants’ opportunities to be in paid work and contribute to their pensions. In
contrast, all of the younger participants and some of the older participants whose husbands
shared responsibilities for family and looking after children represented a different type of

gender relations that more closely aligns with the individual model and a ‘mother/worker
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integral’ rationality. This sharing facilitated opportunities for the younger and older

participants to be in paid work and thus contribute towards their pensions.

The overall impact on pensions is that in both cohorts, sharing responsibilities for doing paid
work and looking after children promoted mothers’ independence from their families.
Entitlement to defamilising childcare policies for both cohorts allowed them to combine paid
work with looking after children and so in turn allowed the mothers to make contributions
towards their pensions (see section 3.6). Both cohorts’ practices support Schober (2013:76),
who argues that the historical development of men’s and women’s attitudes towards the
division of labour in families shapes women’s participation in paid work. The gap between
time spent in paid work and not doing paid work, when looking after children, may have
longer term consequences for mothers in terms of their opportunities to contribute to

pensions.

Both cohorts mentioned different examples of financial expenditure that were linked to
bringing-up their child(ren). None of the older participants said that the costs of having
children adversely affected their families’ financial position and reduced their opportunities
to contribute towards their state and occupational pensions. Although they did not see that
having children affected their pensions, it did have an adverse impact because having
children reduced their opportunities to build-up their occupational pensions. Indeed, some
older participants were still providing financial assistance to their adult child(ren). In contrast,
some younger participants prioritised current, and envisaged future, expenditure on their
child(ren) over contributing towards their occupational pensions. The younger participants’
practices reflected that when it comes to parenting, people take decisions based on their own
moral views of being parents and meeting the needs of their children (Edwards et al.,
2002:3). Echoing the findings of Duncan et al. (2003), parenting outweighs economic
rationales (see section 3.3). As a consequence, there was sometimes a tension between
younger participants’ gendered moral rationalities and their practical considerations in their

lives.

Whilst married, the financial costs younger and older participants associated with their
children were based on sharing financial resources with their husbands; which aligns with the
household being the unit of contribution in the male breadwinner model. During their

working lives, both cohorts have been in paid work and contributed to family resources. In
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addition, some older participants’ marital status changed and their contributions to their
families became individualised. In both these instances, the unit of contribution was the
individual, which aligns with the individual model. All participants, irrespective of cohort,
when married were contributing individually towards their occupational pensions, though
financial planning was done jointly. The implication for pensions was that both younger and
older participants could not increase the amount paid into their occupational pensions because
joint financial decisions prioritised the needs of children over mothers’ future income from

pensions (see section 7.2.1).

8.4 Attitudes towards retirement

The discussion of younger and older participants’ attitudes towards retirement provides a
context for looking at their understanding of the pension policy change. The younger
participants had favourable attitudes towards their future retirement because they associated it
with a period of having free time in their lives. The older participants also expressed positive
feelings about their current status in their everyday practice (see section 5.5). The economic
status of the older participants varied during their retirement. Some were not doing paid work
and were receiving state and occupational pensions, others were doing paid work and were
receiving state pensions, but not occupational pensions (see section 5.5). This echoed other
studies showing the diversity of women’s experiences of retirement, including undertaking
paid work and/or performing unpaid work (Duberley and Carmichael, 2016:14; Duberley et
al., 2014:86).

The time at which younger and older participants started to think about retirement varied. For
some younger participants thinking about retirement was to be in the future, because their
current priority was doing paid work and raising their children. In comparison, none of the
older participants mentioned that the responsibilities of motherhood constrained their abilities
to think about retirement. For other younger participants, time acted as justification for not
thinking about retirement. Similarly, for some older participants there had been a lack of

personal interest in thinking about pensions earlier in their lives.

Some of the older participants, but none of the younger participants, had heard about the
policy shift in funding of pensions (see section 7.3). Members of both cohorts had little
knowledge about the pension system, but neither younger nor older participants mentioned

that doing paid work or looking after children affected their knowledge about pensions. Some

147



of the participants were not interested in knowing about the pension system. The younger
participants had difficulties in understanding and imagining retirement, considering it to be
too far away and this provided a justification for their lack of knowledge about pensions. This
lack of knowledge is pertinent to women’s ability to make informed decisions regarding their
pension contributions (Foster, 2012). Some participants who turned to family members for
information and advice about pensions saw this as equivalent to information provided by an
employer. Both sources did not charge for information or advice, and the advice was given by
people they knew personally. However, getting information and advice about pensions from
family members might have left some members of both cohorts not fully informed of their

options.

8.5 Application of theoretical and conceptual framework

The novelty of this theoretical and conceptual framework derives from combining the
concepts of (de)commodification and (de)familisation, and the types of gendered moral
rationalities and aligning them with the ideal types, and extending the analysis to include the
implications for pensions. Throughout the research, the theoretical and conceptual framework
enables the exploration of how different factors interacted and affected participants’
contributions to their state and occupational pensions. However, there are some shortcomings
in the theoretical and conceptual framework. Different practices in combining paid work with
looking after children by younger and older mothers show that people’s situations change
over time. They move between ideal types and their gendered moral rationality can be in
tension with their lived experiences. Both the ideal types and gendered moral rationality are
conceptualisations, but ‘real lives’ are dynamic. Therefore, people’s lives may only accord
with the ideal types and gendered moral rationalities at a single point in time, a more dynamic

understanding of pension related behaviour is required.

There are two separate ideal types, but they worked best when combined. On their own the
ideal types do not adequately account for working mothers’ practices. The gendered moral
rationalities address a shortcoming in the ideal types — they provide an understanding of what
might motivate mothers’ decisions. However, the ideal types do not explain any changes in
gendered moral rationalities; ideal types and gendered moral rationalities are not always in

alignment.
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This research does not unpick the direction of influence on, or of, gendered moral
rationalities. That is, whether gendered moral rationalities are one of the drivers of what
working mothers do, or if they use it as post hoc justification for decisions already taken, or if
its bi-directional. In both cohorts, some participants had to work due to financial
circumstances, even if driven by a moral rationality they would have preferred to stay at
home. Gendered moral rationalities can change depending on circumstances in families and
shape orientations towards paid work and so opportunities to contribute to state and

occupational pensions.

8.6 Pension policy recommendations

There are policies that could assist women in accumulating similar pensions to their male
counterparts. First, Ginn and MacIntyre (2013:100) argue that, the introduction of the ‘triple
lock’ indexation of the BSP moderates its previous decline in value relative to average
earnings and leads to an improvement in state pensions both for men and women (see section
2.6). However, at the time of writing the future of the ‘triple lock’ is uncertain. If it is to be
reformed, it is important that a comprehensive gender impact assessment is conducted, so that

women are not disadvantaged.

Second, state pension schemes recognise contributions to the economy and society made by
women, who perform caring responsibilities through provision of Carer Credits, e.g. HRP/NI
credits to build up qualifying years for state pensions (Thurley, 2016:3; Grady, 2015:449;
Strauss, 2014:531; Sefton et al., 2011a:34). However, given the younger participant’s lack of
awareness about the availability and their eligibility to Carer Credits for their NICs, there is a
need for policy that would promote greater awareness of Carer Credits among women.
Increased awareness could have positive implications for women’s NICs and hence enable

them to build their contributions for the state pension.

Third, provision of policies that promote women’s employment during their life-course can
improve women’s pensions. For example, improvements in paternity leave, provision of
affordable childcare and for the elderly can promote women’s employment and thus assist
with their contributions to state and non-state pensions (Foster, 2015b:4; Ginn and MacIntyre,
2013:99; MacLeavy, 2011:364). In addition, Foster et al. (2016:7) suggest that when one

partner decides to leave employment in order to perform care, the other partner should be
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encouraged to contribute to their non-working partner’s pension. Thus, childcare should be
considered as a shared cost within the family and promote women’s opportunities to

contribute to their pensions.

Fourth, given that this research study shows that younger participants are aware that they are
expected by government to spend more time in paid work and start receiving their state
pensions later in life, appropriate policies are needed to facilitate this. For example, policies
need to take into account that older workers can be limited in extending their working lives
due to health issues and caring commitments, so policies need to promote suitable jobs and to
combat gendered age discrimination (specifically among women) (Foster, 2015b; Ginn and

Maclntyre, 2013; Foster and Walker, 2013; Loretto and Vickerstaff, 2012).

Fifth, this research study reveals that wives have joint financial planning with their husband’s
and rely on their husbands’ pensions, while husbands expect their wives to perform
responsibilities for looking after children. The removal of inherited or derived rights to the
(new) state pension will disadvantage women who perform the bulk of caring responsibilities,
because for some women it could be too late to modify their financial planning (Foster et al.,
2016:10). Thus, removing inherited/derived benefits should have been introduced more
gradually, but as it has already been introduced, there is now a need for a policy that would

ameliorate the effects on those women most adversely affected by it.

The final policy recommendation links with raising the level of financial understanding of
women, given younger participants’ lack of financial literacy and raised concerns about the
pension information that they had. Foster ef al. (2016) argue that information and advice
about pensions should be provided face-to-face and in a clear and simple language, which is
related to individuals’ current lives. The industry and employers should provide information
to employees who are leaving on maternity, parental or paternity leaves on the risks that are
linked with lower pension contributions during this period. This kind of information will help
couples decide on how they might share the impact of reduced pension contributions, because
it is usually women who are more likely to reduce their working hours and which negatively
impacts on their pensions (Foster ef al, 2016). In addition, this research study shows that
younger participants seek information and advice about their state and non-state pensions
from their family members. Therefore there is a need for policies that aim information and

advice about pensions at the household, especially parents and grandparents, in order to
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ensure that family members provide appropriate pension information (Foster ef al., 2016:23;

Loretto and Vickerstaft, 2012:81).

8.7 Conclusion

This thesis has shown the variety of factors that interact to influence working mothers’
decisions on how to combine paid work with looking after children, and their contributions to
their pension. The participants did not reflect the demographic and socio-economic
characteristics of the general population, or the experience of all working mothers in the UK.
The younger participants all worked for an employer who provided regular information and
opportunities to obtain more information about their occupational pensions. Therefore this
group is in a good position to know about state and occupational pensions. In practice, their
awareness of pensions and pension policy was low. The younger participants were also
relatively well-educated and in secure employment. Their approach to pension provision is to
wait until their mortgage loan is repaid and their children’s education is paid for, which
carries the risk of leaving it too late to be able to secure comfortable pension provision.
However, with the kind of employment they are in, it is not unreasonable to expect that their
earnings will increase over the course of their employment. And as they plan to increase their
working hours or pursue a more focussed career path as their children grow up, their strategy

may work out well.

Taken together these factors meant that the younger participants are better placed to both get
information about and contribute to pensions than mothers who are less well-educated and in
less secure employment. Over the longer term, as the value of the state pension diminishes
and people need to rely on non-state pensions more, the differences between mothers in
different types of employment may become greater. Further research into these issues could
include to what extent women understand the changes brought about by the introduction of
NSP in April 2016, and the consequences of the introduction of the Automatic Enrolment on
women; and include different groups of mothers - varied by class, race/ethnicity or

neighbourhood.

This thesis has shown that mothers’ decisions about combining paid work with looking after
children is partly informed by their moral rationalities. Expectations in society about gender

roles change over time, but although the male breadwinner role is no longer prominent, in
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practice mothers still take on a large share of childcare responsibilities and are not financially
independent of the fathers. Further research could focus on how changes in society interact
with changes in moral rationalities. The increase in SPA for women, current and imminent, is
likely to affect expectations about women’s participation in the labour market, which may in

turn affect or be affected by moral rationalities.
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Appendix 1. Participants’ characteristics (educational degrees and job positions)

# Code | Age Degree Employment | Employment | Job position
status (Full- status (Part- | at the age of 30-40
time) time)
1. P-1 35 years | Theatre studies + Admissions postgraduate manager
2. P-2 32 years | Primary school teacher/training provider + International student adviser
3. P-3 38 years | Library studies + Librarian
4. P-4 36 years | International Relations + Lecturer
5. P-5 37 years | Business studies and human resource + Employability Education Projects
management Officer
6. P-6 40 years | Biomedical sciences + Researcher Training and
Development Manager
7. P-7 32 years | Russian studies + Alumni relations manager
8. P-8 40 years | Secretarial course + Professional developer
0. P-9 39 years | Psychology and Occupational Therapy + Research Assistant
10. P-10 36 years | Psychology and Law in Human Rights + Research Fellow, Study
Coordinator
11. P-11 65 years | Geography + Team leader in  Education
department
12. P-12 65 years | Education + Primary school teacher
13. P-13 62 years | Math and Computer Science/Education + Computer programmer
14. P-14 69 years | Education + School teacher
15. P-15 63 years | Sociology and Public Health + Research assistant
16. P-16 69 years | Accounting + Accounts manager
17. P-17 61 years | Social Administration + Social worker
18. P-18 62 years | Commercial course + Typist
19. P-19 67 years | Short-handed typing + School secretary
20. P-20 67 years | Politics + Receptionist 153




Appendix 2. Promotional materials for the research study

e Promotional poster of the study distributed around Nottingham city between

November 2013 and April 2014.

r

UNITEDIKINGDOM - CH
§

Are you a Nottingham based working mother aged 30-
40 and married/cohabiting? Or maybe a retired mother,
who worked when you were 30-40 years old?

We would like to ask you a few confidential questions
about your pension plans for new research.
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Advertisement in the Beeston Express Newspaper, first issue in November

2013
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e Advertisement in the Beeston Express Newspaper, second issue in January

2014
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e Advertisement in Nottingham Post Newspaper in December 2013

Retirement research on working mums

By - | Posted: December 07, 2013

Comments (0)
A STUDY at the University of Nottingham is aiming to find out how working
mothers are preparing for their retirement.

Ulzhan Kazybekova, a PhD student would like to speak with two groups of
women about pensions. Participation would entail a one-hour interview at a
location of their choice, and in confidence.

If you are interested in taking part in this research, live in Nottingham city and
are either a working mother aged 30-40 and married/cohabiting or a mother
aged 60-70, who was or is married or co-habiting and had some period of
employment when you were 30-40 years old, you are eligible.

To get involved, contact Ulzhan on 0777 144 2262 or e-mail her at
lgxuk4@nottingham.ac.uk or write to her at The School of Sociology and Social
Policy, University of Nottingham, University Park, Nottingham NG7 2RD.
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Poster in the family journal “Family grapevine” in March 2014

Working Mothers and Pensions

A new study is being carried out at The University of Nottingham which
aims to find out how working mothers arg ———— T ——— =
preparing for their retirement. The study | ! Not
includes both women who will retire in B
future and women who have already
retired. The project wants to tell the story |
of women'’s pensions through their own
voices.

Ms. Ulzhan Kazybekova, a PhD student
would like to speak with two groups of
women about pensions. Participation
entails one hour interview at a location of |
their choice, and in confidence. If you are |
interested in taking part in this research,
live in Nottingham city and are either

1. a working mother aged 30-40 years old
and married/cohabiting or

2. a mother aged 60-70 years old, who is
and/or was married/cohabiting and had
some period of employment when you were 30-40 years old.

Please contact Ulzhan on:

0777 144 2262 or email her at lgxuk4@nottingham.ac.uk, or write to
her at The School of Sociology and Social Policy, The University of
Nottingham, University Park, Nottingham NG7 2RD

Please Sponsor my Volunteering in Asia

My name is Reyhana England. | live in Chilwell
and | am currently studying Third World
Development at the University of Derby with
the aim of pursuing a career in the fight against
oy poverty.

] I have always been very involved with the
community and | also work with my mum at
the MagiKats Maths & English tuition centres
in Beeston and West Bridgford. This has given
me teaching and people skills and allowed me
to build relationships with many families across
Nottingham. From this, | know that | am part of

L]

a great community!
My plan is to work voluntarily in Asia for two months, supporting projects
that have been set up to make a difference where it really counts. To make
this possible, | have begun fundraising through a web page (see below)
where people can sponsor me and learn about my project.
In Nepal | will be working in one of the many massively understaffed
orphanages, teaching and taking care of the young children there. | will
then move on to a community centre in China, where | will be working with
children with special needs, and the final part of my voluntary work will be
in Vietnam. Here, | will teach English for up to six hours a day in schools,
community centres and hospitals.
To make this happen, | need as much help as | can get from friends,
family and my community. Please take a moment to contribute towards my
fundraising, make all this possible! To sponsor me, 2

indraising, and this possible! To spor me, see: gow.
Resghons

rd

Rushcliffe Play Forum
Celebrating 30 years of recycled creativity!

For 30 years Rushcliffe Play For:
has been providing the communi
in Rushciiffe with recycled materi
they have diverted from landfill. v
have worked in partnership with |
businesses to provide a wide ran
of recycled materials including fa
paper, card, tub, cones tubes, bo
containers piping, ribbon, neopre
bottles and promotional materials - just to name a few of the items tha
available in our Scrapstore.

We would like to share our birthday celebrations by inviting you to ace
our services for as little as £30 until the end of May. Membership is op-
all community groups, out of school clubs, schools, nurseries, pre-sche
childminders and carers

Family membership is available from £15 for 4 baskets of scrap materi
Families with disabled children have free membership thanks to the Br
in Partnership funding.

We will to be organising some great playdays this year to continue our
Birthday celebrations and we hope you will all join in.

Please check out our website and Facebook page to keep up to date w
what we are doing and what is happening at the Play Forum.

Tel: 01159374589 Email; r layf 1@bte id.co
ww.flcobcok.mlﬂutbcllﬂ‘-Phy-Forum
www.rushcliffeplayforum.org.uk

Coming Soon! Super Kids World
We believe that every child is SPECIAL
and every child is a ‘'SUPER KID'! Our
aim is to fill children with CONFIDENCE
& POSITIVITY to enable them to be the
BEST that they can BE!

We provide a helping hand to parents

& educators to help support and
implement essential life skills in your
children. Giving them the BEST chance
at the BEST future possible!

Every ‘Super Kid' CAN make a positive
difference in their family home,
classroom & community. These i

‘Super Kids' will be starting a ripple effect and begin making the world a
better place to live. After all, this generation are our future leaders! So le
work together to help make a brighter future for all of us!
www.superkidsworld.co.uk

Call Jackie on 07982 246072 E: jackie.l.wilson@ntiworld.c:

A Wildlife Garden for Abacus Pre-Schoo

Abacus Pre-school is located at the Sports Club on Regatta Way, betwe
Lady Bay and Gamston and offers flexible, affordable childcare at just £
per hour. They have a large indoor space and a secure outdoor play are
with views across the sports ground and countryside.

> 4 They are currently in the
f ~ process of expanding the
" outdoor provision with a
wildlife garden. Work is di
to start later this term and
staff hope the project will
completed by the summe
Plans for the garden inclu
sensory plants and herbs,
a water feature, mini-beas
habitats and a hedgehog
house.
For more information about Abacus and to keep up to date on the projec
visit www.abacusplaygroup.co.uk

1 0 Please let our fantastic advertisers know that you saw them in The Family Grapevin
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e A Post in Twitter in January 2014.

20.1.2014 UocN Entrepreneurship (IngenuityOnline) 8 TaenTTepe
—
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UoN Entrepreneurship @ingenuityOnline 1y
A competition for @UniofNottingham students to name our
competition: win a £20 Amazon voucher! bit.ly/18ZBbtw RT
PajsepHyms [} Jiserurs Ty " Zied

UoN Entrepreneurship @ingenuityOnline 2w
Undergrads @UniofNottingham improve your employability & take
part in our Student Venture Challenge. Find out more:
bit.ly/10QEQXT
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#G2BBestDateEver

PaasepHyTse a W W T Fe1 190 1HY T 1AM RO ]

about working mothers in #Nottingham? Email

#liamd

A:: .:Ly Iqud»@nomngham.ac uk

#monarknafatima PassepHyms ] Ll S o ToN ) i e

: m,mm’“‘ i UoN Entrepreneurship @ingenuityOnline 17 ans.
v The next KnowledgeXchange breakfast seminar is this Tuesday in
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https//twitter .comving enuityoniine

159




e A Post in the University’s Schools newsletter in February 2014

122.2014 Issue 6 2014 - 11 February - School of Medicine Intranet - Workspace
Working Mothers Pensions Study

Are you a working mother aged between 30 and 40 and interested in taking part in an interview about women's pensions in the
UK? Please see attached poster for further information and contact details.

Engage Competition 2014

Are you involved in public engagement with research? Have you been involved in a great project that you want to share? Why
not enter the Engage Competition. The NCCPE are running this national competition to find and celebrate high quality public
engagement with research projects. Further details available on the Public Engagement website.

UNICAS Interdisciplinary Sandpit Event and Pump Prime Funding Opportunity, Wednesday 26 February 2014,
1.00pm- 4.30pm

You are invited to an interdisciplinary sandpit event hosted by UNICAS. Up to £15,000 pump prime funding is available for a
research project identified at the sandpit event, which offers new and innovative bridges between different disciplines
(Medicine, Science and Engineering) founded on the utilisation of research equipment, instrumentation and facilities.
330
A research sandpit is a facilitated event where participants from different discipline areas share ideas and identify novel joint
research projects.

Event programme:

= Networking lunch

= Introduction and presentations from previous UNICAS fund holders

= All participants are expected to present a one minute, one A4 introduction on their research
= Further networking session to explore different collaborative ideas

Who is this sandpit event aimed at?
Research staff in the University, who are interested in:

= Developing new and innovative bridges primarily between Medicine, Science and Engineering founded on the
utilisation of research equipment, instrumentation and facilities.

= Exploring the ‘sandpit’ process for generating a research proposal idea

= Expanding their own academic networks

Attendees of the sandpit event will be eligible to bid for pump-prime funding for any research project generated during the
sandpit discussions. A total of £15,000 has been allocated for support of any identified project. Funding can be applied for
through the competitive peer review application process and must be used for research activities in accordance with the
funding guidelines issued to sandpit participants.

If you would like to attend please email naaman . ostah@nottingham.ac.uk by 21 February 2014, Please note registration is
essential for session planning and catering purposes. Exact room location will be provided on registration. This is the third of
three sandpit events scheduled for academic year 2013/14.

Competition launch: Showcase Your Research in Parliament

The All Party Parliamentary Group (APPG) on Medical Research has today launched a competition to find case studies that
show the benefits of investing in medical research - health, social and economic. Winners will have the opportunity to present
their case studies in Parliament at the APPG on Medical Research Summer Reception on Tuesday 3 June and be featured in a
booklet that will be launched at the event.

The Group warits to bring research to life and show Parliamentarians and policy makers why public, private and charity
research funders need their continued support as we head into the 2015 election and the next spending round.

The APPG is looking for examples that show how charities are improving care for patients and contributing to the government’s
growth agenda and Strategy for UK Life Sciences. They also want to show where government initiatives have made research
possible and yielded benefits, or could do more.

The deadline for competition entries is Friday 14 March. Entries will be judged by a panel of experts from across the medical
research community. Further details about the competition, an entry form and FAQ are attached and also available on the

hittp:/Avor kspace. notting ham.ac. ukd| M g e.action ue+6+2014+-+11+February&s paceKey=medicine#ilssue62014- 11F ebruary-WorkingMoth...  S/7
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Appendix 3. Draft topic guide

Before the start of the interviews, the researcher will draw attention to the following:

e all potential participants will be introduced with the aim of this research study, that
seeks to explore mother’s understanding of retirement and the extent of their financial
preparation for retirement;

e an explanation will be given for the reason of why this mother is selected as
participant, namely, sample of 30-40 years old is selected to explore their financial
planning for retirement and mothers of earlier birth cohorts are needed for
comparative purposes of the study;

e Dboth sample cohorts, prior to the interview will not be told about the shift of pension
provision with the aim of the study to assess the awareness of both sample cohorts
about this policy shift;

e a consent to record the interview and having a note-taking will be gained from
participants;

e interviewees will be explained that participation in this research is voluntary and that
the researcher is interested in hearing the opinions and narratives of mothers;

e anonymity for interviewees will be addressed through giving the codes in the study;

e all participants will be reminded that the duration of interview is expected to be carry
out within one hour;

e all participants will be given a thankful word for being agreed to participate in this

research study.
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¢ Questions for semi-structured interviews with working-mothers aged 30-40 years

old

1. Personal information of participants this section will be the introductory part of the
interviews aiming to find out about the participants characteristics.

Could you please tell me, how old are you?

Could you please tell me about your current marital status?

-married -cohabiting (living with a partner)

How long had you been married for?

How many child/children do you have? What are the age(s) of your children?
How old were you when you had your first child?

Where do you live?

Could you please tell me about your education?

What are the main forms of your employment at the current moment? What is duration of
your employment (hours)?

-public or private sectors -part-time, full-time employment -self-employed

How long have you been working in this employment? Did you change your type of
employment recently? If yes, then why?

Could you please tell me about your employment history in a chronological order?

Could you please, tell me, how would you classify your amount of earnings from your
employment?

-high earnings -medium earnings -low earnings

2. Understanding of retirement by mothers-the purpose of this section is to find out about
participants’ knowledge about retirement, which would provide invaluable insights with
regards to their understanding of the retirement.

How do you understand the term ‘retirement’? What associations does it bring to you?

Do you think about retirement at the current time? If yes, why? If not, why not?

Can you tell me do you know when you are going to be retired?

What do you know about the UK pension system? Are you familiar with that?

What do you know about your pension arrangements?

162



What level of state and private pension do you expect to receive in retirement?

Where do you get information and advice about pension opportunities available for you?
Who do you refer to and why?

Who do you think should take the leading role in pension provision?

-state (public sector) — employers(public/private sector) —insurance companies (private

sector. Please, explain your answers.

3. Current general financial decisions that married/partnered mothers make within
their families- this section will explore the insights of how participants are making their
financial planning within the families relating to how couples spend money.

How do you make financial decisions for living arrangements? Do you decide individually or
with your husband/partner?

Could you please tell me how do you spend money in your family? Could you provide
examples for what you have to make such financial decisions? What factors influence on you
particularly during making financial decisions within your families?

How do you think is there any difference of who is the main earner in your family? If yes,
how it affects to your financial decisions? If not, why not?

Are you satisfied with your current financial decisions that you are making in your families?
If yes, why? If not, why not?

How do children affect your financial situation and spending in your families?

Could you please tell me about your motherhood?

Who do you think should be taking care of home and children? Does your husband help you
at home/with children?

How do you think does your work affects to your family?

How does your husband feel about your job?

Did you ever have to choose between career and family in your life?

4. Current mothers pension contributions for their retirement-this section aims to
investigate the availability of types of pensions for mothers, the differences between
contributing to state and non-state pension schemes, the amount that mothers are able to
contribute regularly into their occupational pensions and mother’s views on the extent of
importance of women’s contributions to pensions;

Could you please tell me, are you saving at the moment? If yes, can you name the sources of

your savings on which you would be relied on during your retirement?
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How are you making pension savings at the moment? Please, explain your answers.

-personal savings -household savings

What is your attitude towards financial planning for retirement?

-1s it important or not, why?

Do you think are you saving enough for your retirement? If yes, why? If not, why not?

Do you discuss your pension arrangement with others? If yes, then is it professional
advices/informal advices?

What do you know about state pension provision? Do you know how much will you get from
your state pensions?

What is your estimate of current value of pensions for a couple?

Do you know how state pension is funded?

Do you know what the aim of National Insurance contributions is? If yes, then what is the
amount of your National Insurance contributions for the entitlement to state pensions?

Do you have any private pension’s plans? If yes, then please, provide more details about it?
-when did you start to save into it? -why did you saving into it? -do you know, how much
pensions you will get, when you will retire? —do you have employer contributions for your
pensions?

Do you have any occupational pension’s schemes? If yes, then please, provide more details
about it? -when did you start to save into it? -why did you saving into it? -do you know,
how much pensions you will get, when you will retire?

Can you think of any reasons, if you do not have any private pensions, occupational
pensions?

How much are you able to pay regularly for your pensions plans?

Do you have any other savings for your retirement?

How often do you make review on your financial planning for your retirement, in terms of
checking your pension savings?

What is your attitude towards risks that are associated with pension’s savings? Which of the
following describes your attitude: -to have safe savings that do not bring growth in value,
avoiding risks? —to seek growth in value of your savings, by taking risks?

Which factors affect on average on you to be willing to take risks for pensions savings?

Do you consider the financial planning for retirement as being important financial decisions
that will affect you in the retirement? If yes, why? If not, why not?

How would you describe does motherhood affects to your ability to save for your pensions?

Could you provide examples.
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Is there any possibility that you will be financially dependent on your husband/partner in your
retirement? If yes, what do you think about it? If not, why not?

Do you ever think about what will happen to your pensions, in case of divorce?

5. Understanding of mothers of the shift from state to non-state pension provision-this
section will address the issue of mother’s understanding of the shift of pension provision
aiming to find out the extent of women’s awareness and readiness to this shift in future.

How do you feel about making financial preparations for your retirement? Are you satisfied
with your current savings into your pensions? If yes, why? If not, why not?

What do you expect to receive from state and non-state pensions during your retirement?

Do you know anything about the shift from state to non-state pension provision introduced by
Labour in 1998? If yes, what do you think about it?

How do you feel about the shift that will affect you in your retirement?

Knowing about this shift would you do something different in terms of your financial
planning?

-will you make adjustments to your savings? — will you save more? -it is not changing your
savings approach?

Do you ever think about how much you should be saving at the moment in order to receive
the amount of pension that you want?

How do you think at what age it is important to start to think about making financial planning

for retirement?

At the end of the interview:

Could you please describe your retirement with three adjectives?

If you would like I could send you a summary of my research, upon completion of my study?
Would you mind to give me some feedback on the interview and what do you think about
research itself?

Why did you participate in my research/interview?

Do you have any questions to me?

Thankful words.
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¢ Questions for semi-structured interviews with mothers aged of 60-70 years old

1. Personal information of participants- this section will be the introductory part of the
interviews aiming to find out about the participants characteristics.

Could you please tell me, how old are you?

Could you please tell me about your marital status, during the period when you were between
30-40 years old?

-married -cohabiting (living with a partner)

How long had you been married for?

How many child/children do you have? What are the age(s) of your children?
How old were you when you had your first child?

Where do you live?

Could you please tell me about your education?

What was your employment, during the period when you were between 30-40 years old?
What is duration of your employment (hours)?

-public or private sectors -part-time, full-time employment -self-employed

How long have you worked in that employment? Can you name the period of, when you were
moving in/out from employment, at that time?

Could you please tell me about your employment history in a chronological order?

If you do not work now, what are your current activities during retirement? Provide
examples.

Could you please, tell me, how would you classify your amount of earnings from your past
employment?
-high earnings -medium earnings -low earnings

How did the range of income changed during your life?

2. Understanding of retirement by mothers-the purpose of this section is to find out about
participants knowledge and experience about retirement, which would provide invaluable
insights with regards to their understanding of the retirement.

When did you start to think about your retirement? How will you describe your retirement
period, now? And, whether it met your expectations about retirement that you have in the
past?
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When did you retire? What were the reasons for your retirement? —Reaching state pension
age —other reasons

Were you familiar with the UK pension system before reaching retirement?

Did you know about your pension arrangements?

What level of state and private pension did you expect to receive in retirement?

Why you thought you will receive this income in retirement?

Which type of information and advice about pension opportunities were available for you?
Who did you refer to and why? What information you find was helpful for your planning for
retirement?

Who do you think should take the leading role in pension provision?

-state (public sector) — employers(public/private sector) —insurance companies (private

sector. Please, explain your answers.

3. General financial decisions that married/partnered mothers made in their families-
this section will explore the insights of how participants were making their financial planning
within the families.

How did you make financial decisions for living arrangements? Did you decide individually
or with your husband/partner?

Could you please tell me how did you spend money in your family? Could you provide
examples for what you had to make such financial decisions? What factors influenced on you
particularly during making financial decisions within your families?

How do you think is there any difference of who is the main earner in your family? If yes,
how it affects to financial decisions? If not, why not?

Are you satisfied with the current financial decisions that you are made in your families? If
yes, why? If not, why not?

How children affected to your financial situation and spending in your families?

Could you please tell me about your motherhood?

Who do you think should be taking care of home and children? Did your husband help you at
home/with children?

How do you think did your work affect to your family?

How did your husband feel about your job?

Did you ever have to choose between career and family in your life?
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4. Current mothers financial savings in retirement this section intends to investigate the
current pension savings of the participants and evaluate which factors affected to mother’s
income in retirement.

Could you please tell me, what pension savings do you have at the moment?

-personal savings -household savings

Can you name the sources of your savings on which you rely on during your retirement?
What type of pensions do you have? Why do you have them?

What is your attitude towards financial planning for retirement?

-1s it important or not, why?

Do you think have you saved enough for your retirement? If yes, why? If not, why not?

Did you discuss your pension arrangements with others? If yes, then was it professional
advices/informal advices?

What did you know about state pension provision? Did you know how much will you get
from your state pensions?

What is your estimate of current value of pensions for a couple?

Do you know how state pension was funded?

Did you know what aim of National Insurance contributions was?

If yes, then what was your amount of your National Insurance contributions for the
entitlement to state pensions?

Did you have any private pension’s plans? If yes, then please, provide more details about it?
-when did you start to save into it? -why did you save into it? -did you know, how much
pensions you will get, when you will retire? —did you have employer contributions for your
pensions?

Do you have any occupational pension’s schemes? If yes, then please, provide more details
about it? -when did you start to save into it? -why did you saving into it? -do you know,
how much pensions you will get, when you will retire?

Can you think of any reasons, if you do not have any private pensions, occupational
pensions?

How much were you able to pay regularly for your pensions plans?

Did you have any other savings for your retirement?

Are you still paying into your pensions?

How often did you make review on your financial planning for your retirement, in terms of

checking your pension savings?

168



What is your attitude towards risks that are associated with pension’s savings? Which of the
following describes your attitude: -to have safe savings that do not bring growth in value,
avoiding risks? —to seek growth in value of your savings, by taking risks?

Which factors affect on average on you to be willing to take risks for pensions savings?

Did you consider the financial planning for retirement as being important financial decisions
that will affect you in the retirement? If yes, why? If not, why not?

How would you describe does motherhood affects to your ability to save for your pensions?
Could you provide examples.

Are you financially dependent on your husband/partner in your retirement? If yes, how do
you feel about it? If not, why not?

Did you ever think about what will happen to your pensions, in case of divorce?

5. Experience of mother’s retirement-this section is interested in the overall experience of
mother’s retirement period for comparative purposes with younger cohort.

How would you define your current lifestyle? How do you feel about having it?

How do you feel about made financial preparations for your retirement?

Are you satisfied with your current savings into your pensions? If yes, why? If not, why not?
Did you receive what you have been expecting from state and private pensions during your
retirement?

If yes, why? If not, why not?

Would you saved differently, if you could think about the start of your financial planning for
retirement? If yes, why? If not, why not?

-will you make adjustments to your savings? — will you save more?

6. Understanding of mothers of the shift from state to non-state pension provision -this
section will address the issue of mother’s understanding of the shift of pension provision
aiming to investigate their personal opinions.

Do you know anything about the shift from state to non-state pension provision introduced by
Labour in 1998? If yes, what do you think about the shift that is going to affect other women
in retirement?

Do you ever think about how much you should have been saving, in order to receive the
amount of pension that you want?

How do you think at what age it is important to start to think about making financial planning

for retirement?

169



At the end of the interview:

Could you please describe your retirement with three adjectives?

If you would like I could send you a summary of my research, upon completion of my study?
Would you mind to give me some feedback on the interview and what do you think about
research itself?

Why did you participate in my research/interview?

Do you have any questions to me?

Thankful words.
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Appendix 4. Ethics checklist

School of Sociology & Social Policy
Research ethics checklist for staff and students

The University of Nottingham’s Guidance on Ethical Review states: “Ethical review (and
approval) is required for all projects where the research involves participation of human
subjects, their data and/or their tissue (even where the applicant indicates that there is only
minimal risk).”

This form must be therefore be completed for all research projects, research assignments or
dissertations/theses which are conducted within the School and involve human participants or
data that are sensitive or protected. You must not begin data collection or approach
potential research participants until you have completed this form, received ethical
clearance including the required counter signature, and submitted this form for
retention with the appropriate staff.

If the study is based only on a review of documentary sources already in the public domain
and involves NO fieldwork of any sort, then this form does not need to be completed.

Completing the form includes providing a brief summary of the research in Section 2 and
ticking some boxes in Section 4. Ticking a shaded box in Section 4 indicates that the study is
above minimal risk and requires further action by the researcher. Two things need to be
stressed:

= Ticking one or more shaded boxes does not mean that you cannot conduct your
research as currently anticipated; however, it does mean that further questions will
need to be asked and addressed, further discussions will need to take place, and
alternatives may need to be considered or additional actions undertaken.

= Avoiding the shaded boxes does not mean that ethical considerations can
subsequently be 'forgotten'; on the contrary, research ethics need to be informed - for
everyone and in every project — an ongoing process of reflection and debate.

The following checklist is a starting point for an ongoing process of reflection about the
ethical issues concerning your study.

For further information on ethical issues, please consult the School’s Ethics webpage:
http://www.nottingham.ac.uk/sociology/research/research-ethics.aspx

SECTION 1: THE RESEARCHER(S)

To be completed in all cases

Title of project: Understanding of working mothers of the shift from state to private pension
provision

Name of principal researcher: Ulzhan Kazybekova

Status: O Undergraduate student
O Postgraduate taught student
X Postgraduate research student
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O Staff
Email address: lgxuk4@nottingham.ac.uk

Names of other project members:
N/A
To be completed by students only:

NAME IN CAPITALS
ULZHAN KAZYBEKOVA

Student ID number: 4147406
Degree programme: PHD full-time
Module name/number: N/A

Supervisor/module leader or tutor: Professor Bruce Stafford and Doctor Pauline Jas

SECTION 2: RESEARCH WITHIN OR INVOLVING THE NHS OR SOCIAL CARE

Does this research involve the recruitment of patients, staff, records or other data
through the NHS or involve NHS sites or other property?

O Yes
x No

If you have answered YES to the above question, ethical approval MUST be sought from the
relevant NHS research ethics committee. Evidence of approval from such a committee
MUST be lodged with the School office prior to the commencement of data collection.

Does this research involve the recruitment of users, staff, records or other data through
social service authorities (children and adult services) or involve social service sites or
other property?

O Yes
x No

If you have answered YES to the above question, then you must check whether or not the
relevant social service authority has its own ethical scrutiny procedures. If appropriate,
evidence of approval from such an authority MUST be lodged with the School office prior to
the commencement of data collection.

Even where external ethical approval has been obtained from an NHS committee or social
service authority, completion of this form is mandatory.

SECTION 3: THE RESEARCH

Please provide brief details (50-150 words) about your proposed research, as indicated in
each section

1. Research question(s) or aim(s)

The focus of this study is to consider how working mothers understand the proposal of the
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shift from state to private pension provision introduced by the Labour Party in 1998. The aim
is to look at the intended users of this pension policy, thus the emphasis is on those working
mothers who are going to retire by 2050 and who will be the first ones to be affected by this

policy in comparison to those who have already retired.

The objectives of the research:

-to identify the understanding of married or cohabiting working mothers of the 1970-1980
birth cohort of their current financial situations that will affect their pension provision;

- to review the extent of financial preparation for retirement by working mothers of the 1970-
1980 birth cohort;

-to explore the experience of retirement by already retired mothers, aged between 60 and 70
years;

-to explore whether women of the 1970-1980 birth cohort and women aged between 60 and
70 years have saved enough for their pension via financial models, i.e. applying pension
calculators;

-to investigate the difference in pension prospects between younger women who are going to
retire and older women who are already retired;

-to explore the shift from state to private pension provision for women via feminist analysis
of the welfare state;

-to explore the views of both sample cohort of women of shift from state to private pension
provision that will affect them.

This research project will compare two groups of mothers, those who will retire in future and

those who have already retired.

2. Method(s) of data collection

Conducting interviews allows for the in-depth understanding of the financial planning for

retirement by women. Two sample cohorts will be selected:

First sample cohort consists mothers of the 1970-1980 birth cohort, who will retire in future.
They are working mothers aged 30-40 years old, who are married/cohabiting, have

child/children and who live in Nottingham city. Number of interviews is 25.

Second sample cohort are mothers of an earlier birth cohort, who are retired. They are

women aged of 60 and 70 years old, who are or were married/cohabiting with child/children,
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are or were employed and who live in Nottingham city. Number of interviews is 25.

3. Proposed site(s) of data collection

As the main method of data gathering is qualitative interviews, the researcher will conduct
prearranged interviews at participants’ home and/or workplace.

4. How will access to participants be gained?

Giving the importance of labour market position for pensions, the sampling of this study will
be stratified by labour market position and range of income. Recruitment of participants
through various routes will enable the researcher to approach women with diverse economic
position with a focus on those that are relevant to the sample characteristics of this research

study, which were mentioned in the methods section.

All potential participants will be contacted by the researcher prior to the interview for the
purpose of explaining the aims of the research study and to assess if participants correspond
to the sample characteristics. The researcher will provide the participants with a participant

information sheet about the aims of this research project, prior to the interviews.

The sample of working mothers aged 30-40 years old, who are married/cohabiting, have
child/children and who live in Nottingham city will be recruited through the following ways:
-By contacting nursery centres in Nottingham city.

-By contacting local primary schools in Nottingham city.

-By placing an advertisement in the Beeston Express Newspaper, which is a local newspaper
in the East Midlands, that covers area around Beeston, Chilwell, and the nearby University
of Nottingham Campus.

-By placing an advertisement in the Family Grapevine journal and local drop off points
including libraries and waiting areas.

-By placing an advertisement in the Nottingham Post newspaper.

-By putting posters in public places and on notice-boards of the supermarkets in Nottingham
city.

-Already agreed with Marketing Department of the University of Nottingham to provide a

press-release on recruiting participants.
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The sample mothers aged between 60 and 70 years old, who are and/or were
married/cohabiting, had a period of employment when aged 30-40 years, have (had)
child/children and who live in Nottingham city will be recruited through the following ways:
-Through website of “Notts50Plus” to contact list of organisations that provide information,
services and activities for people aged over 50s in Nottingham city. For example,
Nottingham Friendship Centre, that provides group activities for people over 50s.

-By placing an advertisement in the Beeston Express Newspaper, which is a local newspaper
in the East Midlands, that covers area around Beeston, Chilwell, and the nearby University
of Nottingham Campus.

- By placing an advertisement in the Family Grapevine journal and local drop off points
including libraries and waiting areas.

-By placing an advertisement in the Nottingham Post newspaper.

-By putting posters in public places and on notice-boards of the supermarkets in Nottingham
city.

-Already agreed with Marketing Department of the University of Nottingham to provide a

press-release on recruiting participants.

NB There will be one advertisement in the journal/newspapers that will recruit both groups

of women participants.

SECTION 4: ETHICAL CONSIDERATIONS

Please answer each question by ticking the appropriate box. All questions in section 4 must
be answered.

4.1 General issues

Yes | No

Will this research involve any participants who are known to be vulnerable due

to: No
Being aged under 18? No
Residing in institutional care (permanently or temporarily)? No
Having a learning disability? No
Having a mental health condition? No
Having physical or sensory impairments? No
Previous life experiences (e.g. victims of abuse)? No
Other (please specify)...

Will this research expose participants to any significant risk of physical or X
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emotional harm?

Will this research involve any physically invasive procedures or the collection
of bodily samples?

Will this research expose the researcher to any significant risk of physical or
emotional harm?

Will this research involve deception of any kind?

Will this research involve access to personal information about identifiable
individuals without their knowledge or consent?

I will inform immediately the School’s Ethics Officer if I change the method(s)
of data collection, the proposed sites of data collection, the means by which
participants are accessed, or make any other significant changes to my research
inquiry

4.2 Before starting data collection

Yes

No

I have read the Research Code of Conduct guidelines of the University of
Nottingham, particularly section 4 on Data, and agree to abide by them:

http://www.nottingham.ac.uk/ris/local/research-strategy-and-
policy/Code of Conduct(Version 3 January 2010).pdf

For those intending to work with children and/or vulnerable adults: I have read
the University’s Guidance on arrangements for Protection of Children and
Vulnerable Adults

http://www.nottingham.ac.uk/wideningparticipation/downloads/Guidance%200

n%?2

0the%20Protection%2001%20Children%20and%20Vunerable%20Adults.pdf

My full identity will be revealed to all research participants

All participants will be given accurate information about the nature of the
research and the purposes to which the data will be put

All participants will freely consent to take part, and this will be confirmed by
use of a consent form. (An example of a consent form is available for you to
amend and use.)

One signed copy of the consent form will be held by the researcher and another
will be retained by the participant

It will be made clear that declining to participate will have no negative
consequences for the individual

It will be made clear that participation is unlikely to be of direct personal
benefit to the individual

Participants will be asked for permission for quotations (from data) to be used
in research outputs where this is intended

Incentives (other than basic expenses) are offered to potential participants as an
inducement to participate in the research. (Here any incentives include cash
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payments and non-cash items such as vouchers and book tokens.)

For research conducted within, or concerning, organisations (e.g. universities,
schools, hospitals, care homes, etc) I will gain authorisation in advance from an
appropriate committee or individual. (This is in addition to any research ethics
procedures required by those organisations, particularly health and social care
agencies — see Section 2.)

4.3 During the process of data collection

Yes

No

I will provide participants with my University contact details, and those of my
supervisor, so that they may make get in touch about any aspect of the research
if they wish to do so

Participants will be guaranteed anonymity only insofar as they do not disclose
any illegal activities

Anonymity will not be guaranteed where there is disclosure or evidence of
significant harm, abuse, neglect or danger to participants or to others

All participants will be free to withdraw from the study at any time, including
withdrawing data following its collection

Data collection will take place only in public and/or professional spaces (e.g. in
a work setting). If fieldwork takes place in the participant’s home please
outline in Section 6 what steps will be taken to ensure your safety. You may
wish to consult the SRA researcher safety guidelines: http://www.the-
sra.org.uk/guidelines.htm#safe

Research participants will be informed when observations and/or recording is
taking place

Participants will be treated with dignity and respect at all times

4.4 After collection of data

Yes

No

Where anonymity has been agreed with the participant, data will be
anonymised as soon as possible after collection

All data collected will be stored in accordance with the requirements of the
Data Protection Act 1998

Data will only be used for the purposes outlined within the participant
information sheet and consent form

Details which could identify individual participants will not be disclosed to
anyone other than the researcher, their supervisor and (if necessary) internal
and/or external examiners without their explicit consent

I will inform my supervisor and/or the School’s research ethics officer and (if
necessary) statutory services of any incidents of actual or suspected harm of
children or vulnerable adults which are disclosed to me during the course of
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data collection

4.5 After completion of research

Yes | No
Participants will be given the opportunity to know about the overall research X
findings
Data must be submitted to the School office and will be retained (in a secure X

location) for 7 years from the date of any publication based upon them, after
which time it will be destroyed.

All hard copies of data collection tools and data which enable the identification | x
of individual participants will be destroyed

SECTION 5: ETHICAL APPROVAL

Declaration of ethical research

1. Ifyou did not tick any of the shaded boxes in section 4 of this form, please sign and date
below and get the checklist countersigned (see below).

Keep one copy of this form for your personal records.

Students who undertake research involving primary data collection on non-
dissertation modules must submit the authorised checklist along with their assessed work
to Alison Haigh in B20.

Undergraduate dissertation students who intend to conduct fieldwork should include
two hard copies of the checklist with their dissertation plans submitted to dissertation
tutors in the autumn. Then assuming the checklist is signed and authorised by their
dissertation supervisor, students should confirm this authorisation in a section
discussing ethics in the text of the dissertation. Failure to do so may incur penalties
when the dissertation is marked. Some undergraduate module convenors will also
distribute a short ‘ethical declaration’ that you will have to sign.

Principal investigators and other researchers, including postgraduate research students
and postgraduate taught students, should also keep a copy on file and hand another copy
to Alison Haigh in B20.

By signing this form you are agreeing to work within the protocol which you have
outlined and to abide by the University of Nottingham’s Code of Research Ethics. If
you make changes to your protocol which in turn would change your answers to any of
the above questions then you must complete a new form and submit a copy to Alison
Haigh or for undergraduates to your tutor/supervisor.

Signed Ulzhan Kazybekova Date 15/10/2013

2. Ifyou ticked any of the shaded boxes in section 4 of this form, then you must complete
SECTION 6 (overleaf). You must then discuss all ethical issues arising, record the
outcome, including the supervisor’s or REQ’s response, and have this form
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countersigned (see below)

3. All forms should be countersigned by the REO.
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Authorisation

This section must be completed in all cases — by type of investigator the form must be
countersigned by the following personnel:
Undergraduate student = module convenor or tutor/project supervisor
Postgraduate taught student — dissertation supervisor
Postgraduate research student — supervisor/upgrade panel
Staff = School Research Ethics Officer (REO)
All forms should be countersigned by the REO

Having reviewed the ethical issues arising from the proposed research:

X I am happy for the research to go ahead as planned.

O I have requested that changes be made to the research protocol. The principal
researcher must complete and submit a revised form which integrates these
changes

O This project must be referred on for more detailed ethical scrutiny. Please
forward a hard copy to the School’s REO

m This project is to be referred to Research Development Group for
consideration (this option is for School REO only)

Signed ......... Pauline Jas.............ccoooiiiiiiinl. Date....... 15.10.13

Note: any research protocols lodged with the School office may be subject to review by the
School’s Research Ethics Officer

SECTION 6: FURTHER INFORMATION & JUSTIFICATION OF METHODOLOGY

One box should be completed for each shaded box ticked in section 4 of this form.

Ethical issue: Both group of mothers, prior to the interview will not be told about the
proposed shift of pension provision with the aim of this study to assess their awareness of this
pension shift.

Rationale for chosen methodology and/or how ethical issue is to be addressed:

Participants will be informed that the aim of this research is to explore working younger
women’s understanding of retirement and the extent of their financial preparation for
retirement and older women’s experiences of being retired. Towards the end of the interview,
women will be asked questions relating to their knowledge and attitude of the shift from state
to private pension, which will enable to assess the extent of their awareness of this shift.

The full project title is not revealed for the purpose of assessing the women’s awareness
about this shift in pension provision as this might bias their responses and undermine key
research questions.

Debriefing means that the researcher will explain after the interview that the she was
interested in the pension shift, but that she could not tell them in advance that what this was
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about. It is one of the way how to deal with withholding information before people give their
consents to participate in the study.

The responses of participants will add to the substantiality of this topic in their own right,
thus producing the knowledge relevant to the matter under consideration.

Supervisor/REO's response (including whether ethical issue has been satisfactorily
addressed):

Ethical issue: Interviews will be conducted at participant’s home and/or workplace, the issue
of safety of both parties is important to be addressed here.

Rationale for chosen methodology and/or how ethical issue is to be addressed:
The researcher is committed to conduct interviews on a professional level and does not

intended to impose any harm on participants.

The researcher’s safety will be addressed, by informing her supervisors about the details of
data collection, including the date, time and contact details of the interviewees and her mobile

phone number. In case of emergency, the researcher is always carrying her mobile phone.

All interviews will be conducted during the morning/afternoon time, thus no interviews will

be conducted during night time.

Supervisor/REO's response (including whether ethical issue has been satisfactorily
addressed):

Student will be asked to confirm that the interviews were conducted safely by making a
mobile phone call to one supervisor at the end of each fieldwork session.
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School of Sociology and Social Policy
University of Nottingham

Participant Consent Form
Project title: Understanding of pension provision by working mothers

In signing this consent form I confirm that:

I have read the Participant Information Sheet and the nature ~ Yes No
and purpose of the research project has been explained to

me.

I have had the opportunity to ask questions. Yes No
[ understand the purpose of the research project and my Yes No
involvement in it.

I understand that my participation is voluntary and I may Yes No

withdraw from the research project at any stage, without
having to give any reason and withdrawing will not penalise
or disadvantaged me in any way.

I understand that while information gained during the study  Yes No
may be published, any information I provide is confidential
(with one exception — see below), and that no information
that could lead to the identification of any individual will be
disclosed in any reports on the project, or to any other party.
No identifiable personal data will be published.

I understand that the researcher may be required to report to  Yes No
the authorities any significant harm to a child/young person
(up to the age of 18 years) that he/she becomes aware of
during the research. I agree that such harm may violate the
principle of confidentiality.

I agree that extracts from the interview may be anonymously Yes No
quoted in any report or publication arising from the research.

I understand that the interview will be recorded using digital Yes No
audiotape/electronic voice recorder.

I understand that data will be securely stored. Yes No
I understand that the information provided can be used in Yes No

other research projects which have ethics approval, but that
my name and contact information will be removed before it
is made available to other researchers.

I understand that [ may contact the researcher or supervisors  Yes No
if I require further information about the research, and that I
may contact the Research Ethics Officer of the School of
Sociology and Social Policy, University of Nottingham, if I
wish to make a complaint relating to my involvement in the
research.

I agree to take part in the above research project. Yes No
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Participant’s name (BLOCK
CAPITAL)

ULZHAN KAZYBEKOVA

Participant’s signature

Date

Researcher’s name (BLOCK
CAPITAL)

Researcher’s signature

Date
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School of Sociology and Social Policy, University of Nottingham
Information for Participants
Understanding of pension provision by working mothers

The study is being carrying out by Ulzhan Kazybekova as part of a PhD in the School of
Sociology and Social Policy at the University of Nottingham.

This study is first to explore how working mothers of the 1970-1980 birth cohort are
considering their retirement, how they are planning financially for their retirement and what

factors are affecting their pension savings.

With a comparative purposes of looking how mothers of an earlier birth cohort, women aged
between 60 and 70 years are experiencing their retirement, how they have planned financially
for their retirement and what factors affect their pensions. The study seeks to investigate how
women of current age of 60 and 70 years were making financial planning for their retirement,

when they were 30-40 years old, being married or cohabiting and employed at that time.

The purpose is that the second sample cohort of women should have the same sample
characteristics of those women of the earlier birth cohort, such as being married/cohabited,
having a child/children, being employed. That would facilitate understanding of the earlier
cohort of women who are already retired for comparative purposes with women who are
going to retire within 30 years time in respect to financial planning for retirement of both

cohorts.
Women who will be selected as the sample of this research will be interviewed. The aim is to

enable women to talk about their understanding of the retirement and experiences of the

financial planning for their retirement in their own words.
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It may be beneficial for women to talk about their understanding of the retirement and
experiences of the financial planning for the retirement. Because the knowledge that would
be shared by the participants involved in this study may help women themselves to have an
opportunity to consider the extent of their understanding and consideration of the financial
planning to their retirement in comparison with other research participants. Thus, younger
cohort of women will have an opportunity to see whether they are saving enough and older
cohort of women will have an opportunity to consider whether they have saved enough for
their retirement. If the results of the research are useful for the research participants, then the
research may help other women to consider how they define the retirement, thus contribute to

the knowledge about pensions and well-being of the society.

There are no foreseeable risks to the participants, involved in this research study. All digital
data from the interviews, which are interviews records, transcripts, and contact details of the
participants, will be kept on the researcher’s computer, which is protected by password and is
accessible only to the researcher. The participation in interviews is voluntary and at any stage
of the research, the participants have a right to withdraw from the study. The participant’s
anonymity will be given by providing codes after actual interview with each participant. No

participant’s names and contact details will be highlighted in the research.

There are no costs for participants to take part in this research study. The only inducement to
take part in this research study is helping to further the knowledge in the ways of how
working mothers financially plan for their retirement, which is about pensions area, which

may benefit other working mothers.

Participation in this research project is entirely voluntary and if you do not want to participate
you are free to withdraw from the project at any stage, including after the interview has
already been done, without giving any reasons. If you want to participate in this research,

then you should complete and sign the participant consent form and return to the researcher.

The collected information by this research study will be kept on the researcher’s computer,
which is protected by password and is accessible only to the researcher. All paper versions of
the consent forms, interviews transcripts and note-taking materials will be kept in the locked

desk of the researcher.
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The potential research outputs are at the end of the fieldwork and/or thesis submission, by
willingness of the participants to provide them with research findings, as a summary by the

researcher.

Gaining access for conducting interviews is one of the important parts of this research study.
The sampling criteria of this study are as follows:

e Age: equal number of mothers aged of 30-40 years and mothers aged of 60-70 years;

e Occupation: being in employment for women aged 30-40 years old at the moment and
being in employment for women of 60-70 years, while at the period of being at 30-40
years old,

e Marital status: being married/cohabiting for women aged 30-40 years old at the
moment and being married/cohabiting for women aged 60-70 years, while at the
period of being at 30-40 years old;

e Having a child/children: being mothers for both sample cohorts;

e UK location: living in Nottingham city for both sample cohorts of mothers.

Contact details
Researcher: Ulzhan Kazybekova, PhD Candidate, The School of Sociology and Social

Policy, The University of Nottingham, University Park, Nottingham, NG7 2RD
tel: 0777 14 42262, email: lqxuk4(@nottingham.ac.uk or write to address below

Main supervisors: Professor Bruce Stafford, tel: 0115 84 67439, email:

bruce.stafford@nottingham.ac.uk and Doctor Pauline Jas, tel: 0115 95 15425, email:

pauline.jas@nottingham.ac.uk

The School of Sociology and Social Policy, The University of Nottingham: tel: 0115 95

15354. website: http://nottingham.ac.uk/sociology/index.aspx or write to address below

Complaint procedure

If you wish to complain about the way in which the research is being conducted or have any
concerns about the research then in the first instance please contact Professor Bruce Stafford
and Doctor Pauline Jas. If this does not resolve the matter to your satisfaction then please
contact the School’s Research Ethics Officer, Associate Professor Simon Roberts (tel. 0115
846 7767, email Simon.Roberts@nottingham.ac.uk
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